
January 11> 1960 
PERSONAL 



t 0sc\ 



Mr. Joseph LMSchmlt 
Federal Bureau of investigation 
Hew York, New York 



Dear Mr. Schmlt: 




I was impressed by the exceptional manner 
in which yon handled your administrative responsibili- 
ties in connection with an operation of a highly confiden- 
tial nature of great interest to the Bureau in the security 
field. 

You were charged with the heavy responsi- 
bility of leadership in handling the many administrative 
details of this delicate undertaking and in your keen 
analysis of the many phases of this operation and in the 
decisions demanded of you, you manifested sound 
judgment and unusual acumen. I know of the difficult 
nature of this assignment and of the many risks in- 
volved and I want to thank you lor your excellent ' 
performance. MY 
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Sincerely yours, 

1 - SAC . New Yor k (Personal Attention) 

ESPIONAGE-R. 
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Re: 
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'dt^softj 
ehnont M. 
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alone ; 
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be 
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J$ SUl? ICE MEMORANDUM . UNITED STATES GOVERNMENT 
TO: DIRECTOR, FBI DATE: 12/21/59 

FROM: SAC, NEW YORK (67-1777) 
SUBJECT: 



ESPIONAGE - R j, , j ( I ) , \> 

As the Bureau is aware, this cas e has been under \ 

active investigation since February, 1959> 



| The purpose or this letter is vo onng 
to the bureau's attention the outstanding work performed by 
certain individual employees in connection with this case since 
March of 1959 and to recommend that the Bureau afford these 
individuals appropriate recognition for their individual contri- 
butions , 

The investigation of this case by its nature has 
developed into two separate but complementary parts. These are 
the personal handling of the informant as such and, second, 
investigation v and analysis to determine the broader facets 
of this operation and to secure the whole picture of Soviet 
illegal espionage activities. In this letter we will treat these 
two matters in order. 



|J3> - Bureau (Encs. 4) (rm) 
~1 - New York (67-1777) 
(Copies Cont»d Page la) 
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Copies, continued: 
Bureau Personnel Piles 



New York Personnel Files 
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ASAC 
SA [ 
SA 
SA 



JOSEPH L. SCHMIT 



] 



JAMES P. KEHOE 
JOSEPH P. DIFFLEY 
SA FRANCIS JOSEPH KE HOE 



- SA 

- SAl 

- SA 



JKUbiiHT ii. bttUKT&ldiB 
SA ALBERT C. WOODCOCK 



- SA 

- SA 

- SA 

- SA 

- SA [ 

- SA[ 



S. FREANEY 



J 



SA CARLYT.E 
SA [ 



.MILLER 



] 



SA ARNOLD E. 
SA | 



BRANDT 



] 
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1 
1 
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ASAfl JOSEPH I,. SCHMIT 

s i I 
SA JAMES P. KEHOE 
SA JOSEPH P. DIPPLEY 
SA FRANCIS JOSEPH KE HOE 

SA I 1 

SA 1 I 
SA ROBERT E. SHORTELLE 
SA ALBERT C: WOODCOCK 



- SA 

- SA 

- SA 

- SA 'JAMBS 2. FREAK 

- SAC 

- saI 



J 



Jky 



] 



SA OARLYLB W> MILLE R 

SA I 1 

SA ARNOLD E. BRANDT 
SA 
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HANDLING OP THE INFORMANT 



b7D 



1 Any credit for the accomplish- 
tj 



merits achieved m this investigation must in a very large part 
be attributed to those Agents who day by day have nurtured the 
relationship between this Bureau and the informant, calming his 
fears of detection and counseling and advising him on procedures 
in order to secure maximum benefit for our country in the de- he 
velopment of this case, b?c 



The principal contact Agent has been SA 
I L and the alternates have been SA JAMES P. KEHOB ana i>A 
JOSEPH P. DIFFLEY. 



b7D 
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By the very nature of the assignment, the personal 
lives of the Agents have been subject to the requirements of 
their assignments in handling this informant and many week ends, 
evenings and holidays as well as regular working hours have 
been spent in the company of the Informant or in performing 
tasks necessary to the continued success of this relationship. 

For their .sustained, above average performance ; since 
March of 1959 in overcoming unusual difficulties and obstacles 
_in_fchfi_handling of .this informant, it is recommended that SAS 

I KEHOE and DIFFLEY be. recognized by • . incentive awards 
in the amount of $200. 00, each.. 
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THE BROAD INVESTIGATION - OP THIS CASE 

As mentioned above, an -important complement to the 
handling of" the informant in this case has been the other in- 
vestigation conducted to determine the broader aspects, and- impli- 
cations of this whole matter. This has concerned. Itself with 
analysis of the information received from the informant directly 
and by observation of the manner in which he has been required to 
operate. The communications which he has received 1 have been 
examined by the FBI Laboratory and by analysis attempts have been 
made to determine the significance of any pattens which have been 
discerned. 



Letter to Director 
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]and the development or the detailed plans was nancuea Dy 



SA JAMBS P. KEHOE, assisted by SA FRANCIS JOSEPH KEHOE. Both of 
these Agents contributed many long hours during evenings and 
week ends as well as during regular working hours in order to 
effect the required coverage, no matter what the time might be. 



I 
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] the weeks and months of detailed planning 



paid off. 

For his ■ sustained, above average performance, 
creative efforts and ideas which made possible the identifica- 
tion of I k ith full security to the informant and to 



the overall investigation, it is recommended that an incentive 
award in the amount of $200.00 be approved for SA FRANCIS 
JOSEPH KEHOE. 

SA JAMES p. kkhq e has had assigned to him the investi- 
gative phase of the | H case since its inception at New York 
and has brought to his assignment a broad background in Soviet 
espionage investigations, an inventive mind and noteworthy en- 
thusiasm. As noted above, in connection with the handling of 
the informant, for which he is the alternate contacting Agent, 
it is recommended that his performance be recognized by an in- 
centive award. 



The identification of 

J was accomplished with r.omnlftlfi. 
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ness as a result or sne careful planning 
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It is felt that the enthusiasm with which they approached 

this " assignment and the care and conscientiousness with which 
they had performed their duties in the past made possible their 
material contribution to this identification. Accordingly, it 
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is recommen ded that individual letters of «nWo nJe 

directed to|_. | and RO BERT 

E. SHORTELLEX, 



1 r*r too ajmia fatten. HA ALBERT U. WUU1A/UU 



It is recommended that 3A- WOODOOOK'ii aiertwbB xn P^rnr 
IngTiis assignment on this occasion be recognized by a personal 



letter of commendation. 



be 
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that the performance of these Agents be recogiuled by personal 
letters of commendation. 



be 

blC 
hlE 



it is felt that the enthusiasm ana uuwwuvc jb^muu 

c[enR5nstrated in this important assignment was indeed notable 
and it is recommended that their performance be recognized by 
personal letters of commendation. 
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of this case were it not tor tne prompt an a ungues ^xonxn& nvxp 
which these gentlemen made available. SAS I I 
and CARLYLE W. MILLER handled this phase of the investigation. 
It was necessary for these two Agents to contact scores of 
firms and individuals and, once having located the above mentioned 
gentlemen, to exercise the utmost tact and diplomacy, thus 
securing their wholehearted cooperation and assistance. 

For the effective manner in which these two Agents 
handled an extremely delicate and important phase of this in- 
vestigation, it is recommended that personal letters of commen- 
dation be forwarded to them. 

SA GEORGE M, QUINN has been assigned various phases 
of this investigation since its inauguration. He has assisted 
in wHfcing renorts in this case, he was instrumental in making 
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] He also conducted intensive investigation 



through a careful review of files, surveillance logs and, ofrher 
material in an attempt to Identify 
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1 



| ~To~gI 

of his assignments SA QUINN has brought contageous entnu s iasra 
and a notable desire to perform his assignments in excellent 
fashion. It Is felt that the work that he has done has been 
a noteworthy contribution to the overall investigation of this 
case and It is recommended that a personal letter of commendation 
be directed to SA QUINN for his work in this connection. 

As the Bureau is aware, an investigation as important 
and widespread as this case has required the efforts of a 
larae number of other employees to handle various phases such 
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It is recommended that a general letter 
of commendation be directed to this office in recognition of 
the noteworthy accomplishments of these employees. 

The New York Office Is well aware that the success 
achieved so far in this investigation could not have been 
possible without the wholehearted support, advice, counsel and 
leadership afforded us from individual supervisors and officials 
at the Seat of Government. Inspector DONALD £, MOORE, in 
addition to being personally responsible for originally securing 
the informants cooperation, has also been most effective in 
his personal meetings with the informant, which have occurred 
from time to time during the past several months in New York 
City. The Informant is well aware that Mr. MOORE comes as the 
personal representative of the Director and it is a certainty 
that the effective control which has so far been exercised has 
been in no small part due to the forceful yet pleasant manner 
in which Mr. MOORE has handled his personal contacts with the 
informant. 

We are also well:.aware and appreciative of the contri- 
butions made by personnel of the FBI Laboratory who have worked 
on this case in its various technical phases. 

It is recommended that the Bureau afford appropriate 
recognition to all officials, supervisors and Laboratory 
personnel who have contributed so effectively to the overall 
success of this investigation. 
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ADDENDUM BY THE SAC 

I agree with all of the comments and recommendations 
made herein and I would like to call to the Bureau's -attention 
in addition the forthright and effective leadership provided 
to this case by the supervisory staff of this office. 

ASAC JOSEPH L. SCHMIT, who is in charge of the 
Espionage Division, has given this case his personal attention 
On a day by day basis. He has reviewed and approved, all communi- 
cations concerning this matter. He has participated personally 
in. all the major decisions affecting the investigation of this 
case and at all times has provided inspiring leadership for all 
of the Agents directly assigned to this matter. For the 
effective manner in which he has fulfilled his administrative 
and leadership responsibilities in this case, I recommend that 
a personal letter of commendation be directed to ASAC SCHMIT. 

Staff Supervisor ARNOLD E. BRANDT in his capacity as 
Staff Supervisor has had overall responsibility for all phases 
of this investigation and has personally supervised that phase 
of this investigation having to do with the handling of the inr; 
formant.. For the effective manner in which Supervisor BRANDT 
has handled his duties in connection with this investigation, 
i recommend that a personal letter of commendation be forwarded 
to him. 

Supervisor JAMES T* O'BRIEN has been charged with the 
direct and specific responsibility for the investigative phase 
of this case and, in the absence of Supervisor BRANDT, has also 
shared in the overall supervision,; By virtue of a quick and 
analytical mind, SA O'BRIEN has been able to not only provide 
effective on-the-spot leadership, but has been instrumental in 
devising programs and procedures which ha vebeen instrumental 
in effecting the success so far achlevsd. For the notable, manner 
in which he has discharged his responsibilities, I recommend 
that a personal letter of commendation be directed to Supervisor 
O'BRIEN. 
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1 am fully cognizant that a number of individual 
commendations are being recommended herein. However, it is be- 
lieved that this case represents the most Important single 
espionage investigation pending In the entire Bureau. Further, 
the fact that for approximately nine months many ramifications 
have been handled by individual Agents, without compromise to the 
informant, attests to the excellent performance demonstrated by 
all the personnel involved. The slightest misstep at any stage 
of the investigat ion could well have resulted in the Soviets" 



becoming aware of 
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STANOAAO PO«M NO. «4 



Office Memorandum • united states government 



TO 



FROM 



■ Director, FBI 
m Gyle, NEW YORK 

ECT: JOSEPH hOi 



DATE: 



12/21/59 



ATTENTION; PERSONNEL SECTION 



JOSEPH LV'SCHMIT, ASAC 
PHYSICAL CONDITION 



GO Remylet 9/22/59 . 
EX] Rebulet 12/15/ 69 . 
1 — 1 Re physical examination 



Weight without clothing now Is - B 

Dental work was completed on « 

Vision has been corrected to . . 

Chest X-ray results were negative . 

' ' Personal physician advised he Is qualified ior strenuous physical exertion and the use of 

firearms . 

1 1 Attached are Bureau of Employees' Compensation forms - . - ' , 

Physical examination reports are enclosed. 

Employee is scheduled for physical examination on - , 

L— J Employee has reviewed and initialed his physical examination report. 
O Employee returned to active duty _ , 

Employee's physical condition is - 

UACBiie is being placed on limited duty. 

UACB he is being removed from limited duty. 



ASAC SCHMIT has had no more attacks in past Tour months. His 
personal physician has suggested attempting to dissolve stones without 
surgery, if possible. Bureau will be advised in 90 days as to progress 



Additionarreroarlcs relative to items listed above: 



• 



SAC, NEW YORK 



12-15-59 



Director, JTBI 



PERSONAL ATTEKHON 



JOSEPH L.» SCHMIT 



i 

Poison jwwr.xt.-j.c 

B« I'm oat - t, > r . j , 
Mohr 



ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL CONDITION 

( ) Rebuilt ' 1 < 

(X) -Reurlet 9-22-59 . 

( ) Ee Physical Examination ^^^^^^^ 

( ) Advise bureau of present weight Ttttbout clothing. 

( ) Advise ;Bureau if dental vork 'Jiag 'been completed. 

( ) Advise ^Bureau if vision has been corrected to 20/2O. 

( ,) t Advise Uureau re physical condition. 

( ) Advise Bureau condition of .. ' 

( ) Submit -results of chest X-ray immediately. 

( .) Submit statement -from doctor advising it .Agent is 

qualified for .strenuous :physical exertion and ; the use 
of .firearms. 

( ) Suba&it .Bureau of ^EfcpXoyees,' Compensation .forms. 
(X) Promptly advise regarding referenced letter* 






FD-253 (Rev. e*7.57) 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25, D. a 



JOSEPH I^SCHMIT 

(Type or print plainly) 



In Reply, Pleas* Rtftrio 
File No. 

Director 

Federal Bureau of Investigation 

waited States Department of Justice 

Washington, D. C. RE: SA . 

Dear Sir: 

For Inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 

previously contributed to this iund and who dies from any cause except self-destruction while employed as a Special Agent, 

X am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 

Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 

member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 

voluntary, gratuitous contribution to said fund which 2 understand is to be administered in the following wanner. 

« 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters, The Assistant Director of the Administrative Division of the FBI shall receive ail contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $iw,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 



VIRGINIA K, SCHMIT 



Relationship 

SPOUSE 



Date 



7 

9/28/59 



Address 



162-20 Ninth Ave., Apt. 50, Whltestone 57, N. Y. 



The following person Is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 



Name 



VIRGINIA K. SCHMIT 



Relationship 

SPOUSE 



Date 



9/28/59 



Address 



162-20 Ninth Ave., Apt. 5C, Whitestone 57, N. Y. 



m 




Very truly yours, * 
$p£Ji<x\ Agent 
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A thojTcu^i rsview and analyses nas keen m&Q m ta 
the handling of this matter* It appears tUut excellent planning 
and ingenuity wer© utilised in attesting to «f?66t oovwaoo 
of a v©ry difficult situation. It 49 further fcsllswsd ttots 
considerable ingenuity *me utilised In establishing the necessary 
devices in effecting overa^o af tno dro|> area, 2io vesulfca 



vftiile numerous Agent personnel assisted in tne egve*a&Q 
.af the drop area, the planning, installation and nettled of 
coverage was personally handled ijy Staff Supervisor tf&iiN J. AI 
under the inniedlate supervision and approval of ASACJ L« 
u&> la in charge of t&e Sapionaoo division, Itiu All 
sther personnel fcSSljned to this ratter »erc operating under t.ie 
specif. io instructions and supervision of &AC SC£4X2 urn Supervise? 
X&NAIfY* 1 believe tlsat these are .the tws fiure&u y*>w^nnM »hp 
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Slut iUtaO iicaas? and Supervisor DAIJAiBT fco censured Jto- 



the above* 



*• 11 **■ 




Rl 





SAC, Yttk 



October 30, 39$9 



director, FBI (1-43) 



INTERNAL SECURITY - ESPIONAGE CONFERENCE 
OCTOBER 22 - 23, 19$9 



This is to advise that .the Special Agent 
Cor agents) listed below attended the Internal Security 
Espionage Conference held at the Bureau on \ 
October 22 - 23, 19$9> and should be credited 
with five hours of overtime earned on two 
"work days. 



ASAd Joseph Schntt 



ASA 



Staff Supervisor Ml torn J* MsPptvwJZ 
Staff Supervisor \ 

^l) <- Personnel Pile - JosephCichmit 
I - Personnel File - 



1 - FersonnelftftHiam <7. McDonnell 
1 - Personnel .File - 



ETTzsgw 



MAILED 27 

CCT n 0 1959 
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October 13, 1959 



Mr. Harvey G. foster 
Federal Bureau of Investigation 
New York, New York 



Dear Mr. Foster: 




I want to take this means to commend, 
through you, Assistant Special Agent In Charge 
Joseph h. Schmit and the agents o£ the New York 

Office who performed so capably In connection with 
a highly confidential operation of extreme value to 
the Bureau in the security field. 

The success of this undertaking can be 
attributed in a large measure to the excellent team- 
work and competence displayed by the agents in 
conducting the necessary investigation and to the 
exemplary diligence and judgment manifested by 
Mr. Schmit. They carried out their assignments in 
an enthusiastic and devoted manner and their serv- 
ices were a distinct credit to them and to the Bureau. 
Please convey my sincere thanks to Mr. Schmit and 
to the participating agents for their material 
contributions. 

Sincerely yours, 

1 - SAC, New York (Personal Attention) 

Place a copy of this letter in files of ASAC Schmit and participating 
agents wifijasre not individually commended. 

Re; | ~ 

■AFH ~ 
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- Personnel File of ASAC Joseph L.4chmit, 



I MSI. «* 



.Office M 
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.^8 ( B'.ir«;av. authorised the NYO *o . 
>- : '-ion -Ar^. in th* Hotel arosvenor, Firxn 

a^sista*., develop a ^JyjJ^J 



■■^a most* intpo rt%r;t o; 



all to d&t«n*l»* uti^thei 



let national** ft*» Bur*«u 
>, nv OA juatlce ma eonM&eriiig 
.V'that It w&6 extremely Important 



ihow c<m ta*ts between the subject w*$w 



X v. 




•■ b7C 
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... ' ami* ttm mnw&Xlascm. mi th* part of 
a. WW S ^«PTOill*n*** resulted in 'the 

•;• S:*au?»ity ijs&ox su*j*tt of 'the HO la 
,c*.is EinsciH 1*1*4 the ite'tifimti^n *£<-<•£ ..ioast 
-;j ia the area of a. payable reeojptfciia* ■ 



;3>U Vi '*C5 



act. 



On 5/15/59* SA I L while in the 

: pur«ruan0e of other investigative assignments, obs*rv*d WILLIE 
- j HXftSCH at the- isomer of 68th Street and 3*eond Ave. , lYG t 



and 10:00 a.m., on a Friday morning. 



I Subsequently-, on 5/29/59* HIR5CH was again observed in this 
j ars»a; nowever, at this time it was not possible to determine 
/ hi a entire .:*eut* from his departure of his resident* until 

| ha ws.s obser^r oy SAS. The significance of_this aotivity 
| vm not know?; out it was .pointed ouz to the Bureau that it 
was eonaidered oosalble that the subnet's pres*nce oa the 
cort&i- for i'-i* i-pom of recognition by someone' passing 



•v< to 



M*v.i#ed Bureau 



] ftttaehed to 



Wil " 



h6 1; 

b7C 



b7D 



i by Sc ' r cur convenience 
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■■: : ■■■■ ■ i / 3.V39. 

"■ Si • + First 

bVv§ ;iv^ or, b«;tlv Street 

r, i 3eaoM 4v^n^*i 



se^iAAsmlmiiismimlti m ^ ... ' 1 1 , n M : ' f^- 't, i ii^ii!!! t y : ■ ' nr-^ - ^- ■■ -i ■ i^tti m m H inn sli f MAiifc^h Hi 1 




v ft*.-.:; 

f^.i'a .f r a- vivo*: aw. "&h*#«. tt is 

'i-rr.- : :-,..i v-jl;-: ;.. & *;>l;-»«k wfelefc H*#aWd mi ths 
■ . , Ar-^: mA ®m fe« v?.«w«4 f^c« fche front 

. /fe^.-.r^M to tu* f«nwr position at tew* stos>, 

*ros»*6 2R»MHi' ftfmm* ft© «» oohwh? 
. rA Seoe^d awaiaa # wla*** ..Jaws stfco# *t a, bus 

.•.uii.ieat w*-4 observed by the atatlojia^ observation 

pc-st a . tL: "ri^avsaor mtel to enter his residence at 9:52 a*». 

Coverage was afforded to the 68th Street and Seoend 
^va; area ©very "Friday; how?er, it was not until Friday 
aorning, 9/V59* tb&t he was again observed. Details of his 

activities on i/b/59> are set out below: 

.1 set %i observed by stationary observation 
residenae. 30 Fifth Ave*, at 8:*0 a.m. lis 
u?m$ViX.&:. ~v;t'ma ?» taa&wtfc .. m Misuse # 0~3044ft, waioh 

.-.S-tft^ ,%*e ; n livx* slllajM* tea* WftS la thS 
j ;,'.iti>-t'5 «uvv«ill*jttw coverage 



of his astivltie* 



- ••Ur--,^ c^ur- 58th 
■ ; ;..^3--? :?0 fnet *outh 
. .; .A-^t^/y^^^ ch# corner* 

■-3 of Pirate At«« 



' m.* m& first 



:\ J. -^V* St. st a fcjeaffio Xigfet 

• v.-j/ :':/ 5 68-!t 3%, tfhss* ths .isrlvsr t\u?S94 - 
Vv^i then *e#rsd bs«k ett to Sssotus A vs. 

aoir.'. r . -•••ovth <w> 



u'?>s«rvsd 
id 3«»ond 
••' Sovdsl 

<mt«lHtd 



*Y 67-1777 



departed vm m mv$9- *w or *** m 
*rt 358 aa a#* a*«va, nnw * pa©r*Qe£a^o* l 



tad thereafter a dvised tafcat fcne drivar of Df L 356 

i* appear**©* to I I 




At 9$ 37 a.au, jwajeet o»i»ww >T>n '2^.f* w 
the southeaet eorner of 68ta tt. and Sadon* ava 0 
tine a 1959 felaak *** **• <*M*rvaA *t«^ 
Ave! fro£T68th m. tfcls 




Hearing a snort ilierift whita »iil*f 

011 Second Ave., tha driver waa ^hI^BRIISI 
sharply in tha direction of the subject. At tha •fP*. J»* 
tha Subject waa observed to leak in tfta dlraation af thia 

loar. 

At 9:39 a.m., eubject oroesed Second ..A*§ * to 
'•nuthweat corner of 68th St. and Seoond Ava* A* aweject 
atood on this corner, a 1959 blaek lard drive* by *J*i*« 
maa*. wearing a ahort sleeved white shirt, turned south on 
Sacond Ave. froa east 68th St. and passed dlreetly ay the 
subject. "y 

At 9:41 a.a., tha subject entered a taxlaab, 

MY License # 2-29442, which arooeeded south on Seoond Are. 
Stationary observation post advised subject entered hie 

residence at 10:00 a.m. 

Tne activities of the subject, as set forth above, 
indicate tne subject's preeent involvement with tne Sovi**a. 
The activities of the subject and of tha two other individuals 
in the area might indicate a number of things with regard 
to RIRSCH'a utilization by Soviet Intalligaaoe. The W>va 
development is conaidered of aajor Importance by the MTQ, 
and reflects careful and nature handling of a very sensitive 
operation. 

The other instance of excellent aurveilianee work 
on the part of HYO pereonnel is raf lasted below: 

on 8/26/59, at i:05 p.«*, m> ^•r'SJiss fSI t mr* 

maintained vicinity of siibjeet'a reaidanae, 30 Fifth Ave. y MYC, 



m -57-1777 



observed sus^#«t daps** lie ahtared a taxioab 

whloh prooatM to 130 IA<*rvtt« *t. where SAS of the J»I 
observed hia etrta**isi^ li<^-lah» *raea a*a 

Karat Orpmvhii' «teSil*IW * tto m&j*t, 
offices in tto# k«lX«&»&* 






.4; 



4% 

by b*S tO tie* 

University 
owned aaa 
is visited by 

at 4*05 • ^-.^rrjijl^j|aa*^ waft obaerved In the rea; 
seated at a feable wi th BAUmY . JOSE^PHSOIJ and an unkixwru f 
Ffosi the a&peewaatee of ttoe table and the saatehea .. #£ 
that were ovewfeaard, it *#pearaa that these i»#$yi^ 
been together at the table tor aomf time. At #:|3, 
departed the restaiaraht aad r*tw?ii»d to bis rer#l#e»oe. 

The laaic&ewa female ##pa^e*^ta»e restaor^gt at .. 
4*3© p.ja» ana j*W*aeil*e£:*y- ta&ie»b to £3^:-wV*t$c 
affio* teuildlHg, where' iflaa. we* observed to f^sspiedr ^ 
7th floats At 6: MO p.ia. the exitad thia\b^l|ll^-'^s^/fi|p 
to Comley* Reatauraat, 13** &t. ahd fair* *ve., wfcei% af*e 
was Observed to eat. She departed this reataurajat art 
approximately 8:00 p.m* a»d wal&ed to Fifth Are. a&d 2$ri 
St.. where she sat ©a a farfc bench. At 8:55 she left; 

this bamon aaa enterad the M Btr w subway aad proceed to 
93 Resiaea St., Bfclyn., HY, «h*re stee was ©baerv^d to 
mail from a aailbox wfeleh wga listod ** t. bSM?I£Y. ^ ;m • 

SAS of th* ( JgH who obeerved this «gQM/(MM^L- 
en 8/26/59, aftar nftdsk a *»otb of GLAlDffS BmiJOT > 
that BWfPLSY is identical with the uatawwa f eswtla, 

BIWTLEY is syfejaet of Bwflla 100-3*3513* *»i 
a Seowrlty mdax swbjoat. She has a long history m or * 
activity, has aseoalatad with taieem bop laval 0*apj»l»|l^^| 
ia 1955 iavo*a4 the Fifth Amsa s w s w t in rafaalne to aisfjg^ 
nearly all qwastioaa i* i****^ 
Senate internal *a*«ri*y 8ubeosaaittee y$ fy$$m> 




fhe tnveetlgatton of WILLIE HUISOH, a noet delleata 
and ooapllaated inraetigatiVe aselgoeumt in the fi eld of 
Oo\mtorlntoU;teei»eo ten bt«n tulptd to SA 
1 7/wiSi. He haa afforded thle 

■oat diligent inTeetigntlTe attention and ha* been aatranalj 
oonaolentleua to lonr* that every facat of this inreetigatien 
be ilTtn o aroful , oontinnoua and exeeditioue attention. 
3A | 1 haa eontrlbated notarially to keeping the awrvail„ 

on willim HI R J OT neat diaoreet. Ha haa bean raeponalble for 
a high norale aaeng agant a aeaigned to eurveillaneea of 
WILLIE HISSOH and haa done extrenely fine reporting In this 
investigation. 



[ 



It l a the reeonmwndation of the HYO that SA , 

] be o o — ende d by the Mreotor not only for hia 



handling of this senaitlve assignment, regarding a Soviet 
Intelligence agent la the US, but alao for hi* aotire 
on the apot partlalpatloa in very oruelal and aenaititre 

aurve i 1 lane® » . 



SA haa bean aaaignad several 

inveatigatl re 1 Hattgre- erasing oat of the wrac/re ht*s qb 
' ' l " *^ ~ " ' with 



and haa bean responsible for assisting SA 
the aultitudenoue taetae whieh normally »u 
of sueh Inpovtaaee. It *as tA| |aho firat obaerved 




wm*m -mmm m. tim nm m * <* 6&t* at. an<* s*©<^-A***/;i|§i 

AmXopMat* of tfcla «*•• aad h*« doaa so i* an »x»#l l»nt 
ffttftloft, xt i* tbm mmntetlon of tht n@ that jj*r^ 
ft« «c*w«8wJ«kS f*r hi» participation la this axtrawaly " 
operation. 




to » A, Mm Belmont 

neon A. BrSz^Lt 

wmpcr . jh&IE MRSCH 
IS - R $ 




,ie are conducting intensive investigation of Millie 
using alias, John Gilmore, resides at j@i Fijtth Avenue, New York , 
who describes himaxl f a* a medical ilimtrmibr. Our investigation 
an fact HirschX 




furn i sh i ng i nfo rma t i o a 
o r jh i t ; h h e ma y ha i> e r e 
Our I 'ives t iia t i on must 9 
>n ust e s p e ; a 11 y b e d'&s c 



to detSrmne 
the Soviets .ohzch fie >nay 1 
-ived frorh - other s^wpes to 
there/o^:', be highly Mi scr>> 
■ e <*t 1 0 p y *3cl ude p&ss I hi 1 i ty 



: v e 



ne also , 
the red on 
nsmi t to the 
,d all survei 
Jeopardize ng 



to SAs 



invest i /a t 1 0 ■ 
0 YorJi has re 



atten ded 
eaem^t. 



that letters of , 
~\fo 

-r 1 _ 



tm 

be pjam^vf 



ommenda tion be dfWM$, 

^ _______ ^ instances of 

outstanding sufmiliances X rec(m£ly conducted find a general letter 
commendation to ASA€ . Joseph L.SjSchmit of Neaj Yorn Mho closely 
the case and afforded careful guidance uahich letter oill also 
in the personnel files of the New York personnel .oho c ontributed ;.. 
materially to the success of the 2 surveillances. SA | j 
while our suing other investigative assignments, observed subject 
on a particular street corner in Neu) Y 0 rk City between 9s23 a.m. a ™ ^ 
Two weeks later subject was again observed at the same place and at.tpe 
same time. Ne.> i\r- oointed out considered possible subject's presume 
in this area ms ~'o • zurvose of recognition by someone passing -in aj 
automobile. On ?- ;± — v subject axis observer! ic the same area ana at m 
same time. Noted all of these dates are on a -'riaay. He oas observe^, 
looking at automobiles causing by* Thereafter , rJe York cooerea arm^ 
every Friday. On Q-4~5$ he was apetin observed watching automobiles ^ 
they passed. The agents deoloyed in the area saw a car driven by 
Vasiliy M. Skryabin, attached to the Soviet U?f Delegation, arive 

the area. A short time later another car driven by\ 

Soviet UN Del eoatior, employee, was obmer ved in the arw. — __r** 
known intelligence auent. then I I drove by he ffsQ&sQr^to ^ 

head sharply in the direction of subject. At the sam^ imdtmi^'M 
observed to loo- in the direction ofJhe. cQr* the c03^.9m^^m^m 
the subject. Immed 



3 



n isiLe direction of r ihe, car. - - 

'iately thereaj 'tSfa subject departed the area in a 




105-46401 
VT:cgw _J 

(5) 






* 



if 



Memorandum to Mr* Belmont 
Re: WILLIE HIRSCff 
105-46401 



The other incident of excellent surveillance occurred on 
8-26-59 when New York agents were able to observe subject in the company 
of an unknown female who after leaving the subject proceeded to an 
office building, then to a restaurant and then to/park bench where she 
sat for a considerable period of time. She thereafter proceeded by subway 
to a residence in Brooklyn and the agents ware able to identify her as 
Gladys Bentley, a Security Index subject who has a long histry of CP 
activity and ioho has associated with known top-level communists* 



This investigation is assigned to SA \ ] who has afforded 
the case most diligent investigative attention and Who has conscientiously 
insured that every facet was given careful, continuous and expeditious 
attention. He has contributed materially to keeping surveillances of 
Millie Hirsch most discreet and has been responsible for high morale among 
ag ents ass igned to surveillances of subject* New York recommended that 
SA \ ~\ be commended by the Director not only for the handling of the 

case but for his active on-the-spot participati6n in crucial and he 
sensitive surveillances* ' , ' b7c 



SA 



has been assigne d severa l investigative matters arising. 



out of this case ank has assisted* SA \ "I in many of the heavy burdens 

which normally surround an investigation of this type. It was SA 



w York City where 



zne 

.vely participated in 
recommended that he be 



■ • — - - j >#-.■ , _ — — — - j • - - * 

who first observed subject at the locality in 
Soviets were later observed to ^ass. he has acti 
major developments of the ~ase and Veu> York Jias 
commended by the Director for his part icpat ion. 

Finally, //ew York has recommended t v &t a general letter of 
commendation be .forwarded to ASaC Joseph L. -.ichnit who has closely 
followed this case and has afforded it can 'J guidance* A copy of the 
letter will be placed in the personnel filt -j of the New York personnel 
who have contributed materially to the succ? *s thus far of this case* 

RECOMMENDATION : 



Domestic Intelligence Division agrees work of SAs . . and ) 

is worthy of commendation and it is recommended letters be directed 

to them* Domestic Intelligence Division also agrees that work performed } 



by other New York personnel was worthy of some type of recognition and 
accordingly recommends that a general letter be directed to ASAC Schmit 
which can be placed in the personnel files of the other agent personnel. 




.'A 



^ RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

September 21, 1959 

I certify that I have received the following Government property for official use: 
XXXrXXXX 

Inspectors 1 Manual #5l5 
(Issued August 17, 1959) 



RETURNED: 

Inspectors 1 Manual #322 



(Issued August 15, 1956) 



XDESTROYBD IN PI 




9/21/59 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been <^opffleted. 
DO NOT MARK OR WRITE ON IT OR MUTM/tf IT IN 
ANYWAY. ^^ >t| ; t ;( V 



10 OCT I 1959 





Very truly yours, 



(Written 
Signature) 

Signature) 




Joseph L# Schmit 



dmiosd int* rK Points out that h»4* 9 ^ them a PPropriate 

' CEC-13H 1 ' ' ' 



--.„•. I ' J 1 * ' ' 



b7D 



b7C 

k&mfirnrtAiim from Branigan to Belmont \ 

' — ' ' I b'6 



hlC 
b7D 



She principal aoent in contact with the tnjormanz ML* oe*n tpemui Ayew, 
| | and his alternates have been Special Agent* JAWS P* 

KSBQS and JOSSPH F. DIFFUSY* According to New York, due to the nature of 
their assignment, their personal lives have been subject to the requirement* 
of their assignments in handling this informant and many weekends, evenings* 
and holidays as well as regular working hours have been spent in the 
company of the informant or in performing tasks necessary to the continued 
success of this relationship* 



New York Office recommends that Agents . KnHQx, and 

DIFFZ&Y be awarded $200 each as incentive awards for their sustained, 
above-average performance since March, 1959> /n overcomin g unusual 
difficulties and obstacles in the handling of \ 



b6 

b7C 

b7D 



Concerning phase 2, New York points out the problems encountered 
in the investigative aspects of this case, such as plans that had to be 
formulated in covering va rious drops and signal and meeting areas identi- 
fied to us by\ \f or future use in this case, with the realization 
that this whole operation could be je opardized in the event anuone becam e 
aware of FBI interest in these areas: I 



and was taemtjtee T 

bo J 

b7C 
b7D 
b7E 



by agent personnel, the weeks ana months of detailed planning paid off. 
New York advised that the original contacts to secure the observation 
posts and the development of .the detailed plans were handled by Special 
Agent JAt&S P. KtSOJS, assisted by Special Agent IRANCIS JOSSPH K3SH0S and 
that these agents contributed many long hours during evenings and weekends 
as well as during regular working hours in order to effect the required 
coverage* 



New York recommends that Special Agent IRANOIS JOSSPH KSKQS 
receive an incentive award of $200 for his sustained, above-average 
parfonxan ce. creativ e efforts and ideas which made possible the identifi- 
cation of \ I with full security to the informant and to the qver- 
all investigation* J 



b-6 
b7C 
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Memo randum f rom Brant gan to Belmont 
Re * L I 



■DO 

b7C 



New York recommends individual letters of comme ndation for 



_ _ agcng r 

Special Agents I fand ROBERT £. 

f^RTKTf&rfnhrt m*r# T\r*<*&nt in the observation posts in the vicinity of 



he 1 

hie 

hlE 



r 



J Ifew York alio recommends letters of commendation 

for the following New York agentsi 

Special Agent ALRMiT <? t WOOQQQqK - fff mawtf QteerV*t(on QQst 



wnen ne obs erved 
activity at 

i i 



and contr ibuted to resolving identification of\ 



I in these premises some three hours after 



] 



^ Special Agents\ _l 

I I** ThrRr aaents were present in observation pos tsl 

I drop area and were able to identify \ ^ 

same individual they had previously seen in the signal area utilized in 
this case during previous activity! I 



] as the 



Special Agents JAM&S Jb\ FRJSANKY and\ | - TheSi 

agents had assignment of securing observation posts ana otner discreet 
coverage in the other drop areas which were not used; however, New York 
feels that the enthusiasm and initiative of these agents in this assign 
were notable and worthy of commendation. 



Special Agents \ 
agents were utilized to com 



and CARLYL& W. MILLER - These 

scores o7~fiirm.<i and indiutdtmla tn &*<*?ir t 



I 

hlC 
hlE 



h'5 

hlC 

hlE 



he 

hlC 



he 

hlC 
hlD 
hlE 



Special Agent GEORGJS M* QUINN who has handled various phases 0/ 
this investigation such as assisting in writing reports: making arranaemen 



vccri 
ntensi ne 



~lconaucvzng extensive investigation of two concerns from which 
al in informant's possession had ostensibly come: and conduct i : 

identify 



fng 



SAC, Itevo Yorkyalso recommends letters of commendation to 
SAC JOSEPH L. SCBiXJXT for his effective manner in fulfilling his admini, 
rative and leadership responsibilities in this casef to Staff Supervisor 
OLD JS. ERAN&T toho had over-all responsibility for this case and 



be 

b7C 
b7D 
b7E 
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iff ^° f™ rf * *" f rom Brant gan> to Belmont 

personally supervised that phase of the case dealing with handling of 
the informant; and Supervisor JAMBS O'BRIJCN who was charged with the 
V/JSlJ!?** 3 2Z cif l G responsibility for the investigative phase of this 
case and in the absence of Supervisor BRANDT shared in the supervision. 

RSCCmSNMTIONSt 

Hit. ^ -J? i 8 r' 00 ™*™*^ that incentive awards in the amount of $20, 
each be node to Special Agent s\ L jaues PAiryjmi^ 

X^n^^i *^S**B&fa*>r sustained, ab^Tverage 
Recommendations! 1 C ° Se ° 3 8tated ab °V e > in accordance with New York 



(2) It is recommended that lett*™ r>+ ^m W w^^. ^ e directed t 



b6 
b7C 



bo 



ecial Agents I I 



P/OPS»PT v | l . 

b7C 



nSSnZlVtfifb Qn ? <fWM**WWtarfor reasons stated above} in 
accordance With New York recommendations. 



AJUO jo^m r^GSS!!^^ }J^Jt lett * rs °f commendation be directed t 
MMfr i'f' . W¥r h W HXilDT, Staff Supervisor ARNOLD E. /BRANDT, and Super vi 

^ acc&rdah^ ,ni+h l &f, ty?-**" 7ork °ff ice * or reasons stated above, in 
u^oraancv wizn new York recommendations. 



b© 




# 



y. A* BRANIGAN TO A. H. BELMONT - 12-29-59 (APL) 
- ESPIONAGE - J? 



ADDENDUM: D* E. Uoore - 12-59-59 

During tne past nine months, this case has been carefully , , 
superuised *n the Espionage Section in order to insure the secure b7c 
operation of this Soviet illegal agent by the Bureau* Numerous 
problems have arisen requiring decision as to the contents of com- 
munications to his Soviet superiors, with regard to establishing 
the agent in New York City under appropriate cover and with regard 
to developing this case to its utmost potenti al* The supervision 
has been most carefully handled by Supervisor \ I 
and by Section Chief William A. Branigan, They have carefully 
analyzed all facets of the case, have seen that appropriate in- 
structions are issued to the field and appropriat e action taken* 
It is, therefore, recommended that both l ~\ and Branigan re- 

ceive letters of commendation for their efficient supervision of 
this case* r 



ADDENDUM: (CFD:mn) 12-30-59 




There are no Laboratory personnel deserving of recognition 



at this time. 
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Memorandum from.Branlgan to Belmont ■ " b6 

Ret I \ b?c 

ADDENDUM OF ADMINISTRATIVE DIVISION 1/4/60 CRD:mid 

As previously pointed out In memorandum, this case represents unquestion- 
ably the Bureau's most important penetration of Soviet illegal (deep cover) operations in 
recent years. Bs success to date can be directly attributed to the adroit, ingenious and 
effective handling of the Informant by agents of the New York Office as well as by the 
exceptional manner in which the case has been supervised and the other detailed ramilica- 
tioos have been handled. ; 

g^s I I , James P. Kehoe, Joseph F. Diffley, and Francis 

Joseph Kehoe have made the major contributions to its success and each appears deserving 
of a n incentiv e award for performances Involving the overcoming of unusual difficulties. 
SAa l "l and James P. Kehoe received $200 incentive awards on 4/6/59 for their 
exceptional performances while in Milwaukee on special assignment in connection with the 
original development and handling of this informant. Their activities since that time would 
appear to justify additional recognition under the incentive awards program. 

BUREAU RECORDS OF SPECIAL AGENTS RECOMMENDED 
FOR INCENTIVE AWARDS: 



SA| , 

EOD 3/22/43, GS-13, $ll, 090 



Over-all record satisfactory. During last three years has been commended 
once and has not been censured. Received incentive awards on 5/27/57, 10/2/58, and ^ 
4/6/59 for outstanding work in security field. 1959 annual performance rating Exceuen*. 

SA James P. Kehoe 

EOD 3/26/51, GS-12, $8810 

Over-all record satisfactory. Commended once and has never been 
censured. Received incentive awards on 12/5/57 and 4/6/59 for outstanding work in 
security field. 1959 annual perforaance rating excellent. 




- 5a - OVER 



A 



J i 

i it 



■ •^•eu 3 h Sft» S.'SSSSS&iSS 1351 ? earo *» commended 



be 



' A I-Yoncis Joseph Kehoe 

"i 

3aolte»t' ^^^^ satisfactory. 1959 annual performance rating was 

&h SAs C * 1 T U*' ^ 

broads Joseph ^^M^ovmsr^^Zl * j^vr 5 ' Jos0ph F - i^y- and b7c 

J case. (Amount of awards in ^uSW i fh 1 3113 other evolved ramificaUons 

,i t ha> paatlt 13 realized the Sector sfca^ifSf ^ *?P ro ^ d for similar performances 

'/t- 

:'. 2, Ma 
* Tt ff. *7fccgcccft 



/ 



. < 2, SAa I 1 m: 

^cHor reasons m^to^ ia Sf^Ho? ^ * WV7 * 6r * ^ ^ 



V 



r * 



\ 



V 



■v 



~A — 



; Me morandum from Branlgan to Belmont 
Re: [ ^ 



b7C 



3 . B is not recommended thatSAs ^Ir^SeTrfUirlty 

lor the New York Office be c° mm « nde l^ ^.^p areas were not used. 

^ffion^tfl and other discreet ^rage tatte otter ^ ^ ma aaa^ment. 

Recommendations based on u recommended. . ^ , U 
delusion ol them to a general letter to SAC, new i 



] 



bo 
b7C 



'/S 



3 



4. BisrecommendedJi^t^SACi^ 
cafd^o^Si ^tslon, guidance and ^recUona^rded in*ew 



5. it isrecommended that SOa^Peg^^ ^Domestic 
Chief WllUam A.^S^^ ^t^^tis'oWacete of this case 
3 ^vision also be fefemeSaed Jtar ^^.SgStSda. , 
capable Instruction and guidance they have given w« ^ 



■Y Section 
int 



telllgence 
case and the 







* be 



JAMES 3>. KJBttOB, 





r<'U 



& t& m&tG, Form 88 



PORT OF MEDICAL EXAMINAT! 



rwg 



NAMfc*f1ft$T NAME^mjDOLE NAME 

IHWPT j JOSEPH LuKE 



t, WXX. ANL? COMPONENT ©R POSITION 



5, iOtNTiTiCATjON NO. ' 



4. HOME ACCESS (Number, afreet or RFP, c«r or toww, tone and State) 

162-20 9th Am*% WHITESTONE 57* N*Y* 



5. rWOSC Or ^xAMiNATiON 

ANNUAL FBI 



6. OATS Of iXAMiNATiOw 



9 MAR 60 



7, SEX 

MALE 



$. RACE 

CAUCASIAN 



$. TOTAL YEARS ^ER NMENT -SERVICE 



MKJTARY 



1$. AGENCY 

F.B.I. 



11. ©ROANiZATSCN UNIT 



it OATS Of fixTH 



29 APR 1916 



13. iXACC OF WRTM 

CAST1EW00D. S*D* 



14. NAME* ^LATjONSHip, AN© AOORESS OF NEXT Or KiN 



is. vMttimmf aoutt or txAMiKEft and address U ♦ S • ARMY x DISPENSARY J 
(61-1224) 90 CHURCH STREET, NEW tSBSRK S> #Y 



19. OTHER INFORMATION 



17. RATING OR S^tOALTY 



TIME inj Tm CAPACITY (7W) 



LAST SIX MONTHS 



■ CLiNiCAL EVALUATION 



NOR- 
MAL 


(Check each stem in appropriate co/- 
umn: enter "/V£" it not eva/tMfetf ) 


'"ABNOR- 
MAL 


X 


1$. HEAD, FACE* NECK. AND SCALP 




X 


11 NOSE 




X 


20, SINUSES 




X 


21. M09TH ANO THROAT , • 




X 1 


^*>T^*™*-* A *' v1iAm , ^ 7i > 


; 


"" x 


2*. prvms irtrjvrwwn) 




X 






X 


25. OPHTHALMOSCOPIC 




X* 


2$. pyfUS (qquaftr w4 mction) - _« « 




X 


27.0CUXK MOTWTY^™l^r 




X 


2$. jLUNGS AND CHEST iJncl%4e breasts) - 




XI 


2$, hcart (rArat«r r #i>,fftyw/» r miiff*> 0 




,X' 


30. VASCULAR SYSTEM (VurkOtUk*, etc,) 




— *j 


31. AtQOMEN ANO VISCERA (Znclyfoherm) 




x 






X 


33. CNOOCRINE SYSTEM 




...X| 


34,C r UjSy$TEM % , 




— x^ 


35. uffc«'EXTRiMiT«s i£SSSf*; 




— X] 


3$. FEET ^ * 




x 


37. tOWt« tXTnMlT«$ ( ^,V7« M */^M 




X 


3S. SPINE. CTHER MUSCvLOSKtUTAL 




Xj 


3$. iDCNTiFYING 800Y MARKS, SCARS, TATTOOS 






40. SKIN, LYMPHATICS 




x-j 


41, NEUROLOGIC Wqwbbrivm Uml* %nd«* item It) 




— XJ 


42, PSyCHUTRIC {SpHtifvw penetutofy <foi>i«ti>« J 






43.- PELVIC (Female* o?ay) (Check how done) 

Q VAGINAL LJ RECTAL 





NOTES. (veatiib* evetf abnotmanty in detail. Enter periineni item number before «ac/i 
commejn^- Continue in item 7$ 9*4 vs* additional sheet $ it necessary.) 





(Continue in item 7j) 



XXX~Replacei b$ denturet 



44. pental iv&ce vppTbpTUat wmbolt a'oovt or below number *>f upper and lower teeth, retpectioeif.) 

o^ResiorabU teeth 
i-~Nonre$torable teeth 

R 
I 

G ' 
H 
T 



X., 


Z 


3 


4 5 


$ 


7 


e 


9 10 


11 


12 


13 


14 


15 




32 


31 


30 


29 zS 


27 


Z6 


25 




22 


21 


20 


19 


i$ 


17 



KMA*« AND ADDITIONAL DENTAL 
DEFECTS AND DISEA$E$ 



CLASS I 

DCCLUSION NORMAL 



67- 



UtORATOJIY FtNOfNftS 




li f tofaeftd 



45, VRINALYStS; A. ^SPECtfJC CRAViTY 



KKXMm NEGATIVE 



csuoAR NEGATIVE 



v MiCRwCOPiC 

NEGATIVE 



X-RAf (Place, 4afy h film number «Jtf r«j^j^^ 

9 MARw 



JATIVB 




47. $C^0U«y (.Spedft M wet tut renUt) 

CAEDIOLIPIN 



$0. OTHER TC$TJ 



NEGATIVE^F^ 
RECORD 



^ 



$1. HEIGHT 

*7 



-4- 



HE ASUEEMEMTS AND OTHER FINDINGS 

BIACIj: r 



$2. WEIGHT 

160 



SS. BUHJD: 



QsUNOC* .(JMCMUM OOBtAVY QoBCSC 




94. TEMPERATURE 

98,6 



$7. 



ILOOO PRESSURE (Afi* «£ i<«rt tod) 



54. 



A. 

SITTING 



$yiJL40 


t. 


WAS. 90 J 


RECUM- 
>£NT 



sts. 



MAS. 



>. Amu i 



2 MM. AFTER 

72 

SOT 



0* RECUMBENT 



E. AFTER STANDING 

5 MM. 



51 



DISTANT VISION 

COM. TO 20/ 20 



60. 

w -275 



REFRACTION 



11 



NEAR VISION 



RIGHT 20/200 



OX 



Jl 



COM, TO 



»Y 



LEFT*)/ 200 



CORR.TO20/ 20 



* -275 



ox 



Jl 



COR*. TO 



*Y 



C HCTfROWORIA <$p«ifr tfitoiK*) 



R s «, 



p*t$M 0!V. 



CT 



PC 



PO 



ACCOMMODATION 



RIGHT 



LEFT 



W. COLOR VISION (T«( inerf und u$ult) 

SEE BELOW 



«• DEPTH PERCEPTION 
{7V«t u*H*n& tcore) 



^CORRECTED 



CORRECTED 



M. ftCLO OF VISION 



17. NIGHT VISION (Test *»ed *ni tcore) 



6t. RED UnS TEST 



». INTRAOCULAR TENSION 



70l 


HEARING 






71, 






AUDIOMETER 








72- PSYCHOLOGICAL AND PSYCHOMOTOR 


MCHTWV 






/» 




MS9 


600 
$19 


tooo 


iooo 
tots 


S006 

tssm 




6000 


sooo 

9199 


IXFTWV 


15 * 5$v . 


15 


AS 


R&Ht 




















LEFT 





















7). NOTES rO*/i*««ft AND SMWtCANT Oft INTCftVAL MttTOKY 

64, Cannot read all American Optical' charts. Recognizes vivid red and green. In my 
opinoin can perform full duty 



1. 

2. 

3. 



A. 



A* FAIXJSST MD 

Usual childhood contagion; no sequelae. 
Wears glassesfor near and far vision. 

Cholecytitis, chronic with cholelithiasis, confirmed by Gall bladder series one 
year ago at this facility. Examinee has reduced about 6 pounds since last year and he 
has been asymptomatic. 
Motion sickness in childhood* 



( Vie tiikktx&l tKtctt if tucuttrji 



74 ' SUMMARY OF OCrCCTS' AND MAftNOSES iJM iiofitotet vU tern *v.mbert) 

59* Myopia, bilateral, correctable (3S03) Color blindness, partial; recognizes vivid red 
and vivid green. Not disqualifying. 



75. RECOMMENOATiONS^vRTKER SPECIALIST EXAMINATiOHS iNDiCATEO \Specifr) 

NONE 


7*. A. PHYSICAL PROmU 


P 


y 


L 


H 


t 
















77. EXAMINEE iCheck) , 1 * » , | > , j 

A.(S»OUAUFtEOFOR D U T X * » * ' * 
!,Qm NOT QUALIFIED FOR 


*. PHYSICAL CATEGORY 


7$. V NOT OUAUFlED. UST 0IS0U AUFY1NG WtCXS SY ITEM NUM »€R 


A 


i 


C 


t 










7S. TYPEO OR PRINTED NAME OF PHYSICIAN 


,$WfATWR£ , 


19. TYPED OR PRINTED NAME OF PHYSICIAN * 

• lit 

il " 


SIGNATURE 


11. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (HdktU which) 

A. FAUUSST MD 




- 12. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 
• "* 


SIGNATURE ' \ NUM»ER OP AT« 

> T ACHED SHEETS 



- V 



V. t. COVCtNMINT PtlHTtK* OfTKt t 0— 4M2M 



. stftMATd Torn a» 
SlJiKer. Attf * I WO) 

Bvmav of tine JtoDCa* 



^REPORT OF MEDICAL HISTORY 

tub KFOtaum* b rot oman g$t war m vsli kot it etiuto to «uitkosqx» rotscw 



]. UST NAME— F*ST KAMC-MKCU KAMt 

SCHMIT, JOSEPH LUKE 



2. G RADE AND COMPONENT OR POSITION 



5. IDENTIFICATION NO. 



4L HOME Aj«5 (dumber, *tr*ct or /?/X>, cify or Um% t tun* *rt suae) 

162-20 9th Ave., Whitestone 57, NY 



& fWOSS Or EXAMINATION 

Annual 



<w DATE OF EXAMINATION 



7. SEX 

M 



I* RACE 



w 



12, DATE OF BIRTH 

4/29/16 



3 



>. TOTAL YKS. GOVT, SERVICE 
MiUTAXY 



U> PLACE OF BJRTN 1 g BIOS 

astlewooci, S.D, 



15. EXAMINING FACILITY OR EXAMINER. AND ASSESS 

USAD, 90 Church St., 



lfc E*PARTMENT*AGE*»CXOft SERVK* 



IK ORGANIZATION WIT 



U. ^A^£.mATK*^^A^i0ACOf^0FKCXTCf 



NYC 



Si* OTHER INFORMATION 



17. STATEMENT Of EXAMINEE'S PRESENT WEALTH IN OWN WORDS* ( JfOow ftj rftfMrifctffcwi «*>Ui ***** if<*m.ptAm KtsU) 



11 FAMILY «r$TQRY . 


t*» HA 
$S 


S ANY BI 


jOOO relation (Jtxrtitf. brother, $isUr t ether) 

D Oft Wtf Ft 


RELATION 


ACE 


STATE Of HEALTH 


IF WAD, CAUSE OF DEATH 


DEATH 


YE* 


NO 




RCLATJC*i(S) 


FATHER 




Deceased 


Arthritis 


73 




X 


HAD TUBERCULOSIS 




MOTHER 




it 


jHeart 


59 . 




X 


MAO .SYPHIUS 




SPOUSE 




Excellent 










MAO DIABETES 




BROTHERS / 
I AND Lj 
SISTERS V 












X. 


WAD CANCER 






ii 






X 




HAD KIDNEY TROUBLE 




So~ 


» , 






X 




HAD HEART TROUBLE 


Mother 












X 


HAD STOMACH TROUBLE 






u 






X 




had Rheumatism (Artkrtib) 


Father 


CHILDREN V - 










^x 




HIVES 


Son 


One 




" " ■ '■' 








X 


HAD EPOXPSY (Fiti) 
















X 


COMMITTED SUICIDE 
















X 


BEEN INSANE 





4 

6' 



20. HAVE YOU EVER HAP OR HAVE YOU NOW (Plact due* *t left efectk iUm) 



YES 


NO 




VES 


NO 




YES 


NO 


(C/iecA *#cA item) 


YES 


Q 

m 
a 


(CA*cA «acA ftten) 




x; 


SCARLET FEVER, ERYSIPELAS 




X 


COTTER 




X 


TUMOR. GROWTH. CYST. CANCER 




"TRICK" OR LOCKED KNEE 




X 


DIPHTHERIA 




X 


TUBERCULOSA 




X 


RUPTURE 




i FOOT TROUBLE 




X 


RHEUMATIC FEVER 




X 


SOAKING $WEAT& ' ' ' 
(A^Ai twtcU) 




X 


APPENDICITIS 




a 


NEURITIS 




xj 


SWOLLEN OR PAINFVL JOINTS 




X 


ASTHMA 




X 


PUIS OR RECTAL DISEASE 




a 


PARALYSIS </w. infantit) 


X 




MUMPS^ 




X 


SHORTNESS OF BREATH 




X 


FREQUENT OR PAINFUL URINATION 




9 


EPILEPSY OR FITS 


X 




WHOOPING COUCH 




X 


PAIN OR fRESSURE IN CHEST 




X 


KPNEY.STONEOR BLOOD IN URINE 




■ 


CAR. TRAIN. SEA. OR AIR SICKNESS 




X 


FREQUENT OR SEVERE HEADACHE < 




X 


CHRONIC COUCH 




X 


SUGAR OR ALBUMIN IN URINE 




m 


FREQUENT TROUBLE SUEPING 




X 


DIZZINESS OR fA IN TING SPELLS 




X 


PALPITATION OR POUNDING HEART 




X 


SOILS 




a 


FREQUENT OR TERRIFYING W^KTKAW? 


X 




EYE TROUBLE 




X 


HUH OR LOW ROOD PRESSURE 




X 


VENEREAL DISEASE 




a 


DEPRESSION OR EXCESSIVE WORRY 




X 


EAR. NCjSE OR THROAT TROUBLE 




X 


CRAMPS IN YOUR LECS 




X 


Recent gain or loss of weight 




a 


LOSS OF MEMORY 0* AMNESIA 




X 


running ears 




X 


FREQUENT INDIGESTION 




X 


ARTHRITIS OR RHEUMATISM 




a 


BED WETTING 




X 


CHRONIC OR FREQUENT COLDS 




X 


STOMACH. UVEXOft tNT&ttNAL TROUBLE 




X 


BONE. JOINT. OR OTHER DEFORMITY 




a 


NERVOUS TROUBLE OF ANY SORT 




X 


SEVERE TOOTH OR CUM TROUBLE 


K 




*AU* BLADDER TROUBU Oft CALL STONES 




X 


LAMENESS 




a 


ANY DRUG OR NARCOTIC HABIT 




X 


sinusitis 




X 


JAUNDICE 




X 


LOSS OF ARM. LEG, FINGER. OR TOE 




a 


EXCESSIVE DRINKING HABfT 




X 


HAY FEVER 




X 


%Ct itEACTlbtt *0 $^*UM. r WtU<l OR ' ' " 
MEDICINE 




X 


PAINFUL Oft TRICK* $H0UU£X OR ELBOW 




a 


HOMOSEXUAL TENDENCIES 


21. HAVE YOU EVER iCheck eacA 


22. FEMALES ONLY? A, HAVE YOU EVER- * COMPLETE THE FOLLOWING; 


X 




WORN CLASSES 




X 


ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 




X 


WORN AN ARTIFICIAL EYE 




X 


BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




X 


WORN HEARING A5DS 




X 


Livco Wh anyone wo mao 
tuberculosis 






BOH TREATED FOR A FEMALf DISORDER 




DURATION OF PERIODS 




X 


STUTTERED OR STAMMERED 




X 


COUGHED U> BLOOD 






HAD PAINFUL MENSTRUATION 




DATt OF LAST PERIOD 


X 


WORN A BRACE OR BACK SUPPORT 




X 


«L£0 $XC£SyV&Y J AfitUt INAJRY OR ' " 
•WOT** EXTHACTJON 






HAD IRREGULAR MENSTRUATION 


QUANTITY; Qnormm. Q excessive Qjowrt 


2X HOW MANY JOSS HAVE YOU HAD IN, THE 
PAST THREE YEARS? V 


ZL WHAT IS THE LONGEST PERIOD YOU 
MONTHS— ***** 


25. WHAT IS YOUR USUAL OCCUPATION 

FBI 


2$, ARE YOU iCh*Ck om) 

[3 lUOHT HAHDC9 XI LEFT WAND€D 



YES 



NO 



CHECK EACH ITEM YES Oft NO. EVERY ITEM CHECKED *YES" MUST tt FULLY EXPLAINED IN KANK SPACE ON RIGHT 



27. HAVE YOU *££N UNAKX TO HOLO A JOS BECAUSE OF; 

a. SENsrrrvrrY to chem jcals> dust, sunucht. etc 



& INABILITY TO PERFORM CERTAIN MOTIONS 



c jna&uty to assume ccrTain positions 



OTHER M EOlCAL REASONS reasons) 



23. HAVE YOU EVER WORKED WITH &ADIOACTIYX SUB- 
STANCE? 



29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
Oft TEACHERS? <///*#, *iV# details) 



SO. HAVE YOU EVER SEEN ItEf USED EMPLOYMENT BECAUSE 
Of YOUR KEALTK7 {If yes. State reason and £ire 

details) 



31. HAVE YOU EVER £ON I&NJED UFE INSURANCE? 
(If yea, reason £ire details) 



32. HAVE YOU HAD. OR HAVE YOU ADVISED TO HAVE. 
ANY OPERATIONS? (// J##, describe and */r# 
at which occurred) 



33. HAVE YOU EVER SEEN A RATlENT (co&imttted oe 
voluntary) IN A MENTAL HOSPITAL Oft SANATOR- 
IUM? (It yea, specify when, where, whr. 
name o/ doctor. and complete address of 
hospital or clinic) 



34. HAVE YOU EVER MAD ANY ILLNESS Oft INJURY OTHER 
THAN THOSE ALREADY NOTED? Ufyss, •peOify 
when, where, and give details) 



> , 35* HAVE YOU CONSULTED Oft ftCEN TREATED t Y CUNlCSw 
PHYSICIANS. HEALERS, Oft OTHER PRACTITIONERS 
WITHIN THE PAST S YEARS? {If yes, give oem* 
plate address Of doctor, hospital, Clinic, 
and details) 



JMw HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (// 7#* P which i//jMM#l) 



3( ; 



37* HAVE YOU EVER t£EN REJECTED FOR MILITARY 
SERVICE $ECAUS€ OF PHYSICAL* MENTAL. Oft OTHER 
REASONS? (If yea, an<f r#a«o/i /or 

rejection) 



a; 



38* HAVE YOU EVER t£XN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL. Oft OTHER 
REASONS? ' (// yes, give date, reason, And 
type of discharge; whether honorable, 
other than honorable, tot unfitness or un« 

, suitability) 



$9, HAVE YOU EVER RECEIVED, t$ THERE PENDING, HAVE 
YOU APPLIED FOR. Oft DO YOU INTEND TO APPLY FOR 
PENSION Oft COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify whet kind, granted by 
whom, end whet amount, when, why) 



I CERTIFY THAT I WAV* REVIEWED THE FOREGOING INFORMATION SUPPLIED tY ME AND THAT IT IS TRUE AND COMPLETE JO THE SEST Of MY ^WLtDGt^^ 
I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS* Oft CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT Of MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE, 




40. PHYSSOAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Pkytkkn *Jto« cam. 






TYPED OR PRlNTCi?tiAMC < 



I OR EXAMINER 



r- 




l*~ot!»*-x e. e****j**sta smuate4 <#nc% 



Attachment to Standard Form 88, Report. of Medical Examination 
For Information and Guidance of Medical Examiner 

»» « g, . SCHMIT JOSEPH L. 

Name of Examinee . 



(Type or print) Last First Middle 

The following portions of the attached examination report form neednotbe completed: 

2 62 

3 6S 

4 67 
9 68 

11 69 
14 72 

17 76 , 

46. Is necessary unless facilities for affording same are not readily available. 

1 ! ' i 

48- Not required unless examinee is .over 35 years of age or examination indicates such is 
desirable, 

49- Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner shoul&mswer the following question: 

Examinee El is Qis not qualified far strenuous physical exertion. 

To be Answered in the Case of AM Mate Employees and Male Applicants: 

1 5 Does examinee have any. defects restricting or prohibiting his participation In defensive 
tactics and dangerous assignments which might entail the practice! use of firearms? 



I No CJYes if" yes" please specify defects. 



2, Doe^ examinee have any .defects prohibiting safe operation of motor vehicles? 
EjNo UJYes If* yes" please specify detects. ■ „ 



if examinee hyr defective vision, should he wear corrective glasses while operating a motor 
vehicle? ED Yes Q No 

» f S 



v • 



Desirable Weight Ranges for Males 



neignT 


omaii rrame 


Medium rrame 


Large Frame 


V A" 
O 


JL 1 / * 1Z0 * 


1O0 IOC 

l/o * loo 


t O \ 1 >!0 

lol -448 


ct c* » 

.0 0 v 


i on t oq 


1 Oft * 1 'OQ 

izo - ioy 


. 134 > 152 


^ V 


t OA tOO 

loo 


1 On 1 1 A 0 

loU r 14o 


r 1 OO f 1 C*f . 

138 - 157 


e* 7« 

O / 


i too "too * 
izo - .137 


lo4 r 14o 


>143 - 16 2„ 


*L' ft* 


' 1 00 %A 1 

lo/ r *4i 


tOO t<LO 

loo - loz 


t vl*T ICC 

147 - 166 , 




13&--146 . ! 


, .,-142- 156 ■I 


\ 151 r 170 


5' 10* 


140 - 150 


146 r 161 


155 - 175 


i C / 11// 

J 11 


\AA 1C>( 

144 - lo4 


l CA I CC 

« loU r loo . _ 


f 

loO - loO 


i 

1 ft' 

o 


'IvtO 1 CO 

14o„- loo 


* > 
154 • 1/1 


tC A IOC 

,lb4 - 185 


ft' 1* 
O 1 


ICO ico 
iOZ « lDO 


,15o » 17& 


ices l <\/\ 
169 - 190 


I fc 
A' 0" 


ICft tft"7 
( 1DO * lOf 


1 ftO lot 

lbo • lo 1 


1 il*7X toe 

'1/4 - iyo 




160- 171 


168 * 188 


178 2Afl 


6' 4* 


169-180 


! 178 - 196 


188 - 210 


6' 5* 


17.4 - 185. 


182 - 202 


\ 192-216. 



3. Examineefs frame is D small □ medium- G3large 

4. Considering cbove weight table, the^^IneeV frame, and ether individual physical characteristics, 
1 consider his present weight tSoatisiactory . , ; Cj Excessive- -;!Z3 Deficient 

5. Under proper medical supervision, examinee should : Qlose ,,- pounds 

f , □ gain , , pounds 

He marks: , . - , „ 




(Signature of Medical f Examiner) 



9 

'" (Date) 

# 9 



& U.S. GOVERNMENT PRINTING OFFlCEi 1»M — •*«!»•» 



1, Agency and organizational designation* 

F3I, P,S» umpi.oi Juaiica 

07175 MS, JOSEPH L. SCHMXT 



2, Payroll period 



1> Hoc* No, 



4. Slip N«v" 



SA(ASAC> 



o. 6rade antf latary 

08 16 $14,430 



PAYROLL CHANGE DATA 





tASi FAT 


©VERTiM* 




€rO$S pat 




FEDERAL 


iONw 


M.CA. 


STaTk TAX 


[ GROUP 
Lift INS. 








7, Previous 
normal 




























normal 




























. ray rhi* 
period 





























1& Remark*; 



f 1, Appropriation^) 



Ur Prepared ty 



t J, Alfred by 



ertodic ftep-(ncrea«e Q Pay a<Tiu«fm«nf Q Other «tep-tncreaie_ 



14. effective 
date 



15. Dafe last 
ecrutvalertf 



to. Olct f alary 
rare 

$14,190 



17, New salary 
rare, 

$14,430 



18. Performance rattn< U latufi 



if^rory or 



3 



(Signature or other authentication^ 



19. IW'O? data (fi!i in appropriate >P-c*» edvering iVVCr 
during loMOWHig period*)* 
Period**}; 



HSfco excess tWQp, Total axcts* LWOfrl 



(Check applicable box in case of excass IWCPjf 
□ Ift pay jtfafu* a* *rid 6f waiting perkxj. 



Jnmafs of Cfsrk 



STANDARD FORM NO. m6d~Revjsed 

Form prescribed fey Comp, G*n., V, S, 
Mattk 5, 1957 o GAQ *00* 



PAYROLL CHANGE SUP - PERSONNEL COPY 




L AC, Ne* York 
Director, FBI 



January 18, I960 



> 



IN-SERVICE TRAINING 

You enould report to the Seat or Government, Boom 5240, May 23, I960, 
at fcSG A.M. lor attendance at Criminal ia-Herrice Training forajperiod of twelve 

***** , , 

Instruct ASAC £chmit to report to the Heat of Government, Boom 5140, 
September 13, 1M0, at 9; 30 A* M. for attendance at Security In-Service Training 
lor a period of twelve day*. 

At least 10 days prior to date you are scheduled to report, you siiould 
furnish Bureau figures reflecting time spent la office by Agents of jour division for 
:a of toe prior 3 months, utilising format set out in SAC better 66-45. 



1 - Mr, Malone 
1 - Mr. Hereford 

Iwm 

V0 



Tolson.^ 
Befmont j 
'DeJUoaeV 

McC-ufee^ 
.Mot* 

:Tr otter ». 



W.*C, Sullivan 



-ir. 



J AN 15 

MAILED 



FD-185 (Rev. 6-20.57) 



t # 



S FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE A^^f 

REPORT OF PERFORMANCE RATING 



Name of JOSEPH L. |UlT ' #07175 ^ 




Where Assigned:. 



NEW YORK DIVISION 3 - ESPIONAGE 



Official Position Title i 



(Division) (Section, Unit) 

ASSISTANT SPECIAL AGENT IN CHARGE 



APRIL 1, 1959 MARCH 31, I960 

Rating Period: from ■ to 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initial 





Rated by: 

H* G* FO 



Reviewed by: 
Rating Approved by 



Signature 



SPECIAL AGENT IN CHARGE 3/31/60 

Title Date 



Signature 

^^/^ (^^^^^ — ~" Assistant Direct o r APR 8 196 Q 
Signature Title Date 



Title 



Date 




<X) Official 
( X ) Annual 



TYPE OF REPORT, 

( ; Administrative 
' TM».Day 
( ) 90-Pa^ V 
( ) Transfer 

( ) Separation from Service 
( ) Special 




t 



narrative; comments 



Note: The regulations, require that OUTSTANDING ratings be supported by * statement b writing setting forth IN DETAIL the performance. IN EVERY 
ASPECT and the REASONS for considering each worthy d SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by * statement in wriungstating (1) WHEREIN the performance h unsatisfactory, (2) the fects of 
the (90 day) PRIOR WARNING* and (3) the efforts, made AFTER TflE WARNING TO 1 HELP the employee bring his performance up to a 
satisfactory level. 



t- *T t , - S f K * F i 



FD18S* (Rw. J2.X3 56) 



PWFORMANCE RATING Gl^fc 
FOR INVESTIGATIVE PERSONNEL 



Name of Employe* A 



JOSEPH L. SCHMIT 



( For use as attachment to Performance Rating Form No- FD-I8S ) 

ASSISTANT SPECIAL 



AGENT IN CHARGE 



Rating Period: from 



VV59 3/31/60 



_to. 




RATING GUIDE AND CHECK-LIST 

Only those stems having pertinent hearing "on employee's performance should he rated, AH employees in same salary grade should be compared, 
Rate items a* follows: 
, Outstanding {exceeding excellent and deserving of special commendation). 
. Excellent, 

. Satisfactory {good or very good). 
^7 IM Unsatisfactory, 
, V..-, No opportunity to appraise performance during rating period, 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires <A) that all rated elements be "4*" and <8) that each and every rated element be factually justified by narrative detail on 
reverse of form ff>l$5, 

Z ""ExcettenV' "Satisfactory" or "Unsatisfactory" adjective ratings will <Jepend upon the composite result of evaluating ail rated elements rather than toflowtng any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and checMist and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated, 
A Any ejemenjt rated "Unsatisfactory" must be Supported by narrative comments. 

B. An ' ^official" adjective rating of "Unsatisfactory" must <wnply with the recrements descrfced on the reverse of form f D-X85. 



(X) Personal appearance, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness so equitably share 
Work load), 

(4) Physical fitness (including health, energy, stamina). 
($) Resourcefulness and ingenuity, 

(6) Forcefufeess and aggressiveness as required 

(7) Judgment, including common sense, ability *o arrive at proper 
conclusions, ability to define objectives, 

(6) Initiative and the taking of appropriate action on own 

responsibility, 
(9) PUnning ability *nd its application to the work 
, (10) Accuracy and attention to pertinent detail 
, (U) Industry, including energetic; consistent application to dutfes, 
. (12) Productivity, including amount of acceptable work produced < 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
_ a _ attributable to causes beyond employee's control 

. .7/7. 1, j(13) Knowledge 'of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and *kr*ow how* of 
y application. 
■ *< <M) Technical or mechanical skills. 
(15) investigative ability and results: 
,,rTT (a) Internal security cases 

» (b) Criminal or general investigative cases 

► (c) Fugitive cases 

> (d) Applicant cases 
^ . (e) Accounting cases 

■ ■rT., (1$) Physical surveillance ability. 



Js^iyt) Firearms ability. 

\ (18) Development of informants and sources of information. 
' (19)Reporting ability: 
dZ, <a) Investigative reports 

(b) Summary reports 

"(c) Memos, letters, wires # _ 
(Co^5derdfcconci|w^ rfcclarity; jtorganiz*tion; 
Jtthorc^ncssji^accuracy^ and perti- 

nency of leads; jdb administrative detail ) 

(20) Performance as a witness. 

(21) J&cecutive ability: 
.Ou (a) Leadership 

(W Ability *o handle personnel 

(c) Planning 
id) Making decisions 
(e) Assignment of work 
<f ) Training subordinates 

•i ii TT (g) Devising procedures 
-.■_r"*~ ^h) Ernodonal stability 

') Promoting high morale 
) Getting results 

Ability on raids and dangerous assignments: 
' >(a>Asleader 
,{b) As participant 
Organizational interest, such as making of suggestions for 
improvement, 
(24) Ability to work under pressure, 
...JflLi (25) Miscellaneous. Specify and rate: 
T~i Dictation ability ^ 




Specify general nature of assi; 
tor, etc): — - ,- 



of ri 



DIVISIOH 3 - ESPIOUAQE 



ta^^ag^^t^jad, or as Resident Agent, supervisor, * nstruc ' 



B, Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

ADMINISTRATOR : 

1 1 .Yes ^ M,M """"' 

C (1) Is employee available for general assignment wherever needs of service requijg— — _ (If answer is not **yes» M explain in narrative comments,) 
(2) Is employee available for special assignment" wherever needs of service reQuirXfiS^(If answer is not *yes," explain in narrative comments) 

No 

D- h Has employee hacUn abnormal sick leave record during rating period? JL*^ % Has employee used more sick leave during rating period than earned 
during such period? NO (if answer to either question is "Yes," explain in narrative cewnments.) 

E. Is employee qualified to operate a motor vehicle incidental to his o&ciaJ duties? GQ Yes I. . J No 

If answer is "yes,* personnel file must reflect the following: (a) Has valid State or local operators license for type vehide he "is to use, (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING;, 



EXCELLENT 

*6i5$tSingT Excellent, Satisfactory, UnsansJactory~ 



, EMPLOYEE'S INITIALS 




JOSEPH L. SCHMIT 

ASSISTANT SPECIAL AGENT IN CHARGE 
Part I. 



Instant performance rating is being submitted as the 
annual performance rating of JOSEPH L. SCHMIT, Assistant 
Special Agent in Charge of Division 3 of the New York 
Office of the FBI. As such, he has responsibility for all 
supervision in the espionage field. 

Mr. SCHMIT makes an excellent appearance, is forceful 
and aggressive and has demonstrated an ability to handle 
and supervise the most complicated investigative matters. 
I have found Mr. SCHMIT to have an exceptional ability to 
get to the heart of a problem and come up with a workable, 
practical solution. He has demonstrated an ability to work 
as a team member and his administrative decisions with 
regard to his division are always made for the overall 
benefit of the office. He has the confidence and respect 
of the employees of his division and of the office and there 
are numerous letters in the file attesting to a most 
favorable impression which he makes on outside contacts. 

His file is replete with commendations f rom> the Bureau 
and I consider his leadership to be responsible for the 
favorable position the New York Of f ice now has in the double 
agent category in the intelligence field. He has demonstrated 
an ability to handle and supervise complicated investigative 
matters, participate in such investigations personally and is 
most capable of leading and participating in dangerous 
assignments. 

He is a most capable administrator and entitled to a 
rating of Excellent as an Assistant Special Agent in Charge. 
Furthermore, I consider him to be more than capable of handling 
the responsibilities of an Agent in Charge of a large Bureau- 
office. 




PART II - SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 
Not applicable. 

2. Experience and Ability as an Inspector's Aide 

While he has not acted as an Inspector's Aide during 
the rating periods he has performed very capably 
in this category in the past. 

3. Participation in Informant Program 

As Assistant Special Agent In Charge of the espionage 
division, he has given leadership to the informant 
program in this field. He has been responsible for 
the favorable position held by the New York Office, 
particularly in the double agent field. 

4. Testifying Experience and Ability 

Although he has not testified during the rating period, 
he has done so capably in the past. 

5. Disciplinary Action 
Not applicable. 

6. Accounting Information 
Not applicable. 

7. Police Instruction . 
Not applicable. 

8. Sound Training 
Not applicable. 

9. Resident Agents 
Not applicable. 

10. Foreign Language Ability 
Not applicable. 



(11) Administrative Advancemen t 

A - Is Agent interested in Administrative 

Advancement? YES N0 

B - Is Agent completely available for -■*■» 

Administrative Advancement? a YES NO 



C - is Agent considered completely qualified 
at present for Administrative ' ? / w 

Advancement, including experience, 

ability, personality and appearance? * YES NO 

D - If answer to (c) is YES, would_you 

consider his qualifications:- VERY GOOD 



EXCELLENT * 
OUTSTANDING 



E - if answer to (c) is NO, does he have 

potential for future administrative 

advancement? A YjsS NO 



1^ 



JOSEPH L.^SCHMIT ASSISTANT SPECIAL AGENT IN CHARGE 

#07175 GS-X6 - $14,190.00 

EOD: 1/6/41 ' NOT ON PROBATION 

NON-VETERAN * . 

SAC H. G. FOSTER: Mr. Schmit is Assistant Special Agent 

in Charge of Division 3 (Espionage) 
of the New York Office and has been since September, 1958. 
Mr. Schmit presents an excellent appearance, represents 
the Bureau in a most capable manner in numerous outside 
contacts, is forceful, aggressive and has an outstanding 
ability to get to the -heart of the problem and come up with 
a workable, practical solution. I have found that he has 
instilled not only confidence but enthusiasm In the men In 
his Division, which has resulted in some very marked 
advances in our espionage investigations. He is a valuable 
member of the New York executive team, is interested in and 
fully available for administrative advancement and, in my 
opinion, he is completely qualified to serve as a Special 
Agent in Charge. 

Rating: EXCELLENT 



ASSISTANT DIRECTOR M^L^/NEt— ASAC Schmit was interviewed by 

(4/4/60) Assistant Director Malone in regard 

to the New York inspection. At 
the time of theinter view, the shortcomings of his division, as found 
during the inspection, were discussed with him in detail. Mr. Schmit 1 is 
equitably sharing the work load of the office, as indicated by his overtime 
which is consistently above the office average. Mr. Schmit has an excellent 
knowledge of security work and directs thcsecurity program of the New York 
Office in a mos t commendable fashion. Certain checks conducted during 
the inspection indicated. that Mr. Schmit was not using sufficient drive in 
regard to the supervision of the Agents 1 work, and as a result was not / 
obtaining peak efficiency from those assigned to his division. It is beloved 

NEW ! Y0llK|aiJ$Pip«|Ij0N _ ~ " N 

HGF^KGD, 3 7 *^ 




the. commendable results obtained by Mr. Schmit could likewise be 
obtained with less, personnel if he tightened supervision and followed 
the work of the individual supervisors more closely. -He is a hard * 
worker, conscientious, and a dedicated employee* He.is of average 
appearance,, with a very good personality. 

SAC Foster feels that ASAC Schmit can assume additional 
responsibility. It is felt, however, that his work for the past.several 
years has been in such a highlyjspecialized and restricted field. that 
before he could possibly function- as amSAC he would need broadening 
to gain a better over-all knowledge of the Bureaus work, especially 
on administrative phases. Such" experience could be obtained by 
assignment to the Inspection Staff. 

RECOMMENDATION: 

i 

See memorandum J.. F. Malone to Mr.. Mohr dated 
4/1/60 captioned "Inspection - New York Division; Assistant Director 
J.. F. Malone, February; 29'- March'25,/1960. " 



5TAN0ARQ PMM NO, 64 



1 



O^fo Memorandum • united states government 




TO : Director FBI 



FROM 



subject; SA JOSEPH L? »6CHMIT 
PHYSICAL CONDITION 



DATE: 3/18/60 



ATTENTION: PERSONNEL SECTION 



Rernylet 
I I Rebulet :j 



Re physical examination « V9/&> 



20/20 



Weight without clothing now is « 

Dental work was completed on 

l.?ft.J Vision has been corrected to _ 

□ Chest X-ray results were negative . 

.1 Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms. 

a Attached are Bureau of Employees' Compensation forms - , 
1 Physical examination .reports are enclosed. 

i 

Employee is scheduied'ior physical examination on , „ ■, ■ 



L2QLI Employee has reviewed and initialed his physical examination report. 
Employee returned to active duty — — - 

Employee's physical condition is .,, , „ ,„. n._ .ii. 
UACB he is being placed on limited duty. 
UACB he is being removed from limited duty. 

■ Additional remarks relative to items listed .above: SA SCHMIT "has bilateral myopia 
with vision corrected by lens to 20/20 in both eyes. He always 
wears his eye glasses. SA SCHMIT is aware that it is mandatory 
that he wear his glasses while driv ing a government vehicle. This 
has been c&lle^ to his attention by | I E.N. be 



TFR:gac 
(2) 
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FD-253 {Rev* 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In teplj, Fkes* R#r i* WASHINGTON 25, 1>. C. 

FiUNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 

Washington, D. C. RE: SA,. 

Dear Sirs 

*' For inclusion in the fund to be paid to the deeianated beneficiary of any Special A cent of the FBI who h«e 

previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent* 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum' of $10# payable to the AeeUtaut Director, Administrative 
Division* FBI* to be included la said fund, Payment will be made fox death by self-destruction after the Agent has been' a 
member of the fund for a continuous period of two years. If Is understood and agreed that the sum tendered herewith is a 
voluntary i gratuitous contribution to said fund which 2 understand is to be administered in the following manner. 

i 

The Director of the FBI will appoint a committee which shall consider all matters pertaining; to the acquisition* > 
safe xeepina and expending of said fund* which committee will recommend appropriate action to the Director, in pertinent 
matters. The Assistant Director, of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon, the death of any Special Agent who U a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director 'as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to' pay to the designated beneficiary the sum of $10*000. 
The liability of the fund shall not under any circumstances exceed the. amount of monies in the fund at the time any liability 
shall Occur* The followfna person is designated a* my beneficiary for FBI Agents* Insurance Funds 



JOSEPH L. SCHMIT 

(Type or print plainly) 



Name 



VIRGINIA K. SCHMIT 



Re la t ions h. 



SfftlSB 



Date 



2/2k/60 



162-20 9th Ave., Apt. 50, Whttestone 57, N; Y. 



The following person is designated as my beneficiary under the Chas< S« Ross Fund providing 3150v death benefit to 
beneficiary of agents killed in the line of duty. 



Name 

VIRGINIA K. SCHMIT 


Relationship 

SPOUSE 


oate 

, 2/2 V&> 


162-29 9th Ave., /Apt 7*1)0, Whitestone 57, N. Y. 




Very truiy yours * ^ 




Social Ag>nt 





SAC r New York 



May 31, 1960 



Director, FBI 

r 

JOSEPH h } SCHMIT 

ASSISTANT SPECIAL AGENT IN CHARGE 



ReBtUet 5-25-60. , 

Security In-Service Training for ASAC Schmit beginning 
June 13, 1960, is hereby canceled; however, he should report lor the Internal 
Security-Espionage Conference on June 9 and 10. 

Instruct ASAC Schmit to report for Security In-Service Training 
beginning September 12, 1960, as previously scheduled. 




Confirm attendance. 



id 



Parson* ^ 
• Majon© ^ 



f rotter 
W.C.-Sulhvtfit.. 
if eleV Room 

Ingram , 



MAY 3 1 IS30 

COJ.m-FBV 



MAitiitooi-t EOj £|CflT ype mtr Q 
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OrKOMAi *©*M NO. 10 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



subject: 



Mr, Mohr 



DATE. 4/5/60 



J. F. Malonp^ 

INSPECTION $JEW YORK DIVISION^^ 
ASSISTANT DIRECTOR J. F. MALONE ' 
FEBRUARY 29 - MARCH 25, 1960 



OFFICIALS: 



SYNOPSIS 

H. G.jiFoster, SAC since 7/9/58; E. „__,.._,__—, 
tive DMsion since 5/21/59; A. M JfBryant, ASAC, Criminal Division 




^^^^ 

H.AWinterrowfifASAC, Administra-j 



since 7/21/58; J. Li&chmit, ASAC, Espionage Division since 9/18/58; N. Hj'McCabe, 
ASAC, Security Division since 10/29/56. Last inspection - 3/30/59 - 4/24/59. 

v 

Physical Condition and Maintenance - Good. Space adequate, secure and generally 
well maintained. Housekeeping delinquencies ordered corrected such as several untidy 
and broken desks, tables, chairs and cabinets, some walls in need of repainting, 
carpenter* s shop and telephone equipment room in need of cleaning. Automobiles in 
good condition but operating costs high. One agent placed on probation for failure to 
inform New York authorities he required glasses to drive. 

m Investigative Operations - Very Good. Delinquency slightly above field average. 

{ Accomplishments up in all categories. Substantive errors low. Increase in solved 
bank robbery violations; further improvement needed. Very good criminal and 
security informant programs; substantial increase in double agents. Almost half of 
Communist Party members identified; top-level data on Party finances being obtained. 
Very few deadlines missed except in applicant cases. 

f Administrative Operations - Unsatisfactory. Supervisory staff adequate, not excessive 
Avera ge number QLcggQA.assig^e^d^j^close_d per ag ent well^belowiielCavera^es^ 
Agenttin^njoj^eJUgju Tgnjdenc^^ Nec- 
essary to censurjB^j^ents3i<^P^ce 3j>Jtoer^njprobati day's 
■ w<^~^ facTors indica^tive ^frelaxeyatindsphereT waste time , 

and l ower production. Form error^ov/T^C^eraUnz^pki^^ . Chief Clerk* s Office 
generl^y'satisfactory; p roject work lagging" . Stenographic production lo w; retypes low^ 

~V ' * ~" / 

All personnel passed examinations. Clerk-agent ratio Icr . 

Additional drivf 



Personnel Matters - Fair. 

Office requested 23 morejagents now and 20 o^r^^hen available. 



and' betterjpTanning bvagents with_closer supervision would inc rease production. S 
. . . /—p. . . - .. . % ^ -f ormancea _ This additional personnel 



told ^r tighten^gehts t daily planning. and p elcfoi 
Ulv - < Cl osures , ■ «V.V" n " 1 



En 

1 

JFM:sjw;dlh 
(5) 



icl 




(Att: Mr. C. R. Davidson) (Sent Separately) / 

r-r 



be 

•b7C 
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Memorandum to Mr. Mohr 

Re: Inspection - New York Division 



justified, and jsrit^better planninjg aj^inc^ personnel co uld be 

released. *C ^ce.r eqroe3e^4^1ctiore clerical employees but decreased^cTsg load *^ 
'"justified onl y 1 ra dio jsmployee. While not requested, 5 additional fUe^revIew and cor- 
rerati^^lerks recomn^dcri^ agents oTthis work, 

1[separate"memWandum submitted). ^TsTenograph^eKwilfulIy failed^to^reyoriffjsr 
wprkjpn Sunday; censured, place d on probat ion an d suspended forXdays* Voluntary 
overt ime New~YbrO-mcfith pe rio^December - FeFruary) 2:19; field average 2:357" 

. y ~ — 

Contacts - Excellent . SAC Foster acquainted with all 55 SAC Contacts; developed 5 
since last inspection. Foster very effective in police liaison. Speech and police 
training programs excellent. Officials expressed high regard for Director, Bureau 
and New York Office. 



RECOMMENDATIONS: 



1. SAC HARVEY G. FOSTER, GS-18 @ $17, 500, nonveteran, 
not on probation. 



Foster presents excellent personal appearance; exhibits very affable 

1 personality; is excellent contact man. He must, however, strengthei^sjo^ce^^per- 
vision and increase agent drive and production. This resp6nsibiHW~restTon him and 
each of JhuLs AS ACs ; his-is the p^mary and oyer-aU_responsibility. He was mstructed 
he must give this maffer of TEighter sup^M Foster 
g^veioapression„of Jhesitancy^t^ and tojrely topjmuch on examp lehe 

sets ^^to^btainjdesiredrejs He is 'attreXess and sincere worker and apparently 
^0?^^®i s 3^^^^?^?-3^S5^- Y^ft,.f^\955J* fa jffly_ pfffce t particular ly of 

INew York ; size, _a~cerl£ain p^rcentag^wilF^ supervision, 
necessary. This wag fully ^i^tM G^io_Fos^r. He, nevertheless, has done a credit- 
able^ ob~ in improving accomplishments. Appears qualified to handle SAC ; job at Ne w 
York providing hejfemands^^ work performance by aUassigned agentsand 

Hamps3QY^^u"his steff"to get jhese res ults. The .5 substantive.^rrors on poor work*"' 
, ; . p^mn^g^cJ^^^^n^S^ His*unjustified request for_addjjtto up_ 
I need for him to familiarize himself with operations ofoffice atj^orking'Ievels rather 

i 1 4 ] , - -— I » I~"IM1 ' II II IMII « I I •ftWlM"! " 11*1111111 |l _. _LI . UH I HI* Ml I t mi I H I HH I f M T ~ w> W «— W -W- 1 *^ * ' 'Ill i Ml 1 !■ ■ fm* 'tm M II >m 

{ than re lying on informa tion supplied: to him by supervisors. The following is therefore 
I recommended for Foster: ~"~ ~~" 

! (a) Censure and probation for over-all responsibility in connection with delin- 
quencies found in New York inspection, particularly his failure to cause tight super- 
vision to be imposed over agents* planning of work. P/^/)^^ 



(b) Continue in present assignment. ^ 




ssignment. / jjfjfa/' 





If approved, attached letter summarizing the inspection findings and 
above action re Foster will be, sent. I , Xjf*^* 




Memorandum to Mr. Mohr 

Re: Inspection - New York Division 

2. ASAC E. HUGO WINTERROWD (Administrative, Division I) 
GS-16 @ $15, 150, nonveteran, not on probation. 

Winterrowd, as ASAC in charge of the Administrative Division, is 
No. 1 Man to SAC Foster. He accordingly shares with the SAC responsibility for 
control over all of the personnel assigned to the New York Office as well as its 
administrative operations. He functions as SAC in Foster's absence. During 
inspection one stenographer instructed to appear for Sunday duty wilfully failed to do 
so, which reflects on Winterrowd 1 s administration. Hojisekeepmgdelinquen^^ 
cited Jin office space under his supervision, particularly fifthe carpenter's shop and 
telephone eqtipment'roonu Although Winterrowd is a, cap able, conscientious i and loyal 
employee, it~wa1Tapparent*that he should ha ve b een more familiar with all aspects of 
the operations of the^ His pasFrecoYd'as^^ 

"ancTas aif SACfis good. SAC Foster~cbnsiders he is able to perform as SAC. It is 
recommended he be censured for delinquencies detected during inspection and 
retained in his present position. If approved, attached letter should be forwarded. , 

3. ASAC ALTON M. BRYANT (Criminal, Division H) GS-16 @ $14, 190, 
nonveteran, not on probation. 

In general, he is doing excellent job as ASAC as evidenced by successful 
results obtained in major-type cases and increased statistical accomplishments in all 
categories. He exhibits an excellent knowledge of duties; is a firm administrator; and 
a very good leader. Bryant carries out his responsibilities in a smooth, energetic and 
enthusiastic manner. He appears to have the confidence and respect of personnel. 
SAC Foster considers Bryant capable of assuming additional responsibilities. / 
Inspector concurs. Continue as ASAC at this time. - / 
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Memorandum to Mr. Mohr 

Re: Inspection - New York Division 



4. ASAC JOSEPH L. SCHMIT (Espionage and Foreign Intelligence) 
GS-16 @ $14,430, nonveteran, not on probation. 

Schmit is a hard worker, conscientious, and a dedicated employee. 
He is of average appearance with a very good personality. He has an excellent 
knowledge of espionage, intelligence and related matters. The principal objectives 
of espionage work and the penetration of Soviet and Satellite intelligence (Intensification ' 
Program) are being carried out with considerable success by New York with some ; 
outstanding results, notably the increase in double agents and informants and the : 
detection of "illegal" agents. \ 

SAC Foster feels Schmit can assume additional responsibilities. 
Inspector notes Schmit getting results in a highly specialized and restricted field but 
before he could best function as an SAC he would need broadening to gain a better over-j 
all knowledge of 'Bureau work, especially on administrative phases. Such experience j 
could be obtained by assignment to the Inspection Staff. i 

Recommend Schmit be continued in his present assignment commensurate 
with the opportunity to afford him additional administrative training. 




5. ASAC NORMAN H. MC CABE (Security, Division IV) GS-16 
@ §14, 430, nonveteran, not on probation. 

In past year office has further improved quality of informant coverage 
over Communist Party but still needs better coverage at lower Party levels. Excellent 
high-level information being obtained. .Better than ever penetration of Communist 
Party funds and financial relations between Soviet Union Communist Party and CP, 
USA. McCabe is intelligent, capable, serious-minded, hard-working. Has good 
grasp of security problems. Is respected by supervisors and men. McCabe is SAC 
caliber and is asset to New York Office operations. Is doing good job and is 
considered capable of assuming additional responsibilities. Recommend he continue 
in present assignment. 





PERMANENT BRIEF OF SAC HARVEY G. 

- 4 « 



FOSTER ATTACHED 



Memorandum to Mr. Mohr 

Re: Inspection - New York Division 



DETAILS 



(1) PHYSICAL CONDITION AND MAINTENANCE GOOD 

Office occupies 6th through 15th floors (no 13th floor in building) of 
commercial office building; space is air-conditioned, well arranged, adequate, 
secure and generally well maintained. Several desks, chairs, tables and cabinets 
untidy or in need of repair, several wall areas in need of repainting, carpenter's shop 
and telephone equipment rooms in need of general cleaning and straightening up. 
Security checks of office and garage made during late evening and early morning 
hours; no delinquencies. Consolidated technical plant within office space and 15 
outside technical plants inspected and found secure and in satisfactory condition 
except for serial numbers on 4 typewriters in outside plants; ordered removed for 
further security. All 7 resident agencies inspected and found in generally satisfactory 
condition; housekeeping improvements ordered. 

72 of 180 automobiles inspected; no delinquencies affecting safety, but brake 
light on one vehicle operated only intermittently; immediate repair ordered. Number j 
of vehicles assigned found adequate but not excessive. Over-all cost per mile to 
operate vehicles high at 10. 9$ per mile (field average 6. 1$ per mile). Number of 
automobile accidents reduced from 42 in 1958 to 31 in 1959. One agent placed on 
probation due to failure to inform New York authorities he required glasses to drive. 
Inquiry disclosed other personnel have valid drivers* licenses. 

(2) INVESTIGATIVE OPERATIONS VERY GOOD 

Case load - 9964 (8714 active; 1250 inactive). Active cases consist of 
3037 criminal, 3976 security and 1701 applicant and other. Delinquency 7% (field 
" average 6.4%). Statistical accomplishments up in all categories (convictions up | 
19%; fines, savings and recoveries up 154% fugitives up 3% and automobiles I 
recovered up 18%) for first eight months of fiscal year 1960 as compared with same ; 
period for fiscal year 1959. Ten substantive errors detected in 6, 257 files reviewed 
for 0. 16% - low. Errors consisted of incomplete investigations; improper preparation 
of signed statement and informant statements; improper reporting and improper 
classification of reports and improper channelization of information; failure to 
handle investigation promptly; failure to certify informant's stability; and premature i 
identification of a subject. (Administrative action as to all employees involved, | 
except SAC and ASACs, handled separately. Evaluations of SAC and ASACs handled j 
herein. ) j 

Since last inspection, office solved 28 of 42 bank robberies, 2 of 8 bank ! 
burglaries and the one bank larceny; also instrumental in solving 10 bank robbery 
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Memorandum to Mr. Mohr 

Re: Inspection - New York Division 

violations for other offices. 29 national Top Hoodlums and 48 local hoodlums 
currently under investigation; worthwhile results being obtained through confidential, 
coverage of Joseph A. ZicareUi, national Top Hoodlum. Submissions in Current 
Developments in Criminal Matters Program above field average; quality considered 
very good. Missed deadlines: fugitive matters - investigative, none; reporting, 
1.80% (low); civil rights - none; applicant matters - 5.51% (slightly high; field 
average 4. 88%). Criminal Informants (CIs) increased by 22 (94 to 116) since last 
inspection; potential CIs decreased by 28 (762 to 734). High quality information and 
successful accompHshments being obtained under CI Program. SAC instructed to 
specifically comment in next performance ratings concerning 40 agents as to their 
failure to fully share responsibilities under CI program as they have never developed 
an approved CI since being assigned to criminal work and have had adequate opportunity 
to do so. Over-all rating of CI Program very good. Inspector made investigative 
suggestions designed to assist in obtaining successful solution to cases, such as two 
of the "Ten Most Wanted" fugitives and bank robbery violations. In addition, 
administrative procedures were instituted which should result in more efficient and 
effective handling of certain violations. 

Estimated Communist Party (CP) membership dropped 453 (from 2282 
to 1829) since last inspection. 853 members or 46. 6% positively identified as being 
active within past year. Degree of success in identifying members approximates 
last year. Of 3298 persons on Security Index, 2940 are for CP activities. Informant 
coverage from live and other informants is effective and productive at top levels of 
national and state headquarters. ExceUent information on source and use of CP funds 
being obtained. Over-all informant coverage higher in quality than last year but 
needs improvement at Section and Club levels. Last informant developed under 
Toplev (Top Level Communist Informant Development) was in 1955. Eight agents 
assigned exclusively to Toplev Program. On basis of indicated CP plans to increase 
members, SAC instructed to transfer 2 of 8 Toplev agents to bolster informant 
development and penetration of lower CP echelons where coverage needed. Eight 
agents will then be assigned exclusively to informant development in security matters 
other than Toplev. SAC instructed to insure that all agents working security cases 
participate in informant programs. 

387 agents assigned to handle espionage and foreign intelligence 
investigations. Of these, 343 agents assigned to investigations of Soviet and Satellite 
officials (Intensification Program - INPRO). Remaining personnel assigned to 
investigations relating to Cuba, Israel, Arab countries, etc. Emphasis placed on 
ferreting out Soviet and Satellite "illegal" agents and several programs instituted to 
accomplish this objective. Programs well planned, executed and very good results 
being obtained. 122 agents assigned to surveillances of Soviet and Satellite officials 
which is decrease of 9. 00% in agent personnel utilized in past year. Surveillance 
activities generally well organized and productive. Office instructed to further 
de-emphasize surveillance work, place in proper perspective with case handling and 
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Re: Inspection - New York Division 

concentrate on development of informants. Increase in informants and sources 
during past year substantial. Double agents increased from 20 to 28; informants 
from 26 to 56; and potential security informants from 43 to 50. Caliber and coverage 
of informants considered very good. Over-all rating of security informants very 
good. 

(3) ADMINISTRATIVE OPERATIONS UNSATISFACTORY 

Office divided into 4 divisions (Administrative, Criminal, Espionage, 
Internal Security) each supervised by an AS AC. Supervisory staff totals 51 including 
SAC, 4 ASACs and 2 night supervisors; adequate but not excessive. As of 3/15/60, 
1099 agents and 565 clerical employees assigned. Case load 9964 (8714 active, 
1250 inactive). Average number of cases assigned per agent for December, 
January and February was 9. 7, 9. 7 and 9. 8 (field average 17. 2, 17. 2 and 17. 6). 
Average number of cases closed per agent for same period was 5. 01, 5. 01 and 5. 34 
(field average 10. 1, 9. 9 and 9. 6). Spot surveys made to determine reasons for low 
production. Surveys show some Agents are generally not operating at peak efficiency 
but in a relaxed atmosphere and many are not properly planning their investigative 
assignment. For example, the following was noted: Seven instances of poor 
planning resulting in waste of travel or Agent time; eight instances of signing 
out on one lead or merely covering one lead; and seven instances of premature or 
unnecessary return to office. All Agents involved severely admonished, and it was 
necessary to censure three and to place three others on probation. The tendency 
toward "one or two leads per day" thinking is not conducive to maximum productivity. 
SAC instructed to set up effective administrative checks for the purpose of detecting 
and eliminating the undesirable trend in work planning. SAC also instructed to insure 
agents operate at peak levels of efficiency and to reduce time in the office to the 
lowest efficient minimum in an effort to stimulate higher production. 

Office suggested and Inspector concurred in proposal that cases be 
realigned in two sections of Division II (Criminal) to provide closer supervision 
and greater flexibility. Alignment of territory, distribution of work and number of 
agents assigned to resident agencies satisfactory. Form errors 5. 26%(field average 
6.69%). 

15,728 No. 3 (Locator) cards and 626 Daily Reports reviewed; 276 
errors detected in the No. 3 (Locator) cards for error of 1. 75% and 19 errors 
detected in the Daily Reports for error of 3. 04%; none of the ;errors affected 
requirements of Fringe Benefits' Law or performance of agents. Travel and 
communications costs up each month since August, 1959. Per diem costs up each 
month since July, 1959. Need for strict economy stressed. 



• # 
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Memorandum to Mr. Mohr 

Re: Inspection - New York Division 

Adjusted time in office (ATIO) for December, January and February 
was 20. 38%, 17. 77% and 14. 86%, which is high and SAC instructed to reduce. No abuses 
detected in use of relief supervisors. Operations of Chief Clerk's office generally 
satisfactory; however, project work is lagging and SAC instructed to use other 
non-agent personnel on emergency basis to bring work into current status. Errors 
of . 45% in misfiling in 6000 index cards checked (field average . 58%). Office 
instituting new procedure on trial basis to increase production in indices searching. 
New method of filing pending files (Rotor Files) instituted since last inspection 
with estimated savings of 8 clerical employees. Stenographic production low at 2. 77 
pages per hour (field average 3. 39 pages per hour); percentage of retypes low at 
3. 63% (field average 4. 01%). 

(4) PERSONNEL MATTERS ./ FAIR 

All available personnel passed Inspector's examinations (5 typists 
failed first typing test but passed retest). Indoctrination and training programs 
satisfactory. Unannounced availability checks of agents and investigative clerks 
satisfactory. Three ageris unavailable for transfer due to their health or health 
of their families. 

. Office requested 23 additional Agents now and,when available, 20 

i others for use under the Intensification Program (INPRO). Based on surveys of 
agent production and review of investigative programs, Inspector concluded request 
for additional Agent personnel not justified, and SAC Foster was informed. Inspector 
j feels that through tighter supervision, more "drive" and better planning by agents, 
' increased production could result to degree where agent personnel could be released. 
SAC told to tighten Agents' dailv planning and performance. Clerk-agent ratio low at 
51. 41%. Office requested 44 more clerical personnel. Inspector feels that due to 
consistent decrease in case load since last inspection, only additional clerical 
personnel justified are one radio employee, two file reviewers and three correlation < 
clerks. Latter 5 clerical employees not requested by office but are needed to 
maintain work in current status so agents can spend time on investigative matters 
and reduce agent time in office. (Being handled by separate memorandum). One 
stenographer ignored instructions to report to work on Sunday. Insubordination 
resulted in censure, probation and five-day suspension. 

Voluntary overtime for last 3 months (December, January and 
February) 2'12", 2'21" and 2»24" (field average 2*25", 2'40" and 2'40"). In general, 
no abuses or questionable situations detected in voluntary overtime; Agents on limited 
duty afforded personal interviews and separate memoranda being submitted. 

(5) CONTACTS EXCELLENT 

Office has 55 SAC Contacts, 51 of whom are in Manhattan and 1 each in 
Brooklyn, Bronx, Long Island and Westchester County; all known by SAC Foster and 
5 developed by him since last inspection. 183 speeches given in 1959, of which 88 
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Memorandum to Mr. Mohr 

Re: Inspection - New York Division 



were by SAC and ASACs. ASAC Schmit gave only 8 speeches and SAC instructed 
to afford him additional speaking opportunities. Speeches given by the 4 ASACs during 
inspection monitored; all effective and well received. 118 police schools held in 
1959. Contacts with law enforcement officials, local officials, Federal officials, 
community leaders and newspapermen reflected Director, Bureau and New York . 
office highly regarded. 
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Memorandum 

: DIRECTOR, FBI 
from i ; SAC, NEW ;YORK 




^ V'' 



y 



1 



TO 



DAtEy 4/19/60 
ATTENTION: SECTION , 




subject.: ASAC JOSEPH X. SCHMIT 
PHYSICAL CONDITION 

ReFD-277, dated 12/21/59, advising as 
physical condition of ASAC SCHMIT due to sail bladder 
attacks i 

For the information of the Bureau, after a period 
of about six or seven months without any serious attacks, 
ASAC SCHMIT did suffer an acute attack over the past ^eek-end 
which his personal physician is attempting to resolve through 
medication. .If this doesn J t remedy the situation ASAC SCHMIT 
will probably undergo surgery, possibly during the latter 
part of June, i960. "He will follow tiie advice of his personal 
physician and the Bureau will be advised. 



/^Bureau (RM) 
^-New York 



HGF:HMF 
(3) 



/ 



June 15, I960 



MEMORANDUM FOR MR, TOLSON 



..On June 9, I960, I saw Assistant Special Agent In Charge 
Joseph JLCJchmit of the New York Field Division, who Is In charge , 
of the Espionage Division of that off Ice. He was In Washington 
attending the internal Security - Espionage Conference. 

Mr. Schmlt is a mature-appearing executive with an 
excellent record, and I would rate him above Average. 

I stressed to Mr. Schmit the Importance of the work over 
which he has supervision in New York and the necessity lor conducting 
the same with great care as well as having adequate coverage. 

yery truly yours, 



John Edgar Hoover 
Director 




FD-20* <Rev. 2-20-57) 

tTANOAAD POftM NO. *4 



4 



+ 



Oj^Wtf NLefnovanduin • united states government 

7/11/60 



TO s _ Director. FBI 



.FROM 



-SUBJECT: 




DATE: 



AC, NEW YORK 



J do 



ASAC JOSEPH L . f jSGHMIT 

(Employee) 

NEW YORK 

~ (Division) 



ILLNESSES 




Nature of illjjes»! (Indicate extent of, description, end current condition under Remarks) 

n n KT1 fl)afe of surgery and postoperative condition 

I— JAcclde&t U-i Injury l^jj Disease kXJ Operation j»ajf 6e indicated under Kemarks) 



Date sick leave commenced 



7/11/60 



Date ceased active duty 

7/8/60 



Expected date of return to duty 

Unknown 



Con fined ati 
Address: 



0 



Hospital 



□ 



Re*ld*ne« 



Mary IDnmaculate Hospital 
152-11 89th Ave. 
Jamaica, N. Y. 



Remarks; 



On 7/1,0/60 ASAC SCHMIT entered above hospital for gall bladder 
operation. Prior to operation he will undergo special tests. After 
operation, Bureau will be appropriately advised of results. 



DEATHS 

□ Father Mother Spouse Brother Sister CD So a JL-J Daughter 

Other 

— ; w □ - : 

(Name of deceased) (Relationship) 



Date and place of death 



Si 6 7- 



?3 1 

» JUL 81' 



3 JUL j,9 1960 



SAC, ffe»y<Wfc 



June 15, 1960 



Director, FBI (1-43) 



INTERNAL SECURITY - ESPIONAGE CONFERENCE 
JUNE 9 - 10, 1960 



This is to advise that the Special Agent 
(or Agents) listed below attended the Internal 
Security - Espionage Conference held at the Bureau 
on June 9 - 10, 1960, and should be credited with 
5 hours and 45 jninutes overtime earned on two work 
days. 



1 - Personnel file Norman McCabe 

1 * Personnel file John J. Danahy 

1 - Personnel file Warren£T.> Marchessault 



***** twmlm* Mm tm*kr 




Personnel file Joseph delimit ' 



DUPLICATE YttLOW 




SAC, New York 



August 33, !%Q 



Director, FBI 

A3AC, JQSEPil tj SClfWIT 



+ RebuUt G-29-60. Criminal In-Service Training lor ASAC 

Joseph L. Sclysit, Jbeginning 10-H-60, i« hereby canceled and bo is Jbeing 
rescheduled lor Security la-Service Training beginning 10-31-60. 
Confirm attendance* 

1 - Mr. Mel one 
1 - Mr. Hereford 

(5) * 




■ 4 t 



. & SjU* 1 ^bU 



t)e Loath 

MctfSytif e 

Rosen 

f f otte* r . 



WjC.^uihY^n, 
'Gaudy 




MAJO. 




TEUBTYPE .UNIT C3 



&*£68 {Hey, '*$->33) 



SAC* NEW YOBK 
Director, TBI 



9/1/60 



PERSONAL ATTENTION 



JOSEPH L. JSCHMIT 
ASAC 

PHYSICAL CONDITION 



MotlTf 

Tamm ***** 



B/2ft/fi0 



□ 'KebuXet 

JReurlet 

□ Re Physical Examination , 

Submit .Physical Examination Report. 

Q Advisee Jureau re physical .condition. * 
Q .Advise .Bureau if dental work .has been completed. 

□ Advise Bureau if -vision has been corrected to 2Q/2Q. 

Q Submit reseats j©f □ chest sc-ray, Q urinalysis, . 
Q serology, immediately. '■ ■ 

12 Submit statement Svcm doctor advising .if Agent is 

qualified for strenuous physical exertion :snd the use , 
»f. xlrearms. ' , . . 

Q Submit Bureau of Employees 1 .Compensation forms. 

Q Advise If medical "bills submitted have been paid, 

Q Submit reply "by , 

Q ■ ' 



J GWG/rih .J 
(2) ' 



MAILED 25 

SEP 1-1960 

JCOMM-FBj ^ 



I^LY^jtoCgHTlON .PI^NlfflL SECTION 

MAIL ftOOM DUIr -Tg UT VRE VNJT ]D 



OfTKXM K>*M NO. 19 
04-01 

UNITED STATES GOVERNMENT 

Memorandum 



to : Director, FBI 



froi^14\sAC, NEW YORK 



date: 8/29/60 




subject: ASAC JOSEPH L.fjBCHMIT 
PHYSICAL CONDITION 

Re-let 7/25/60 , 
Rebulet : 



y6^(t!ention: Personnel Section 



□ 

a 
a 
□ 
a 
□ 

□ 



Re physical examination 
Weight without clothing now is. 
Dental work was completed on _ 
Vision has .been corrected-to 




Chest X-ray results were negative. 

Personal physician advised he is qualified for strenuous physical exertion 
and the use of firearms. 

Attached are Bureau of Employees' Compensation forms ,,- ■ ■ , ■ ■ ... 



CD Physical examination reports are.enclosed. 

Employee Is scheduled if or physical examination on-. 

n 

El 

m 
□ 
□ 



Employee has reviewed and initialed Jiis jpbysicaLexamination report. 
Employee returned to active duty JM P/2°/PQ ■ . 
Employee's.physical condition is satisfactory 
UACB he is. being removed from limited duty. 
UACB'he is being .placed on United-duty. 



REMARKS 



HGP:HMP 
(2) 



2 



[67-NOT RECORDED 
3 SEP 2 1960 



3, 



o*ax 



1 Aci06 



PAST A 
rat 

& T' 1 US 

mi, ! 



1, NAM* 



4. Yp;*1 AlA&WG Afi>jC*$$S 



FAST S 

J H.I & T.iiS 

i»Asr if' rc« 

WISH TO W« 
SOLl IS A 
SiOUrf tcttHTS 
Pitt, 



*»»*y< 

it W*f 
f*fl»i*Yi **** 



MKT C 

mi n im 
mi $ ycj 

ViSH NOT tO 

t'-mi, est » 



HE A ! £&NEFh"S REGISTRAYiON FO*M 



If 




(NUMN;* AND *m«fl 

a62*20 9th Ave., Apt. 52 



gttY AND ^ON£ W,'MW:«i 



#re4 fcy Of *rtro!>??r3 a pU»« under ffe* f«*<l*fgl 



VW Q SO 



iM I* 



3206870 



HO 



JVJ i* 
□1.5 j 



\ ' I *io<f ^ *ar&i! ^ vi Imto'.^ t**5"ri pten£ IQw* ^«dvc:^i *o amJ* Ir^i wif ry f <f t*- 



NAMeC^ftAN 



OPTION V 1 ^ Otf'lCWp 



mm 



4 i 4 



2 



KAMSS C* f AAVLY MMUt$ 



-If 



JOSEPH %&%jm* £<rMp ml 1 / 




Yf5 



n<j«r fH* H»o^ ttfttfe* Act* 



□ 



2- I *fe<f to cowl *»y j(w««ftt'*w»U p* 
w4*f ^'H**^ W» Ac*, [ J 



^ TK« feottfl ?or'«.y *S.k>^ j i ts "X" /n/i'dr^ ix>jij. 

\i\ Afty o 1 ^*? r^o&o^. 



All 

mi ua 
m xm mi, 



mi f 

If 

A«X<f. 



M ACQfiCt. j 



MONtM 



1, 



■jy/H?* ft^NATVKC*»0O NOT »»>;Y'i 



Jims Og v lgSp 



) ( >^AM5 AriO At6^$$ Of fM?COYtNO Of f K» 

'f/ " 



f a u 



WAANtfK5 t .^A»y'teWN»?i^ , *'*l ****** U 



wh^*j* L T ..... . . 
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OfTKXAl fOKM NO. fO 
5010-104-01 

UNITED STATES GOVERNMENT 

Memorandum 



4 



to : Director/FBI 



SAC, NEW YORK* 



subject: ASAC JOSEPH L.LSCHMIT 
PHYSICAL CONDITION 




date: 7/25/60 



Attention: Personnel Section 



Reroylet. 
Rebulet. 



7/13/60 



a 
a 
a 
a 
a 
P 

□ 

a 
a 
o 
.□ 
a 
□ 
a 



Re physical examination,- ■■■■■■ 

Weight without clothing now is„ 
Dental work wascompletedon- 
Vision has been corrected to- 




be 

b7C 



Chest X*ray results were negative. 
Personal physician advised he is qualified -for strenuous physical exertion 
and the use of firearms. 

Attached are Bureau of Employees' Compensation forms ■ . ■ 

Physical examination reports <are enclosed. 

Employee is scheduled for physical examination on ,. ■ „■_ ■■ ■■ 



Employee has reviewed and initialed his physical examination report. 

Employee returned to active duty ■ ■ 

Employee's physical condition is „,, 

UACB'he is being removed from limited duty. 
UACB he is being placed on limited duty. 



REMARKS 

IWMMMMWMIMM 

ASAC SCHMIT was discharged from hospital on 7/23/60 and 
is presently recuperating at his home, 162-20 9th- Ave., Apt. 5C, 
Whitestone 57, N. Y. 



HGP:HMP 

(2) 



July 18, 1960 



i 



/■ 

Mr. Joseph L. Schmit 
Apartment 5C 
162-20 Ninth Avenue 
Whitestone 
Flushing, New York 



Dear Mr* Schmit: 

X am certainly sorry to learn of your ft ^ 
recent operation, and do hope that this note will find 
you feeling much better* I trust that you are taking things 

easy for the time being, and I am sure that with the proper co g ^ 

adherence to your physician's instructions you will soon be £ £ 

up. and around again • S 3 




try 



O 



However, let me caution you to take all * • 

the time needed to regain your health, and by no means 
should you. permit concern for official matters to bring 
about a premature return to the office. 

Sincerely, 

1 - SAC, NewYprk (]?erwna]l Attention) 



(4) 

Address obtained from file. an& Voucher -Statistical Section, 
ASAC Schmit entered the'hos'pital 7-10-60 for a gall bladder operation, 
with tests to be. made prior to the operation. 



Jul idbU . . 1 



UA1W H0OM O TELETYPE UNIT Q 
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'* Ofjgfc* Memorandum 



TO 



FROM 



Director, FBI 
* 

NEW YORK. 



:^aV NEW 




UNITED STATES GOVERNMENT 

DATE: 7/13/60 

ATTENTION: PERSONNEL SECTION 




subject: aSAC JOSEPH L£/SCHMIT 
PHYSICAL CONDITION 

CD r™ y i»». 7/11/60 . 

Rebulet ■ 

I I Re physical examination , ■ _ . 

Weight without clothing now is . 

-Dental work was completed on 

Vision has been corrected to , „ , „ „„. ■ 

Chest X-ray results were negative. 

Personal physician advised he is qualified for strenuous physical exertion and the" use of 
firearms . 

Attached are Bureau of. Employees' Compensation forms " 
Physical examination reports are enclosed* 
Employee ^ scheduled fox physical examination oa . 



bo 

b7C 



Employee has reviewed and initialed his physical examination report. 

Employee, returned to active, duty - 

Employee's physical condition is - ,- 

UACB he is being placed on limited duty. , 

7 •-■ 

UACB he is 1 being removed from limited duty. 
Additional remarks relative to items listed above: 



ASAC SCHMIT underwent gall bladder operation this a.m. and his 
condition is satisfactory. Bureau will, be kept advised, concerning 
his recovery. ^ .„» ttf 

HGP:HMF t^^e -«c*ft#®» 





frORM NO, 44 



Office Memorandum • united states government 



TO 



DATE: 8/25/6CT 



FROM 




Director, FBI 

^ 11 

subject: AgAC josePH L.\,jSCHMIT 

As the Bureau is aware, ASAC SCHMIT has been on sic 
leave resulting from a gallstone operation. His physician, toda; 
advised '-tm that he could return to work on Monday, 8/29/60, but 
has suggested that he not participate in firearms or related such 
strenuous activity until, after approximately 10/i5/6o;V 

? » ■ 

The Bureau is aware that ASAC SCHMIT. is scheduled for 
In-Service for 9/12/60. In view- of the above, it is suggested 
that the Bureau reschedule his In-Service for some time subsequent 
to IO/15/60. 




HGE:MT 
2 -Bureau 
1-NY 





/ERN 



ortiONM row* no. 10 

United stages government 

Memorandum 

: DIRECTOR, FBI 



•an 



to 




SAC, NEW YORK 

ft 



date: 9/T/60 



ATTENTION: PERSONNEL .SECTION 




subject: JOSEPH L. SCHMIT 
ASAC 

PHYSICAL CONDITION 

ReBulet, 9/1/60. 

Attached is statement of Dr. CHARLES B. LIVOTI 
who performed the gall bladder surgery on, ASAC SCHMIT. As 
reflected in statement, Dr. LIVOTI recommends against 
firearms training for- period beginning 9/12/60, it being 
noted ASAC SCHMIT was originally scheduled for In-Service 
at this time. The Bureau was previously advised concerning 
this. Dr. LIVOTI states that hefgels it safe for ASAC 
SCHMIT to engage in firearms activity any time after 10/l6/60. 
His professional statement will be confirmed and Bureau' 
advised by that date since ASAC SCHMIT is now scheduled to 
attend In-Service on IO/31/60. 



/u/v 




JAMAICA 6***94 



R««* NO. 29213 



CHARLES 8, UVOTI. M,D„F,A,CS, * ' 

JAMAICA/ N« Y, 

orncc hov*» »y a**ointmcnt ohn.r 



NAM£_ 



ADPRC99.. 






/ 



ENCLOSURB L 



SAC, New York August 29, I960 

Director, FBI 

t 
i 

ASAC, JOSEPH L. SCHMIT 

Reurlet 8-25-60. Criminal In-Service Training for ASAC Joseph L. 
Schmit, beginning 9-12-60, is hereby canceled and he is being rescheduled 
lor Criminal In-Service Training beginning 10-17-60. Confirm attendance. 



cim > ^ 
(3) ^ 



NOTE: These dates have been checked with Training and Inspection Division 
and Crime Records Division and there are no conflicts. 




*f olsort 
Mohf J**,* 
Poisons 
3#Imont , 

Ma lone 



Ingcdin 1 



MAILED 29 

MJG 3 9 .1960 

COMM-T8I 






UNITED STATES GOVEFiWENT 




t 



Memorandum 

MR. MOHR >/ date: October 28, 1960 

J" 

N. P. CALLAHAlj^r 



TO 



FROM 



subject: 




JOSEPH L//SCHMIT 
ASSISTANT SPECIAL AGENT IN CHARGE 
ESPIONAGE DIVISION 
NEW YORK OFFICE 




I 



ASAC Schmit is scheduled for In-Service beginning October 31, 1960. 

The Hirsch-Melekh' Espionage case in which arrests were made 
on Octob er 27, 1960, is being handled in New York by, ASAC Schmit. In addition, the 
^^Ulegal Agent case currently under investigation Is also being handled by him *>7e 





in New York. 

In view of the above It is believed that ASAC Schmit should not 
report for In-Service at this time. Domestic Intelligence Division concurs. 

RECOMMENDATION: 

It is recommended that In-Service for ASAC Schmit scheduled 
for October 31, 1960, be canceled and.that he be rescheduled when activity in the 
above mattersperimL^ 1 

^Iff AfJJ> Office HA** Be*** F *****M : 

CQS:bak 
4 

1 -Movement 
k\ 1 -Training & Inspection Division 
l\ 1- Mr. Hereford 
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^ 
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Routing Slip 

FD-4 (Rev. U-4-57) 

To • ,'' 
UU Director FILE $ 

i I SAC Title 



Date 



10/5/60 



1 ISupv ...2.....p*op8ity. 

.CD Agent ^..KtoucWRrf 

CZIse 

CZDcc ^.ikgfiS... 

, I , . JSteno 

CUcierlc 




JOSEPH L.ypSCHMIT 



TT 



tiii ** »a 



ACTION DESIRED 



I i Prepore lead cord* 
3 Prepare tickler 



1 J Acknowledge 

1 1 Assign * Reassign , r 

I I Bring file 1 I Recharge serials 

I I Cdll me j i PM.im assignment card 

1 I Correct I ( Return file 

1 [ Deadline ...... j j Return serials 

I— J Deadline passed 
Delinquent 
Discontinue 
expedite 
File 

Initial & return 
Leads need attention 



C^DSearch and return «^gj 
L— he* me .^P- 
1 -JSend Serials ......Sir.. 1 . 



so* 



to 



Submit new charge-out 



I I Submit report by 

_ CZfrype 
\ i Open Cose 

Return with explanation or notation as to action taken. 




Enclosed are personnel files of captioned/^ 
former employees 



SAO »•«••< 



1 See reverse side 



ft«t*i~-~ N^ 0 si. 





I ! 



b6 
b7C 



FD-2S3 (Rev. $-7.$7) 




* 



sWc 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Pleas* Refer to 
FiUNo. 

Director 

Federal Bureau of Investigation 
United State* Department of Justice 
Washington, D. C. 



W A3HINGTON 25« D. C 



JOSEPH Li/SCHMIT 



4 



RE: SA 



(Type or print plainly) 
Dear Sirs 

For Inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any, cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director* Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to Its conclusion*. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing bim to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Funds 



Nam * VIRGINIA K. SCHMIT 


Relationship 

SPOUSE 


"""9/2/60 


a«n» l62 _ 2Q Qth Ave# , A pt. 5C, Whitestone 57, N. Y. 


The following person is designated as my beneficiary under the Chas. S« Ross Fund providing $1500 death benefit to 
beneficiary of agents'fcllled In the line of duty. 


Name 

VIRGINIA K. SCHMIT 


Relationship 

SPOUSE 


Date , 

9/2/60 



Address 



»JL62 = 2GL^JAU^e^J^^ 50, Whitestone 57, N. Y. 



07-jnut jk :!;(;:) 

' 6 SEP 281 CEO 



' r 



Very truly yours, * 
Spe/ijfl Agent 




9' 



November 9, 1960 
PERSONAL 



Mr. Jose^ui L. Schmit 
Federal Bureau of Investigation 
New York, New York 



Bear Mr. Schmit: 

It Is a pleasure to commend you for the 
excellent manner In which you handled your super- 
visory responsibilities relative to a recent assignment 
of great interest to the Bureau in the security field. 

You displayed a high degree of aggressive- 
ness, thoroughness and ability in directing and co- 
ordinating the numerous aspects of this matter. Much 
valuable Information has come into our possession as 
a result of your unusually effective leadership and 
guidance. I do not want the occasion to pass without 
telling you 1 am most appreciative.] V • 



MAILED 19 

NOV 9 1960 

COMM-FBI 



- SAC. New York (Personal Attention) 
Re: KHRUVIS 



X - Miss 

' (5) 

67-116851 



](Sent Direct) 



1 




Sincerely vours, 

1. "Eagsr Hoover 



Sullivan 
"Jelqt. noom 
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UNITED STATES GOVERNMENT 
MEMORANDUM 



TO: 



DIRECTOR, FBI (62-10*1045) 



DATE: 10/31/60 



FROM: 



SAC, NEW YORK (67-1777) 



SUBJECT: KHRUVIS 
IS - R 



Remylet captioned as above and dated 10/26/60, 
wherein was set forth detailed observations of Special 
Agents of this office who participated in the coverage 
of the activities of KHRUSHCHEV and other Soviet and 
satellite officials during the 15th General Assembly of 
the UN. As the Bureau is aware, during the entire course 
of the visit of KHRUSHCHEV, which lasted from 9/19/60 
through 10/13/60, this office submitted numerous 
communications to the Bureau in various forms wherein 
was contained information of considerable value particularly 
for dissemination purposes on the activities, plans and 
reactions of the Soviet bloc groups in connection with 
the hearing of the 15th Session. The Bureau has 
spontaneously commended several Agents of this office for the 
excellency of their work in regard to specific phases of 
the captioned investigation. I would like to call the 
Bureau's attention to the excellent work performed by other 
Special Agents of this Division, and because of the 
excellence of their work, I feel that the Bureau would 
desire to commend them individually for their efforts. 
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To briefly summarize for the Bureau the 
magnitude and extent of the coverage which was required 
for the proper handling of this case, it should be 
noted that the following Heads of State or other high- 
ranking diplomats of various Soviet bloc countries 
were present in this country during the period 
9/19/50 to 10/13/60, and proper coverage of the 
captioned matter necessarily entailed coverage of these 
individuals and their retinues. They were as follows: 



NIKITA KHRUSHCHEV 
NIKOLAI PODGORNY 
KIRIL MAZUROV 
ANDREI A. GROMYKO 
MEHMET SHEHU 
TODOR ZHIVKOV 

ANTONIN NOVOTNY 

VACLAV DAVID 
JIRI NOSEK 



JANOS KADAR 



Premier of the USSR 

Premier of the Ukraine, USSR 

Premier, Byelorussia, USSR 

Foreign Minister, USSR 

Premier, Albania 

First Secretary, Communist 
•Party of Bulgaria 

President of the 
Czechoslovak Socialist 
Republic 

Czechoslovakian Minister 
of Foreign Affairs 

Czechoslovakian Deputy 
Minister of Foreign 
Affairs 

First Secretary of the 
Hungarian Communist Party 
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DR. ENDRE SIC 
PETER JANOS 
WLADYSLAW GOMULKA 

ADAM RAPACKI 

GHEORGHE GHEORGHIU-DEJ First Secretary of the 

Rumanian Communist Party 



Hungarian Minister 
of Foreign Affairs 

Hungarian Deputy 
Minister of Foreign Affairs 

First Secretary of 
United Workers (Communist) 
Party of Poland 

Polish Minister of 
Foreign Affairs 



MARSHAL TITO President of Yugoslavia 

To further complicate this investigation it 
should be noted that in addition to these Soviet bloc 
nationals, approximately 19 Heads of State of friendly 
and so-called neutral nations were also present in NY during 
this period. Their associations and contacts with and 
their reaction to the activity of ths Soviet bloc 
officials were/8bvious and necessary Interest to the 
Bureau and therefore needed close and continuous scrutiny 
by all of the Agents involved in this endeavor. 

Suffice to say that during the period of this 
investigation there was assembled at the UN in NY the 
largest group of Heads of State ever assembled in one 
area of the world for such a period. 

This office initiated its investigation of 
captioned matter with a clear-cut objective on gathering 
vital and detailed intelligence data for all appropriate 
agencies of the US Government and insuring a prompt and 
accurate dissemination of same so that this data could be 
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utilized to the advantage of the US. We recognized 
that while we were not charged directly with the 
protection or Investigation of these Heads of State 
and high-ranking officials, nevertheless, the Bureau 
owed an obligation to other governmental agencies who 
were not equipped in the, fashion in which the Bureau 
has become equipped with sources and informants who 
are capable of furnishing, on a day-to-day basis, 
real intelligence data. All possible sources and 
informants were promptly alerted prior to the arrival 
of ' the Heads of State so that any information of possible 
interest concerning their activity would be promptly 
furnished to this office. A close and effective .liaison, 
on a direct personal basis was established between Special 
Agents of this off ice and representatives of the NYCPD, 
NY Port Authority, State Department and other governmental 
agencies in NY who might be interested in or concerned 
with any facet of the activities of these individuals 
either from a movement,, protection or general intelligence 
standpoint.; 

Following the successful pAtiftfrratinn bv Agents 

of this office of a private- party given by I I 

for KHRUSHCHEV,, permission was sought and obtained from, 
the Bureau to place five carefully chosen Special Agents 
with security details assigned to several of the Soviet 
and satellite Heads of State . These arrangements were 
perfected through close personal contact with ranking 
representatives of the NYCPD and. US Department of State. 
Having Joined these security details, fchese Agents were 
in close proximity to the Heads of State to whom they 
were assigned throughout the latter 1 s waking hours . As 
a result of this close contact this office and the Bureau 
were aware, on a minute- to-minute basis, of the movements 
of these individual's and their entourages and appropriate 
investigative action, where needed, could be initiated. 
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As was pointed out in my letter of 10/26/60, Agents 
assigned to the security detail of KHRUSHCHEV, in 
addition to gaining entry to the Soviet Delegation to 
the UN at 680 Park Ave., also spent weekends at the 
Soviet Estate at Glen Cove, Long Island and gained a 
detailed knowledge of the grounds and buildings thereof 
and the personalities concerned with the operation of 
this Estate. 

Because of the highly delicate nature of their 
assignments, only mature, experienced and knowledgable 
Special Agents were utilized, where possible, Agents 
with particular language abilities were utilized, 
particularly in the Soviet and Polish fields. This 
language facility was of particular importance in 
striking up acquaintanceships with security personnel 
of the Soviet bloc entourages. Considerable valuable 
background data was thus obtained concerning these 
security personnel and in particular, their attitudes, 
characteristics and peculiarities were determined, in 
some instances, personality factors were uncovered which, 
given time to develop and exploit, might conceivably 
generate into defections or similar situations of 
assistance to the Western world. The potential for 
utilization of such information obtained through the 
personal contacts with Soviet bloc officials and 
security personnel cannot be fully estimated at 
this time. 

In connection with their assignments, I would 
like to point out that all of the personnel whom I will 
cite below worked long hours in tedious and delicate 
situations and over weekends. Their performance in this 
regard was most conscientious and in the «ishest 
tradition of the Bureau. In this regard I would like to 
cite first the five Special Agents who acted in an 
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undercover capacity in the security detail of the Soviet 
bloc groups. They are as follows: 



JOSEPH J. PALGUTA 
GEORGE S. TEMPRO 
SIMON TULLAI 



Soviet 
Soviet 
Soviet 
Polish 

Czechoslovakian 



D 

b 



In addition to the important undercover 
assignments of the above-listed Agents, I would like 
to cite the work of SA JAMES- A. EG AN. He was the case 
Agent in this matter. Due to the great number of 
nationalities represented in this Assenbly, ey.t3?eJK0ly 
tight coordination was necessary to insure that all 
information received from sources was promptly and 
carefully evaluated and disseminated both locally and 
to the Seat of Government. In preparation for handling 
this matter, SA EGAN, prior to the arrival. of the Soviet 
bloc officials, established close and effective personal 
liaison with all interested agencies. He was most 
effective in securing plants and similar coverage 
necessary to carry out our assignments and the assignments 
of special personnel sent to NY from the Seat of Government. 
By personal observation of the high caliber of the work 
of SA EGAN; no doubt was left in my mind as to the 
excellency of his ability and interest in the work of the 
Bureau. 

In view < of the outstanding work performed by SA 
EGAN and the five Special Agents listed above who 
performed so excellently in undercover assignments, I 
recommend that they receive a personal letter of commendation 
from the Bureau. 



The Bureau will recognize that the many 
ramifications in this case and the number of individuals 
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of various nationalities involved therein required 
the utilization of considerable personnel on the 
Soviet and satellite bloc sections of this office. 
While many of the Agents on these sections performed 
in an excellent manner, it is not felt that the 
individual accomplishments of any other individuals was 
such as to warrant a personal letter of commendation. 
I have noted, however, that ASAC JOSEPH L. SCHMIT 
gave close personal attention to this matter and 
continuously offered the investigation his experience 
and wisdom in guiding it towards its proper objective. 
Becauee of the excellency of the supervision provided 
by him as well as the excellency of the results obtained, 
I recommend that a letter of commendation be directed to 
ASAC SCHMIT. Should such a letter be directed to him 
I will thereafter see to it that copies thereof are 
placed in the personnel files of those personnel who 
performed in an exceptional manner in this case, but 
whose individual accomplishments were not of such a 
nature as to warrant individual letters of commendation. 

I have noted that throughout this investigation 
considerable instruction and guidance was provided to 
this office by the Bureau. Likewise, information 
furnished to the Bureau by other government agencies 
which could be of assistance to us was promptly furnished 
to us by the Bureau. These services by the Bureau materially 
assisted this office in carrying out its responsibilities. 
I feel that the Bureau may desire to consider a personal 
commendation or other award for the personnel at the Seat 
of Government for this excellent supervision. 

ADDENDUM DOMESTIC INTELLIGENCE DIVISION 11/2/60 LMLzwmt 

We agree that agents in undercover capacity, agent 
sunervisina Khruvis* and ASAC Schmit should be commended bv 
letter for their performance, A general letter to SAC, NY should 
be sent for placing of copies in files of other NFO personnel. 
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UNITED STATES GOVERNMENT 
MEMORANDUM 



TO 



FROM 



■>6 

ft 

SUBJECT: 



DIRECTOR, FBI (105-46401) DATE: 
(105-37365) 

SAC, NEW YORK (67-1777) 



IGOR YAKOVLEVICH MELEKH, aka 
IS - R 

WILLIE HIRSCH, aka 
ESP - R 



11/4/60 



The purpose of this letter is to direct the Bureau's 
attention to the excellent investigation conducted in the 
captioned matters which resulted in the arrest of the captioned 
subjects on 10/27/60 and to make recommendations to the Bureau 
for incentive awards and commendations in connection with these 
matters. The activities of the subjects and the investigations 
conducted by this and other offices will be set forth briefly 
as follows: 

IGOR Y. MELEKH 

MELEKH originally entered the United States on 
6/10/55 with his wife and two children. He was employed in 
the Russian Translation Section of the UN Secretariat and 
at the tifflft hig Arrest was serving as chief of this section. 
MELEKH, I I 



3 
1 
1 
1 
1 
1 
1 
1 
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BUREAU (105-46401) (105-37365) (ENCS 14) RM 

BUREAU PERSONNEL FILE OF S A EDWARD J. MURPHY W 
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BUREAU PERSONNEL FILE OF SA EDWARD J. CAHILL 
BUREAU PERSONNEL FILE OF SA SIMON TULLAI 
BUREAU PERSONNEL FILE OF SA JOHN J. DANAHY 
BUREAU PERSONNEL FILE OF SA CARLETON F. KEMPH 
1 - BUREAU PERSONNEL FILE OF SA VINCENT J. CAHILL 
BUREAU PERSONNEL FILE OF SA l I 
BUREAU PERSONNEL FILE OF ASAC JOSEPH L.^SCHMIT 
NEW YORK PERSONNEL FILE EACH AGENT LISTED ABOVE 
NEW YORK (67-1777) 
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was not a known or suspected 



b7D 



iaetor, as wen as certain ower activities in conneccion 
his mode of living while in New York, resulted In his being 
afforded rather close investigative attention from 1Q55 until 
lQRfi. I 



and this 
with 
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WILLIE HIRSCH, aka 

The investigation of WILLIE HIRSCH was initiated 
in April 1956 when HIRSCH, utilizfoe the name of JOHN GILMORE, 
obtained aerial photographs from the Pairchild Aerial Service, 
Inc., Los Angeles, California. The New York representatives 
of this firm contacted the New York Office and advised that 
their Los Angeles office was suspicious of this purchase. 
On V9/56 HIRSCH returned to New York City and was surveilled 
td 30 Fifth Avenue, where he was identified as a resident 
utilizing the name of DR. JOHN GILMORE. Subsequent investigation 
revealed that he was a medical illustrat or and that he resided 
at this address with a woman known to be | | It was be 

impossible to substantiate his date and place of birth, b?c 
education or any information a3 to his early years. However, 
the files of this office did reflect that he had been in 
contact with the Soviet Delegation to thfeUN, had indicated 
he was a friend of General ALEKSANDR VASSXLIEY and had 
notified the Delegation of the arrest of a Soviet; national 
at Macy's Department Store on 11/19A9. 

Further investigation reflected that HxRSCH, as 
SIDNEY JOSEPH CHAMBERLAIN, had fictitiously registered for 
Selective Service in 19^2. Because of the question of the 
true identity of HIRSCH, the question of the significance of 
some of his activities and his dubious background, he was 
interviewed after extensive and thorough investigation. He 
was initially interviewed on 11/23/56 and at first claimed to 
be JOHN GILMORE, a native of Philadelphia and a graduate of 
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Johns Hopkins University. A subsequent interview on . ■ 
11/26/56, however, elicited from him the. fact that 
his prior statements were lies and that in fact he had 
come 'to -the United States in 1923 as a small boy, ^had 
never attended any university, was not a doctor, had falsely 
registered for the draft, as well as falsely claiming 
citizenship when obtaining a copyright on a book and in 
obtaining a passport under his alias of SIDNEY JOSEPH 
CHAMBERLAIN in order to travel to Russia in 193©. „«!?__, 
this occasion he admitted his true identity to be WILLIE 
RTRSCH but denied Soviet espionage activity or, contact 
with the Soviets and insisted that his purchase of .aerial 
photographs Was solely for the purpose of preparing a guide, 
book of California. 



1 a fo rmer CP 



memberTlSdl 1 were interviewed 

and substantiated much of his story, lie was interviewed^ 
once jmore.on 3/T/58 and again denied intelligence activities 
and the case was closed on 4/9/58. The case, however, was 
reopened on 7/2V5 8 when additional information concerning 
a relative of his created new suspicion as to intelligence 
activities on his part.; 



In July 19 r s2 -^ 
d advised that 



1»nti fainted the Chicago Office 



J wnen wias j.u± violation 



was furnished by Chicago to New York, tne Chicago Office was 
advised of the identity of GILMORE and the information ■ 
previously developed concerning his possible involvement with 
the Soviets Subsequent Interview of Informant by Chicago 
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The complete cooperation of the inrormam; was procux-eu 
the Chicago Agents. 
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by Agents. 



all of which were covered 



I H this office 

conducted a comprehensive and intensive investigation of 
HIRSCH. This investigation centered around a surveillance 
program of a most discreet nature, pointed at determining 
his activities and contacts. A stationary observation post 
diagonally across from HIRSCH 1 S residence was located and 
operated, and a daily check of his activities kept. As a 
result of this and other logical means of investigation, a 
detailed and accurate picture of his daily activities and 
contacts was obtained. It was found that HIRSCH visited on 
a daily basis the Cookery Lafayette, a r estaurant owned bv 
BARNEY JOSEPHSON (Bufile 100-427564) and 



b7D 



bb 
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I I (Bufile 100-398044). It was determined that 

hJkKaiana nis wife were >very friendly with MR. and MRS. BARNEY 
JOSEPHSON. 

indicative of HIRSCH f S suspicious activity is 

the following: 

On Friday, 5/15/59* he was observed, by Agents 
handling his case on the Southeast corner of 68th Street 
and* Second Avenue, NYC, at 10:00 a.m. He remained in the 
area briefly for no apparent purpose and thereafter entered 
a taxieab and returned to his residence. On Friday, 5/29/59, 
he was again observed in the same area at approximately 9:34 a.m. 
and at 9:45 a.m. entered a cab and proceeded to- his residence. 
As a result of this activity, discreet coverage of this corner 
was instituted and maintained by this office; on every Friday 
morning. He was again observed at this location on Friday, 
7/31/59, at 9:25 a.m. and on Friday, 9/4/59, at 9:01 a.m. and 
at 9:25 a.m. On the latter 1 date, two vehicles known to be 
owned by Soviet nationals assigned to the Soviet Delegation 
passed this corner during the period that HIRSCH was in the 
area. HIRSCH was last observed on this corner at 9:25 a.m. 
on Friday, 12/4/59. 

The coverage of HIRSCH during this period was 
maintained by fixed lookouts obtained by Agents of this office 
and appropriate photographic coverage was maintained. A 
close analysis of the reason for HIRSCH »S appearance at 
this location has been made. It has been noted that on. the 
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occasions when he visited the area he had attended a movie 
theatre several days prior to his appearance. On several 
occasions he attended a movie: the evening of the day he 
appeared on the corner. It was also determined that his 
activities on the Saturday afternoon following an appearance 
on the corner gave indications that he was engaged in some 
type of intelligence work. 



ARRESTS OP THE SUBJECTS 

As early as May i960, this office by letter of 5/12/60 
had thoroughly reviewed the instant cases and recommended 
that in view of the world situation it was desirable that 
prosecutive action be initiated in these matters. The Bureau 
was in complete agreement with our advice in this matter. 
Various factors, including the U-2 incident and KHRUSHCHEV'S 
appearance in New York, led to postponements of prosecutive 
action but eventually the matter was presented to a Federal 
Grand Jury, Northern District of Illinois, and an indictment 
returned on 30/27/60. Pursuant to Bureau instructions, 
this office prepared a plan of arrest which was approved by the 
Bureau. Briefly, this plan provided that the subjects would 
be arrested simultaneously at their residences and that a 
search incidental to the arrests be conducted at each 
residence. Since HIRSCH has spent the vast majority of 
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time at his residence in recent months it was agreed that the 
most appropriate time for such arrests would be in the 
evening after MELEKH had returned from his work at the UN 
Secretariat. Details of this plan were closely worked out 
and appropriate personnel briefed closely on their assign- 
ments. The entire arrest was coordinated by radio from 
this office. It was anticipated that these arrests, if the 
indictment were returned, could probably be effected 
at about 7 500 p.m. 

Indicative of the close planning of the arrests 
is the fact that HIRSCH was placed under arrest at 6:59 P*m. 
and MELEKH was placed under arrest at 7:01 p.m. The subjects 
offered no resistance and no unusual incident was permitted 
to occur during the arrests. Minor problems, however, did 
arise which were tactfully and successfully handled by the 
arresting Agents. For example, when the Agents were 
admitted to MELEKH *S apartment it was found that a birthday 
party was in progress therein for one of MELEKH'S children. 
Present in the apartment were over a dozen small Soviet 
children and three Soviet women, in addition to MELEKH'S 
wife. The anxieties and fears of the wives were quickly 
removed by a Russian-speaking Agent, and the children and 
women requested to remain in a bedroom. A brief but 
thorough search of MELEKH'S apartment was conducted. 

In the case of HIRSCH, since he is a known 
diabetic and allegedly suffering from a heart condition, 
an office -approved physician was brought to the scene of 
the arrest so that he would be instantaneously available, 
if needed. His presence throughout the arrest, removal 
of HIRSCH to this office, search and interview of HIRSCH and 
subsequent arraignment in Federal Court was maintained for 
the same purpose. 

The subjects were arraigned the evening of 
10/27/59 and held in $50,000.00 ball for removal to the 
Northern District of Illinois. 

With Bureau approval, the New York Press were 
alerted on the afternoon of 10/27/60 to the fact that 
possible . major arrests of national import would occur 
on the evening of 10/27/60 and that photographic coverage 
subsequent to these arrests might be desirable. Arrangements 
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were perfected with the Bureau for immediate notification 
of the arrests and within minutes after these arrests had 
been effected a national press release was made by the 
Bureau* These arrangements resulted in excellent press 
coverage of a most favorable nature to the Bureau on a nation- 
wide basis. This office has received press clippings 
from Cities throughout the country concerning this arrest 
and a folder has been prepared wherein is contained a 
sampling of some of the press articles resulting from this 
case. It is enclosed herewith for the information of the 
Bureau. There are also enclosed herewith some of the 
press items which have resulted from this arrest and subsequent 
events which may be of interest to the Bureau and are indi- 
cative of the wide, favorable publicity which this case 
obtained. 

RECOMMENDATIONS 

SA EDWARD J. MURPHY 

SA MURPHY has been assigned the investigation of 
MELEKH since 10/T/58. He has handled both the administra- 
tive and investigative phases of this case in an exceptional 
fashion. While encountering numerous problems and obstacles 
and despite the fact that IGOR MELEKH was an official of 
the UN Secretariat, he directed a most delicate investigation 
in a manner designed not to create an incident to either 
embarrass the Bureau or jeopardize our Important double-agent. 
He devoted a high degree of diligence and initiative over an 
extended period or time, submitted reports which were or 
uniform excellence and played an outstanding role in bringing 
this case to its successful conclusion. 
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SA MURPHY worked closely with all the Agents who 
participated in the covering of the meets and surveillances 
of MELSKH and coordinated their activities in relation to 
the activities of the informant in an outstanding fashion. 



b7D 



coverage 



Tfc ^-n ^ nnted that practically all of the surveillanc e 



] was covered through fixed observation posrs so 

as to prevent any possibility of detection of a surveillance 
by the Soviets. The procurement of these fixed observation 
posts on short notice, in many instances in difficult areas, 
is in itself an outstanding accomplishment and indicative, of 
some of the unusual difficulties to be overcome in this case. 

In view of SA MURPHY'S outstanding work, I am enclosing 
herewith an KD 255 recommending him for an appropriate 
incentive award. 
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SA 



SA l 1 was the case agent of the WILLIE HIRSCH 
case since July, 1958* He has performed in an exceptional 
manner, when consideration is made of the unusual obstacles 
which existed in this complicated case. It will be recalled 
that prior to July, 1958, HIRSCH had been interviewed on two 
occasions by Bureau agents and had been the subject of 
investigation by the immigration and Naturalization Service 
(INS) and by the Internal Revenue service. Of necessity, 
therefore, the investig ation of HIRSCH. following h is b?D 
involvement with MELEKH l | ha<* to 

be most discreet and yet thorough , if satisfactory results 
were to be obtained. SA I j instituted a detailed 

investigation, including a continuous mail cover, identifica- 
tion of all of HIRSCH l s contacts, check of all of his 
telephone toll calls and co-ordination of numerous 
surveillances of HIRSCH over a two year period. Por the 
proper institution of these surveillances, and t o closel y 
observe the day-to-day activities of HIRSCH, SAl I 
securred an excellent observation post with appropriate cover, 
which this office successfully operated over an extended period 
of time. He worked .carefully and patiently in the development 
of -sources furnishing information on the activities of HIRSCH. 
SA prepared clear, concise and comprehensive investiga- 

tive reports which were objective and indicative of his clear 
understanding of the goal of this investigation. In many 
instances, because of the detailed nature of this investigation, 
they were of considerable length and required considerable 
planning and analysis. Beca use of the involv ement of H IRSCH 



bo 
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I | and because of SAl I 

knowledge of HIRSCH 1 s activities, SAl I 



bo 
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resulted in excellent results. 3TI 1 co-orainai;ea axx 

surveillances of HIRSCH, which in many instances, involved 
long hours and extra week-end assignments. He gave freely 
of his own time and sacrificed many evenings to provide the 
necessary covers of HIRSCH. In view of his exceptional 
performance* of an above average nature over an extended period, 
which included the overcoming of many unusual dif ficultie s, be 
I am enclosing herewith an FD 2^5 recommending SA l I for b7c 

an appropriate incentive award. 
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SA 



~|has been assigned 
5i< 



Since the fall of 1958, SA | 
to various aspects of the HIRSOH investigation and has acted 
as the Case Agent on many individual cases arising out of the 
HIRSCH case. He has, in fact, been directly involved in every 
facet of the HIRSCH investigation since the fall of 1958. His 
performance in this regard has been far above average and in 
many instances his exceptional performance has materially aided 
the Bureau's investigation of HIRSCH, Examples of this are 
as follows: 

On 5 /15/59. while engaged in another investigative 
assignment, SA I 1 observed HIRSCH loitering on the comer 

of 60th Street and Second Ave. He maintained a thorough, but 
discreet surveillance which determined that HIRSCH was loitering 
in an obvious manner for no apparent purpose. Subsequent 
surveillance of this area reflected that HIRSCH appeared in 
this area on numerous occasions on Friday mornings between 
9:00 and 10:00 a.m. for no apparent purpose. It would appear 
that undoubtedly this intersection was a recognition area for 
HIRSCH and a Soviet principal. HIRSCH* s activities on the 
occasions of these appearances were covered by fixe d lookouts, 



b6 
b7C 



which in many instances were procured by SA I ~| and covered 
by him. In addition, HIRSCH 1 s activities on each occasion, 
from the time of his departure from his home by taxica b until 
his return by taxicab, were determined by SA I I diligent 
investigation and pretext interviews of the cab drivers 
involved. He assisted in the development of the fixed 
lookout on HIRSCH 1 s residence, arid his personal arrangements 
with the management of the hotel wherein this lookout was 
maintained, resulted in the maintenance of this lookout over 
an extended neriod of time, with maximum security. I | 



hlD 



Because of SA I I outstanding 

perl'ormanbe, over an extended period of time, which included 
the overcoming of many unusual d ifficult ies . I am attaching 
hereto an PD 255 recommending SA 
incentive award. 



]for an appropriate 
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SA | 

SA I ~| Ls the Supervisor of that squad of the b6 
Soviet Personnel Intelligence Activities (SPIA) Section of ; b 7c 
this office which handles the Investigation of : , IGOR MELEKH. 
He has acted in this capacity since ^/9/58 . Olhrou ghout the 
prolonged Investigation of IGOR' MELEKH, SA I "I gave close 
and personal attention to the supervision of this investigation* 
He co-ordinated the activities of all of the agents involved 
In this investigation. He prescribed and initiated plans for 
effective coverage of MELEKH, Including surveillances and the 
development of confidential sources and Informants at the 
UN Secretariat. He gave unstintingly of his time and effort 
to assure that while a thorough investigation was conducted 
It would be of such a- discreet nature that MELEKH would not 
become aware of this Investigation, thus preventing successful 

prosecution. nftnannanv nn.ftw11nat.pH ami flnwftwd tfrtP 



SA 

initiated the preparation of the successful plan for the arrest 
of MELEKH and the subsequent search of the latter ! s home and 
Interview of MELEKH at this office. He worked closely with 
the supervisor of the squad handling the Investigation of 
WILLIE HIRSCH to insure that both of these squads functioned 
as a smooth operating team. ^Throughout the lengthy investiga- 
tion of MELEKH he devoted close personal attention to the 
lengthy and detailed reports to Insure their accuracy and to 
properly direct the Investigation to a logical conclusion. 
On the evening of 10/27/ 60 * on t he occasion of the arrest 
of MELEKH and HIRSCH, SA | | acted as an aide to ASAC JOSEPH 

L. SCHMIT in co-ordinating these arrests from the NYO via the 
Bureau radio system. His knowledge and experience in handling 
such matters proved of inestimable value and played a major 
role in effecting the smooth arrest, without incident, of these 
Important subjects. Because of his sustained, above average 
performance over a lengthy period of time, which Included the 
overcoming of unusual difficul ties . I am attaching hereto an 



bo 

b7C 

blD 



bto 
b7C 



ED 255 recommending SA for an appropriate incentive 

award. 
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SA SIMON TULLAI 

SA TULLAI is the Supervisor of the squad which 
handled the lengthy investigation of WILLIE HIRSCH and has 
functioned in this capacity since 11/14/58, SA TULLAI, 
throughout this investigation, gave close, personal, detailed 
attention to every facet of this investigation. He brought 
Imagination and enthusiasm to bear and initiated many of 
the successful operations in this investigation. He directed 
the activities of all of the agents engaged, not only in 
the HIRSCH investigation, but in the many individual cases which 
arose out of the investigation of HIRSCH, The investigation 
of HIRSCH encountered many unusual difficulties since he was , 
aware of the fact that he had been under investigation by the 
Bureau, INS and the Bureau of Internal Revenue, SA TULLAI 
insured, in his supervision of this matter, that every step 
taken throughout this investigation was objective and yet made 
with the utmost discretion. He personally supervised the 
preparation and submission of the many lengthy and detailed 
reports in the HIRSCH and related cases so as to insure 
objectivity and accuracy. He worked closely with the 
supervisor of a squad handling the MELEKH investigation so 
that the Special Agents of both squads worked closely as a 
well -functioning team. He personally approved the many 
lookouts utilized to cover HIRSCH *s activities, and in many 
instances personally participated in surveillances of HIRSCH, 
productive of considerable da'ta. On the occasion of HIRSCH 1 s 
arrest he participated in- same at the scene and co-ordinated 
the activities of the searching and arresting agents.* In 
view of the excellence of SA TULLAI 's performance, over an 
extended period of time, which included the overcoming of 
many unusual difficulties, I am attaching hereto an ED 255 
recommending him for an appropriate incentive award. 
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SA JOHN J. DANAHY 

SA JOHN J. DANAHY is the Staff Supervisor of 
the Soviet Personnel Intelligence Activities Section 
of this office. This section includes both the squad 
that handled the MEIEKH investigation, the squad which 
handled the HIRSCH investigation and the surveillance 
squad which handled surveillances of both these subjects. 

SA DANAHY had overall responsibility for 
directing and coordinating both of these investigations 
and the activities of all three squads engaged therein. 
He was responsible for .approving and supplementing any 
plans initiated for the covering of any meetings in these 
cases or the institution of any investigations concerned 
therewith. He devoted his personal time and attention, 
including many evenings and weekends, to assure himself 
that the work of all three squads was closely 
coordinated, that the best interests of the Bureau "would 
be protected, and that the ultimate objective of these 
investigations, namely the penetration of Soviet 
espionage and arrest and prosecution of these subjects, 
would be effectively accomplished. He gave personal 
assistance to the overcoming of unusual difficulties. 



I 



Bureau. 



] This was accomplished at no cost to this 
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In addition, he personally supervised the 
nrvm»r.flfcinn of the nlans for the operation of the lookouts 



b 



On the occasions of the Chicago informants 
visits to NYC, he coordinated the activities of the 
Agents handling the Chicago informant, the activities of 
the Agents involved in the coverage of MELEKH and HIRSCH. 

Throughout this extended investigation, he 
gave close personal supervision to all phases thereof and 
personally directed the arrest of MELEKH and the search 
of the latter* s apartment on 10/27/60. On this occasion, 
as will be recalled, he overcame the unusual obstacle 
of arresting a Soviet national in the latter 1 s apartment with 
out unusual incident despite the presence of numerous 
Soviet children attending a birthday party, the presence 
of several Soviet women and the subject MELEKH 's wife in 
MELEKH 1 s apartment. He gave close personal supervision 
to the search and questioning of both subjects at the 
New York Office, and the activities preceding and including 
both subjects 1 arraignment at the United States District 
Court, Southern District of New York, on the evening of 
IO/27/6O. He has continued to give close personal 
supervision in coordination to the preparation and 
submission of prompt, accurate reports and the follow-up 
of necessary investigation in this important case. 

In view of SA DANAHY's exceptional performance 
of his supervisory responsibilities over a prolonged 
period of* time, including his direction of investigations 
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which overcame many unusual situations and difficulties, 
I am attaching hereto Forms FD-255 recommending him 
for an appropriate Incentive Award. 



SA I was responsible for 

investigations .of I l and DAVID S. SALETAN, 

suspected contacts of WILLIE HIRSCH. The initiative, 
resourcefulness and devotion which he directed to these 
cases, which are important phases of the HIRSCH 
investigation, played an important part in the overall 
successful investigation of HIRSCH. This is particu larly 
demonstrated by his investigation of I ~l 
Invest igation of HIRSCH had indicated that one I 1 
I I had signed a fraudulent passport application of 
HIRSCH while the latter was utilizing the' name of SIDNEY 
JOSEPH CHAMBERLAIN in 1936. Utilizing this passport 

under the n ame of CHAMBERLAIN. HIRSCH traveled to 

Russia. SA l I investigation identified I I 



and le d to proof, through handwriting specimens, that 
I I was the individual who had signed HIRSCH ! s passport 
applic ation. This was confirmed by recent interview of 
successfully only because it could be shown to 
that he had signed this application. 



bo 
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In the investigation of SALETAN, SA l I 
devoted unusual interest and ingenuity and conducted an 
investigation of some magnitude. He prepared and personally 
carried out the development .of two anonymous sources at 
SALETAN 's place of business which greatly assisted this 
investigation. The background information and knowledge 
of SALETAN 's contacts and activities thereby acquired 
resulted in a recent successful interview of SALETAN. 



be 
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SA I ^ large fund of knowledge concerning 

the activities of HIRSCH was drawn upon to a considerable 
extent in the planning of the arrest of HIRSCH. He j 
participated in the search of the latter 1 s residence in 
an excellent fashion. 

In view of the above-average performance of 

SA ] | in these overall investigations and the 

diligence and enthu siasm whic h he has devoted to them, 
I recommend that SA I I be given a personal letter 

of commendation by the Director for his accomplishments . 

SA CAREBTON P. KBMPH 

SA CARLETON P. KBMPH has participated in various 
phases of the HIRSCH investigation since 1958. He has been 
utilized on many occasions in some of the more delicate 
surveillances and investigations which have been utilized 
throughout this investigation. He has developed and 
maintained a keen interest in the various facets of this 
investigation and has contributed on many occasions ideas 
and suggestions to more effectively obtain a desired 
objective. 

Because of his knowledge of this investigation, 
he was chosen to participate in the search of HIRSCH* s 
residence conducted incidental to the arrest, and although 
operating under very difficult circumstances at a time 
limit, he carefully and diligently conducted this search 
with the result that he located therein a piece of evidence 
which has been highly regarded by the Department attorneys 
handling this case for prosecution. This piece of evidence 
consisted of a typewritten note located by SA KEMPH 
folded tightly between glass slides which were closely 
packed in one of many boxes of glass medical slides 
in subject HIRSCH^ den. The contents of the note are 
a clear indication that subject HIRSCH was undoubtedly 
engaged in espionage activities as early as World War II, 
at which time he was seeking information concerning then 
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classified submarine defenses of the United States. The 
location of this folded piece of evidence has opened a 
new facet of this investigation which is being vigorously 
.pursued and may yet locate additional subjects in this 
case. 

Because of SA KEMPH's overall excellent work 
in this investigation, and particularly because of the 
diligence and outstanding manner in which he accomplished 
the search of HIHSCH«s apartment, I recommend that he be 
awarded a personal letter of commendation from the .Director. 
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SA VINCENT J. CAWTT.t. 



general intensification of the MELEKH lnvestllalion He h as 



ixx^uriidtu agenu in the handling of I 1 *fe has ■ aofcftfl 

W^^tSSS,* ^"l^*™ *»J*2 Preparation of 
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the man y lnvestigafciv; Sl^r 81 8wnc ? in the P re ParatIon o 
parln? and anaivf ?S S i e P° r J s concerning MELEKH and in pre- 
paring and analyzing future investigation throughout this 

^ ~n « He 8ave considerable attention to the Drenarafinn 

MELEKH' s apartment. He prepared for and participated in lh a 

of mEm ln ^t^/tt ? nd S the subeoqufnt- arraiglLent 
01 MfiidsKH in the United States District Court, SDNY. He h»«? 

continued to give diligent and accurate attention to the pursuit 
assSted^eat^ }?™««*tt<» following thlse arrests and rSUit 
aSest o/S^KH 10 ^ preparaWon ° f * stalled report on the 
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Because of his excellent performance of duty 
including diligent investigation and the development of unusual 
and valuable sources and because of the excellence of the 
manner in which he conducted himself in the arrest and interview 
of MELEKH, I recommend that SA CAHILL be given a personal 
letter of commendation frcm the Director. 



ASAC JOSEPH L. SCHMIT 



ASAC JOSEPH L. SCHMIT assumed overall supervision 
of both of these cases upon his appointment as Assistant 
Special Agent in Charge of the Espionage Division of this 
office in September, 1958. He has given a close personal 
attention to both of these cases and has borne the responsibility 
for the successful investigation and arrest of both of these 
subjects. He has personally approved and made valuable 
suggestions in all of the investigative operations connected 
with these cases. I 



tie personally supervisee 

ootn or these arrests and coordinated them on the night of 
10/27/60 through the facilities of the office radio. 
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ASAC SCHMIT has directed the activity of approximately 
twenty agents who have contributed materially to these 
successful investigations. In view of the superior accomplish- 
ments brought about through these investigations and the 
excellence of the supervision given to them by ASAC SCHMIT, I 
recommend that a general letter of commendation be given to 
ASAC SCHMIT, copies of which will be placed in the personnel 
files of the agents of this office who have materially contributed 
to these investigations but whose contributions have not been 
of such stature as to warrant incentive awards or personal 
letters of commendation. 
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Due to the excellence of the work performed by the 
Chicago office in the development and handling of * he 
informant, the coverage of the meetings in the Chicago area and 
procurement of necessary evidentiary data and in view of tne 
excellence of supervision in both of these cases from the Seat 
of the Government, it is suggested that the Bureau may desxre 
to solicit from trie Chicago office recommendations for appropriate 
incentive awards or other commendations and may desire to 
initiate appropriate incentive awards for the personnel responsible 
at the Seat of the Government, 
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November 25, 1960 
PERSONAL 



i 



Mr. Joseph L. Schmit 
Federal Bureau of Investigation 
New York, New York 



Dear Mr. Schmit: 







c> 
© 



I want to take this opportunity to egress my 
sincere appreciation for your excellent supervision in 
connection with the development of a highly confidential 
source of information of great value to the Bureau in the 
security field. 

You exhibited unusual skill, leadership and 
resourcefulness In directing this delicate operation and, 
as a result you contributed a great deal to the success 
achieved. You discharged your responsibilities In a 
most effective manner despite the difficulties encountered , 
and vour nerf ormance was a credit to your ability to handle 1 s 
such matfers. It is indeeda pleasure to commend you. oo g 
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MAILED 13 

t!OV2SlS80 



Sincerely yours, 

J. Sdgan Hoover 



1 ^SACrj^wTwk (Personal Attention) 



RE: 



Espionage-R. 



1 - Miss 



(Sent Direct) 
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67-116851 
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Mr. Joseph L. Schmlt 
Federal Bureau of Investigation 
New York, New York 



January 6, 1961 
PERSONAL 



Dear Mr. Schmlt: 



o 3 

La 



3 



JL><> 



to ; 




Today is your Twentieth Anniversary of Bureau service, 
and In extending my heartiest congratulations to you, 1 wish to express 
the hope that this day will be filled with jnany pleasant memories and 
recollections of the last two decades. As a further recognition of 
this noteworthy occasion, I am pleased to present to you the FBI 
Twenty- Year Service AwardXey. 

You have effectively handled a number of varied assignments 
during your period of service. In discharging all of your responsibil- 
ities, you have been closely associated with some of the organization's 
most essential activities. Throughout your record of work performance 
there are interspersed most favorable comments concerning you£ 
enthusiasm, willingness and industry, as well as the splendid attitude 
of wholehearted cooperation you have always displayed. JTbSse com- 
mendable traits are a source of much encouragement toWeJ>ectf*se 
they typify the very factors which have constituted the dott^foutydation 

supporting the Bureau's progress over the years. § j» 

o 7j 

I am very grateful for the Invaluable assistance yew have 
#ven all of us during your twenty years of service. I trust you will 
wear your Service Award Key with a feeling of meritorious pride in 
knowing the value you have been to our organization, and further, that 
we will be able to rely upon your to^epj^ Jor many years to come. 

With best wishes and kind regards, ' 



Su 



^H^nelosuri 



i- 




Sincerely, 

J* EDGAR HCOV^ 
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VIA AIRTEL 



FBI 

DATS; 11/4/^0 



TO: 



DIRECTOR, FBI 

ATTENTION: ASSISTANT DIRECTOR ALAN H, 



BELMO 



FROM: ^fskCjjm YORK t\ 67*1777 ) 




SUBJECT: 
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The purpose of^ this communication Is to bring to * 
the Bureau »s attention the outstanding work performed by 
certain individual employees in connection with the investiga- 
tion of this case and to recommend that the Bureau afford 
these individuals appropriate recognition for their individual 
contributions to the overall success of the operation. 

BACKGROUND OF CASE 

As the Bureau is aware, investigation of this 
matter comm enced in July. 1Q60. wh en as a result of the SOCAF 



be 



program one | I was selected for investiga- 

tion in order to resolve his identity and to attempt to 
determine whether he could possibly be a deep cover Soviet 
intelligence agent illegally in this country. Investigation 
rao idly developed the i nformation that subject was probably 
not I — k ho had been born in Detroit and who had . 
returned with his family to Germany in the early 1930' s. 
According to our investigation, the subject ;first appeared in 
the New York area in July of 1959 an* had li ved at several 
addresses in Manhattan, which addresses were either rooming 
houses or third rate hotels. Interviews of former landlords 
in New York and investigation at Detroit and in State Department 
records strengthened the belief .that the subject .was .probably^ — 
an illegal agent. REG-135 67- 7 2~ — / 3 

Since the subject's current whereabout s^s, J>f ""July 1 
i960, could not be determined, a widespread investigation was 



undertaken covering rooming houses, hotels 'and- banks- In 
logical areas of New York City in an attempt to locate him. 
In addition, various repositories of public records, such as 
drivers 1 licenses, automobile registrations, Blue Cross appli- 




cations; etc.,. were canvassed 
individual. 
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Copies t continued: 
Bureau^ Personnel Files 



1 

1 

1 

1' 
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1 

1 



Inspector Donald E. Moore 
ASAC Joseph L. Schmit 
SA James P. Kehoe 
SA | | 
SA James E. Freaney 
SA Lawrence McWi^liams 

g A Pacta* W. Khhlttfcftn 



- SA 



SA Carlyle W. Miller" 
SA[ 



SA William A. Flynn, Jr. 
SA Joseph F. Diffle y 
SA I I 
SA Arnold E. Brandt 
:SA James T. 0»Brien 



New York Personnel Files 



1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 



- ASAC Joseph L. Schmit 

- SA James P. Kehoe 

u SA l _" I 

- SA James E.. Freaney 

- SA Lawrence McWilliams 

- SA Roger W. Robinson 

- SA l ~ 

- §A Carlyle W. Miller 
SA l I 



- SA 



SA William A. Flynn, 
SA Joseph F. Diffley 
SAf 



Jr. 



- SA Arnold E. Branac 

- SA James T. O'Brien 
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In September, i960, while one million applications 
for library cards in the New York area were being reviewed, 
an application with a previously unknown address was found in 
the name of the subject. Investigation at this address dis- 
closed that the subject was in fact residing there at that 
time. Limited physical surveillance coverage was immediately 
inaugurated by means of an off -the. street lookout. An anonymous 
source was developed' 
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] 



in particular, the current 



ah 

family and| 

activities of the subject, the information supplied by the 
anonymous source mentioned above, together with the Laboratory^ 
findings, pointed almost conclusively to the subject's bolng 
an illegal agent. Since there appeared little likelihood or 
taking effective legal action against the subject, or that a 
continuation of the investigation would lead to further in- 
formation concerning his modus operandi, his assignments, 
ftontaftts. etc.. It was recommended that I 
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The -Bureau agreed with 



this recommenaation. 



On October 18, i960, under the personal supervision 
of Inspector Donald E. Moore, certain selected Agents of. the 
New York Office initiated this program. The Bureau has been 
advised by other communications of the specific results 
achieved in the interviews of the subject to date which are 
nrtfc h^ng Tvmgflfced in this communication except to note that 
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his training, methods of communication, etc. At the present 
time the subject is being very carefully handled and there is 
every indication that considerable additional information may 
be secured in the continuation of this operation. 

RECOMMENDATIONS 

INCENTIVE AWARDS 

It is recommended that the Agents listed below who 
performed in an outstanding manner in the interrogation of the 
subject for a period of almost two weeks in an isolated 
location,where they were on duty for practically 24 hours each 
day, be recognized for their outstanding performance and achieve- 
ment with appropriate incentive awards. Inspector DONALD E. 
MOORE, who was on the scene during this entire period and 
directed the whole operation, is personally aware of the 
individual contributions of each of those present. It is ' 
suggested that the Bureau, after consultation with Inspector 
Moore, can best evaluate the individual contributions of each 
of the following. 

The identity of these Agents is set forth below, 
together with additional comments as to contributions which 
they have made in the overall investigation. 

SA JAMES P Jf KEHOE has had this case assigned to him 
since its inception £nd devised many of the investigative 
techniques utilized to locate the subject, secured the lookout 
plant utilized for surveillance, made arrangements for and 
participated in the anonymous source, helped devel op the source 
I I and in 

general, because of his broad background in Soviet espionage 
matters and hts_nr±or experience in cases of this type, par- 



ticularly the I [investigation, was a key figure in the 

entire operation. 

, i£ , 

' SA I J as3isted in planning many phases 



of the investigation! participated in contacts of the anonymous 
source and was of tremendous value in all phases of the in- 
vestigation_dii£_to his prior experience in handling the inform- 
ant in thef lease and because of his broad knowledge of 



Soviet espionage investigations. 



.1 
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SA JAMES E J FREANEY, by virtue of a long background 
in Soviet espionage matters, coupled with his attributes of 
personality and character, was a strong factor in the eventual 
success of this operation. In addition, together with SA 
FLYNN, who will be mentioned below, SA FREANEY secured on a 
cost free basis the use of the premises of the "safe house 
used in this operation, which, by reason of physical arrange- 
ment and geographic surrounding, was perfect for the utiliza- 
tion to which it was J?.ut. 

SA LAWRENCe/mcWILLI AMS , who also has had wide ex- 
perience in Soviet espionage investigations, with the exercise 
of great tenacity and persuasiveness during the interrogation 
played the part of a "friend" of the subject and at the present 
time is the subject's principal con tact, 

SAS I ^ ' "l and I I 

while not listed as principal- interrogators, played roles as bfi 
cooks and housekeepers with outstanding skill 'and in addition b7c 
from time to time participated in interviews with the subject 
which had no small part in securing his cooperation. 



SAS ROGER W. /ROBINSON,| l and 

CARLYLE W. /MILLER were.' I as signed roles of guards during the 
interrogation and also assisted from time to time in interviews 
as the operation proceeded. 

All or the foregoing, in the face of a difficult 
assignment, despite the personal hardship and sacrifices 
necessarily entailed, performed their duties in an outstanding 
manner with cheerfulness and a splendid attitude. 

- LETTERS OF COMMENDATION 

It is recommended that af personal letter of commenda- 
tion be directed to SA WILLIAM A./i FLYNN, JR., a Resident Agent 
at White Plains who assisted SA FREANEY in locating the house 
used for interview and maintained liaison throughout the period 
with the owner of the premises in order that the entire affair 
could be conducted with great discreetness and without any 

pnaaiMUfcy of embarrassment to the Bureau. It should be noted 

J 
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It is also recommended that a personal letter of 
commendation be directed to SA JOSEPH F.lTDIFFLEY who, by 
reason of his broad background in Soviet espionage investiga- 
. f.1 ma .and in particular his experience in connection with the 
I l ease, assisted in the planning of various phases of 

this operation and also assisted SA KEHOS in the setting up of 
and subsequent contacts with the anonymous source mentioned 
above . 

It is recommended fchflf: L nftretnnftl letter Of CC-mmenda 
tion be directed to SA | I who maintained contact 

With the landlord of the subjects residenc e in a highly ' 

ftff Aftfc-t va marmot aw^ alar. 9<!g1<»f^ <?A TTPWOT? \ I 



] Jin addition, sa | I assisted SA kshojs in arranging 
;inal coverage of tne subject's mail and also maintained 



sne original coverage of tne subject's mail and also maintained 
the daily contact which this coverage required. 

As the Bureau is well aware, an investigation as 
important and widespread as this case has required effective 
efforts of a large number of other employees to handle 
various phases of the investigation, such as the covering of 
numerous subsidiary leads, the long and difficult canvasses 
which were required before the subject was located as well as 
the manning of the observation post and mobile units during 
the period of several weeks while this coverage was maintained. 
It is recommended that a general letter of commendation be 
directed to this office in recognition of the noteworthy 
accomplishments of these employees. 

The New York Office is well aware that the succees 
achieved so far in this investigation could not have been 
possible without the wholehearted support, advice, counsel and 
leadership afforded us from individual supervisors and officials 
at the Seat of Government. Inspector Donald E. Moore, In 
addition to being personally present during the most acute 
phase of this operation, has made great contributions in the 
overall planning of the case which led to such a successful 
conclusion. We are also aware and deeply appreciate va of the 
outstanding contributions made by personnel of the V&Z 
Laboratory who, by reason of the nature of the case and the 
manner in which it broke were required to work long hours in 
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the various examinations requested and by necessity sacrificed 
long hours during week ends and late evening hours in order 
to provide the proper answers to vexing technical questions. 

ADDENDUM BY THE SAC 

I agree with all of the comments* and recommendations 
made herein and in addition would like to direct the Bureau's 
attention to the leadership provided to this case in a forth- 
right and effective manner by the supervisory staff of this 
office. j 

ASAC JOSEPH L.A SCHMIT, who is in charge of the 
Espionage Division, has /given this case his personal attention 
on a day by day basis . Except for the period when he was 
hospitalized and on sick leave, he has reviewed and approved 
all communications concerning this matter. He has participated 
personally in all the major decisions affecting the investiga- 
tion of this case and at all times has provided inspiring 
leadership for all Agents directly assigned to this matter. 
For the effective manner in which he has fulfilled his heavy 
responsibilities from the standpoint of administration and 
leadership, I recommend that a personal letter of commendation 
be directed to ASAC SCHMIT. 

Staff Supervisor ARNOLD E J BRANDT in his capacity 
as Staff Supervisor has had overall /responsibility for all 
phases of this investigation. Por the effective, manner in 
which he has handled his duties in this investigation, I 
recommend that a personal letter of commendation be forwarded 
to Supervisor BRANDT. 

t 

Supervisor JAMES T.J O'BRIEN has been charged with 
the direct and specific responsibility for the investigation 
of this case and in the absence of Supervisor BRANDT has also 
shared the overall supervision. SA O'BRIEN has not only 
provided effective on-the-spot leadership but was instrumental 
in devising the programs and procedures which led to the 
success." so far achieved. For the notable manner in which 
Supervisor O'BRIEN has discharged his responsibilities, I 
recommend that a personal letter of commendation be directed 
to him. 




In Reply, Fbot* lty«r to ■ 



UNITED STATES DEPARTMENT OP JUSTICE U 
FEDERAL BUREAU OF INVESTIGATION \ 

201 Ea3t 69th Street 




New York 21, New York 
November 29* I960 
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^ Callahan V^' 
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Mr. Trotttr- 
Mr/W-O&illivan 
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Miss Ga&cly- 




Hon, J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington 25, D. 
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Dear Mr. Hoover: 

You will recall 
ten mo3t wanted fugitives, ■ 
surrendered to the FBI through the New xoric 
Daily Mirror on Friday of last week. I was ou1 
of the city on leave when this occurred but I 
thought you would be interested in knowing how 
swell this matter was handled by ASAC Alton M. 
Ijferyant in my absence. He not only handled our 
/relations with the Mirror but the other newspapers 
in the city in an outstanding fashion; In addition, 
when the surrender was discussed with him by City 
Editor Edward Markell, Markell was going to bring . 
the New York' City Police Department in on the actual; 
surrender and Mr. Bryant was able to adroitly handle, 
this so that the FBI only came into the picture. 

I thought you would be interested in this 
as an example of the outstanding leadership being 
fiven, to each of the four divisions up here by 
SQfinterrowd,, in the Adminj^trative/jDivision, "Mr. 
'Bryant~ln- the" Criminal I&visio^W^chmit in the 
Espionage Division and Mr, 
Security Division 



the Internal 
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UNITED STATES aOV3&*^K<ItNT 

Memorandum 



TO 



A* H. BELMO] 




date: ►November 9, 1960 



from : W. A. BRANIGAN 



subject: 



ESFITOGS - R 
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. To recommend incentive awards and letters of commendation 

\\ for the Agents who participated in the identification^ location and 
interrogation of the subject, who has admitted he is a Soviet illegal 
agent in the U. S. andvho is currently being handled by the New York 
Office. I J 

Origin of Cffffft; " ^'- A>J ) 

This investigation arose from our Socap Program. Socap 
is the code name for the program of screening social security appli- 
, cations in Baltimore in an attempt to identify Soviet illegal agents 
who apply for such cards through certain characteristics such as 
Cyrillic type handwriting, punctuation, et cetera. The actual review- 
ing of these applications is oerformed by a team of eight Agents from 
the Tfeshingto'n Field Office. This group is headed by SA Carl E. 
Graham who is responsible for the operation. The screening began on 
6/29/60, and the group reviews approximately 4,800 applications daily. 
This work is of a very tedious nature and demands very close attention 



to detail on each examination in an attempt to detect one or more of 
the items which might signal the presence of a Soviet illegal agent. 



be 

hlC 



SA Graham selected the application of| 

on 7/1/60 because of the Cyrillic characteristics noted in his hand- 

wri+i'ncr fir vt'hriT* 1 <: -inrl<m/*n'*' Ti»c f»r»r»r» cnT^<i+»n+-i fltwl hv -tint* ft^wis— 



writ in 
sions 



ig. SA Graham's judgment has been substantiatejLby the adais 
made by the subject. i n q. y£L-*-~Y*?tJ/ 

_ _ _ - . ..,.>! I . ... / Ss*'£' 



Location of the Subject: 



This case has been assigned, since its-inception in the 
New York Office to SA James P.YKehoe. The investigation showed that 

was born in Detroit in the late 1920s and returned b6 

with niS tamiiy to Germany in the early 1930s. Our investigation b7c 
based on the s ocial secu rity application showed that the subject, 
using the name | | appeared in New York in July, 1959. He lived 

at several third-rate hotels and rooming houses in Manhattan. A'wide- 



65-66132 A n 

JPL:strr<7) 

1 - Mr. Parsons 

1 - Mr. Belmont jif 

1 - Mr. D. E. Moore 43 

EnclosO^ J9ffl 



1 - Mr. Branigan 

1 - Administrative Division 

1 - Mr. Litrento 



u 



' See Addendum Administrative Division page 7a. 



Memorandum Rranigan to Belmont 
1 (65-66l'32) 

spread investigation was initiated in July, 1960, to locate the 
subject. Large-scale checks of rooming houses, hotels and banks 
were made. All logical public records such as drivers 1 licenses, 
automobile registrations, Slue Cross applications, et cetera,, were 
checked in an effort to locate the subg'ect. In September, 1960, 
during a check of one milliim_aDDlications for library cards, an 
application in the name of I w as found and it v/as determined 

address r 
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that he was living at the address furnished on, the application. 

An Off-Street lookout nost was pstahlished and an 



b6 
b7C 
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Interrogation of thp Stihj prf 

During the period from 10/18/60 through 10/31/60 subject 
was interviewed at a suitable location outside New York City. 
During the interview subject told many stories and on many 
occasions was most uncooperative. The interview was of necessity, 
most exhaustive and during the. interrogation many trying 
psychological circumstances were presented. 

b" 

The interrogation f inally rrtsiiltftri in subject furnishing 

information as to his true status I 
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Memorandum ftranigan to Belmont 
Re! . 

132) 



This case represents the second instance in which we 
have been able to successfully penetrate the Soviet intelligence 
network in the U> S. This represents a penetration of the Soviets 
"deep cover" operations and has furnished the Bureau with a second 
avenue for intelligence information concerning the methods, targets 
and personnel engaged in espionage in this country. 

KfrcrtTimfrndgtirtns of SAC r New York! 

SAC, New York recommends incentive awards for the 
following agents: 

(1) SA James P. Kehoe. He has had this case assigned 
to him since it began. He devised many of the investigative 
techniques used to locate the subject, arranged for and parti- 
cipated in the development of the anonymous source and also played 
a major role in the interrogation of the subject. 

Domestic Intelligence Division concurs and recommends 
an incentive award of $150. 

(2) SA I I He assisted in much of the t< 
planning of the investigation t participated in the contact with t> 
the anonymous source and participated in the interrogation of the 
•subject. s,f i 

/Domestic Intelligence Division/ concurs and recommends 
an incentive award of $150. / 

(3) SA James E^Freaney, along with SA Flynn, securedon 
a confidential basis the house which was used in the questioning 
of the subject. Utilizing his long and varied experience in Soviet 
espionage matters he also participated in the questioning of the 
subject. 

Domestic Intelligence Division concurs and recommends 
an incentive award of $150. 

(4) SA LawrenceJMcWilliams. He used great persuasive- 
ness and tenacity during t&e questioning of the subject , and at 
the present time he is the main contact of the subject. 

Domestic Intelligence Division concurs and recommends 
an incentive award of $150. ■ 



Memorandum Rranigan to Belmont hiz 

Re J I I 

(65-66132) 

, \l , , J- 

(5) SAs I l and 



These Agents handled all the'ladministrative aetans iax xne nduse 
in which the interrogation was held. This included the purchasing 
and preparation of food. They also from time to time participated 
in the questioning of the subject. 

Domestic Intelligence Division concurs and recommends 
an incentive award of $150 each. 



SAs Roger /Robinson, | |and 

Carlvle W.Willer. These Agents were responsible: tor tne security 
and safety ^f the subject during portions of each night. They 
also on occasion assisted in the interviews of subject and assisted 
in necessary arrangements in connection with the maintenance of residence. 

Domestic Intelligence Division concurs and recommends 
an incentive award of $100 each. be 

hlC 

SAC. New York recommends letters of commendation for 
the following: / 

(1) SA William A. YFlynn, Jr. He is a Resident Agent at 
Vthite Plains. New York, and me assisted SA Freaney in locating the 
house used for the interview." He also maintained liaison with the 
owner of the premises in order that the entire affair could be 
conducted with complete discretion and with no possibility of 
embarrassment to tne Bureau. 

Domestic Intelligence Division concurs and recomradnds 
a letter of commendation for/SA Flynn. , 

(2) SA Joseph FJDiffley. He assisted in the planning 
of the various phases of tnis operation and assisted SA Kehoc in 
the setting up of and subsequent contact with the anonymous source. 

Domestic Intelligence Division concurs and recommends 
a letter of commendation for £A Dif f ley. 

i <J -^ 1 

(3) SA | | He maintained contact with 

the landlord of the subject] s residence in a very effective manner 
and assisted SA Kehoe in securing the lookout plant used for physical 
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Memorandum ftranigan to Belmont ' b ^ E 
Re: 

(65-66X32) 



surveillance. This plant was obtained without cost to the .Bureau. 

SA | | also assisted in arranging for the coverage of the subject's 

mail ana maintained the daily contact necessary for this coverage. b 6 



Domestic Intelligence Division concurs and recommends 
a letter of commendation for SA I 



b7C 



(4) ASAC Joseph L^Schmit. ASAC Schmit who is in charge 
of the Espionage Division of /the New York Office gave tfiis case his 
personal attention on a day-to-day basis and, except for a period 
of hospitalization, he reviewed and approved all communications in 
this case. He participated personally in all major decisions and 
provided inspiring leadership for all Agents participating^ this 
case. 

Domestic Intelligence Division concurs and recommends 
a letter of commendation for ASAC Schmit. 

(5) Staff Supervisor Arnold eX Brandt. In his position 
as Staff Supervisor, SA Brandt had over-all responsibility for all 
phases of the investigation. The SAC, New York recommends a letter 
of commendation to him for the effective manner in which he handled 
his duties. ' 

Domestic Intelligence Division concurs and recommends 
a letter of commendation for Staff Supervisor Brandt. 

(6) Supervisor James T .(O'Brien. Supervisor O'Brien 

has been* charged with the direct and specific responsibility for the 
investigation of this case, and in the absence of Staff Supervisor 
Brandt shared the over-all supervision. He provided effective on-the- 
spot leadership and was instrumental in devising the programs and 
procedures leading to the successful completion of this phase of the 
case. 

Domestic Intelligence Division concurs and recommends 
a letter of commendation for Supervisor O'Brien. 

SAC, New York recommends a general letter of commendation 
be directed to the New York Office in recognition of the noteworthy 
accomplishments of other employees .handling specific phases of the case- 

Domestic Intelligence Division concurs and recommends that 
such a letter be prepared. 
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Mcraopanduia-Branigan to Belmont 
Re: 

C32) 
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SAC, New York comments on the outstanding contributions 
of the personnel of the FBI Laboratory who worked long hours 
performing examinations to provide answers .to technical questions* 

Domestic Intelligence Division recommends this memorandum 
be forwarded to the FBI Laboratory for its comments concerning 
any commendatory action with regard to its personnel. 

Domestic TnteT licence Division P^Mra cndntions! 

\The Domestic Intelligence Division, recommends that 
SA Carl E.t Graham of the Washington Field Office be given an 
incentive /award in the amount of $150 for his enthusiastic and* 
dedicated: approach to a very tedious and time-consuming job. 
The above qualities were directly responsible for his ability 
to select the subject's application as one which presented 
potentiality as a Soviet illegal agent. The successful results 
of the interrogation of the subject' amply show that SA Graham's 
judgment was correct. Therefore, Domestic Intelligence Division 
recommends he be given an incentive award of $150. 

ACTTON; 

It is recommended that this memorandum be forwarded to 
the Administrative Division .for the preparation of the appropriate 
incentive awards and letter of commendation. 

ADDENDUM: J 

Inspector ;D. E.r Mooro personally represented Bureau headquarters 
in the approach to the subject and the subsequent questioning. He bore 

was 




measure due to Inspector Moore's devotion to duty. 
He should be given an incentive award in an amount to 
be determined by the Administrative Division. 

In addition, I recommend that Section Chief Branigan, 
and Supervisor Litrento be given letters of commendation. 
This whole program is a major breakthrough in our 
efforts to penetrate and infiltrate Soviet,bloc 
intelligence! and consequently these /C^tt^rs of 
commendation are fully warranted, 

* 
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SEE NEXT PAGE 
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Me morandum B ranigan to Belmont 
Re:|_ 
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ADDENDUM (IWC:mn) 



x / Speci al Ae/nts L. L^han eyfejt, F. E.j j^ebb, I 

I J. FKfc^aghef\ and | ~f of thefiLabbrai 



, w , . thejOLaboratory Pi'y* 

made\ outstanding contributions in the" 'expeditious examination of 
evidence in this case in order to provide immediate answers which 
might be of assistance in guiding the investigation and course of 
interrogation. It is recommended that they receive individual v 
letters of commendation for their contributions to the case. 



b6 
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ADDENDUM ADMINISTRATIVE DIVISION NEMrcrt 11-17-60 1 



Based on information furnished by SAC, New York, Domestic Intelligence 
Division and the Laboratory it certainly appears that special recognition is deserving in , 
this case. The agents rejcommended f or incentive awards performed under extremely 
trying circumstances and-made valuable contributions to the splendid results achieved. 
Those recommended for commendation also contributed substantially to the success 
realized. 

BUREAU RECORDS OF AGENTS RECOMMENDED FOR INCENTIVE AWARDS: 

During the past three years no administrative action has been taken against 
any of these agents with the exception of Inspector Donald E. Moore. All were rated 
Excellent on their 1960 annual'performance ratings. All are within desirable weight 
limits and are completely available. There follows additional information, concerning 
their records. 

SA Kehoe - EOD 3-26-51, Grade GS 13, $10,635. During past three years one commenda- 

5 |_ 



tion and.three incentive awards, the last on 1-11-60 of $150 in connection with the 
Espionage-R case. Overtime above office average 2 of past 6 months and he had substan- 
ti al daily av erage of approximately 2' 48" compared to New York Office average of 2' 24". 
SA| | - EOD 2-22-43, Grade GS 13, $11,935. During past three years one c ommenda- 



tion. and three incentive awards, the last on 1-11-60 of $150 in connection with the 
Espionage-R case. Overtime above office average four of past six months. 
SA Freaney - EOD 8-11-41, Grade GS 13, $11,935. During past three years one commerA- 
tion through his SAC. Overtime above office average two of past six months and he had sub- 
stantial daily average of approximately 2^57" compared to New York Office average of 2' 24\ 
SA McWilliams - EOD 1-22-51 and in Grade GS 13, $10,635. During past three years two 
commendations and two incentive awards, the last on 5-16-60 in connection with tracing of 
A merican mo ney used by Soviets. Overtime exceeded office average 4 of past 6 months. 



\mi 
3£L 



- EOD 7-12-48, Grade GS 13, $11,155. During past three years commended 
once. Overtime above office average 2 of past 6 months and he had substantial daily 
av erage of app roximately 3'04" compared to office average of 2* 24". 
SAI I - EOD 4-28-52, Grade GS 12, $9215. During past three years two commenda- 

tions through his SAC and one incentive award, 2-6-59 of $200 in connection with MOCASE. 
■Overtime above office average 4 of past 6 months. 

SA Robinson - EOD 11-24-41, Grade GS 13, $11,935. During past three years four 
commendations, and one commendation through his SAC Overtime above office average 2 
of past 6 months and he had substantial daily average of 2*36" compared with New York 
Office average of .2* 24". 
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ADDENDUM: (Continued) 
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SAI I - EOD 4-28-52, Grade GS 12, $9215. During thepast three years no com- 

mendations. Overtime above office average 4 of past 6- months. 

SA Miller - EOD 4-28-52) Grade GS 12, $9215. During past three years one commendation 
and commended once through his SAC. Overtime above office average .3 of past 6 months. 
SA Graham - EOD 5-5-41 and is in grade GS 13, $11,935. During past three years 
commended twice and once through his SAC. Overtime above office average two of past 
six months (on annual leave the entire month of August); however, for the five -month 
period, excluding August, he maintained substantial average of 2* 29" compared to the 
WFO average of 2 , 32". 

Inspector Moore - EOD 3-10-41, Grade GS 17, $16, 530. During past three years he was 
censured on two occasions and on 9-16-58 censured and placed on probation as Agent 
Supervisors in the Domestic Intelligence Division were discovered engaging in activities 
completely inconsistent with the fact they had indicated on atendance registers they had 
begun official duties. Removed from probation 3-11-59. Commended on five occasions 
and nn 4-fi-SQ received $200 incentive award for outstanding work in connection with the 
Espionage-R case. Overtime exceeded division average each of past 6 months^ 

hlC . 

Based on approved tables for determining amounts of incentive awards the 
performances of these agents are considered to be of moderate value and broad application 
to the work of the Bureau entitling them to awards of from $150 to $300. 

he 

RECOMMENDATIONS: b7c 



/ (1) That SAs Keho /| ~j Freane yf McWil liamgf[ 



and 



who played major roles in the handling and interrogation ofTKe* subject each be granted an 
incentive award in the amount of $200 . (Amount recommended is in line with previous 
awards granted for similar performances. ) A a J b ✓ • 

^ (2) That SAs .Robin son J l and Mttle reacJi be granted an incentive 

.award -in the amount of $150 fo r the splendid manner in which they handled the security 
and safety of the subject "during portions of each night and the assistance they rendered on 
occasions in connection with the interviews of the subject. (Amount recommended is in 
line with previous awards granted for similar performances. ) 



' 1 
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ADDENDUM: (Continued) 



RECOMMENDATIONS: (Continued) 

(S) That SA | "I be granted an incentive award in the amount of $300 for 
the splendid manner in which he has discharged his responsibilities in the screening of 
< Social Security applications which resulted in the identification of the subject as a Soviet 
illegal agent. It was his. alertness and judgment which. provided the key to this entire 
-matter in that he selected the subjects application from the thousands being reviewed as 
one which presented potentialities of a Soviet illegal agent. (Amount recommended is in 
line with previous awards. granted for similar performance' it being noted that the agent who 
initially located the document which subsequently led to the identification of Anthony IaMkrca 
as the subject in the Weinberger Kidnaping case received an award of $300. ) 

(4) That Inspector Donald E. Moore be granted an incentive award in the/ 
amount of $200 for the superior manner in which he discharged his responsibilities in 
connection with the, approach to the subject and the subsequent interviews. (Amount 
recommended is in line with previous awards granted for similar performances. ) 

(5) That SAs^IynhrDiTfley f ~ f feandt and f^"" ~ l and ASAC Schmitill of 
the New York Office, each be commended for the valuable contributions 'they made to this 
investigation. j*j£/£? 

y 

(6) That a genera l letter of commendation 'be addressed to SAC, New York, for 
inclusion in the personnel f fles of others who assisted in this investigation. 
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(7) That Section-Chiefs Branigan and' Supervisor J | L . Domestic Intelligence 
Division, each be commended for the*"sprexrdid supervision^ this case at SOG. 



y 
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ADDENDUM: (Continue^) 



RECOMMENDATIONS: (Continued) 



(8) That SM . Shlneyj elt/ V/ebbf Magee^ 



I Gallag her and 



Laboratory Division, each be commended for the splendid contributions they maaenmr 
connection with the expeditious examination of evidence which assisted the agents in 
handling the interviews. 




be 

b7C 



b7C 



PERMANENT ttPTEFS OP PERSONNEL FILES, OF SAS-KEHQEL 



MC WILLIAMS, 



ROBINSON, 



GRAHAM AND INSPECTOR MOORE ARE ATTACHED. 



FREANEY, 



MILLER AND 



Ll 



- 7d - 



J 



RT OF MEDICAL PKAMINATION^brr 



>^brr 



ytf W NAMf*-f K$t NAM|^Mtfm **Mf 

CVCHMIT JOSEPH X 



' 




1 TOTAl YWR3 €QW»Mf«T-^VW* 


|f L i«Ncy "^^ ^ 




M 


Cauc 


military 


cjv(u*ii'20 


FBI 





29 April 191 



South Dakota 



(5/<yAMw"fN<s *aCiljtv pa mwN.tR, an* *bpftc$$ * ysAD NYC 



. (61-1224) 90-Church St,,NY.7-,NY 



?. <wupp anq component 0* JWTP*! 



ANNUAL 



3. H>p*TinCATlON 



8 Mar 61 



NOR- 
MAL 


i£htck e*ch ittmin *pptopri*t* epl- 
f an* *t «Af$r ''fJB* 1 irn<>t eva/u« f*cf \ „ 


TH5*- 


- x, 


||. ttfAft. f ACT , N££K AND $CAL* ^ 




X 






X 






X 


*NA THROAT 




X 






X 






X 






X 


ft PftfffHAt^tQS^QfK: 




X 






m 






X 


ft UW<S$ AM) £B€$T (/flcfafe frr*a*f«) 




-x 






X 






X 


IJ. A>OOMe»4 AND VJ$C*RA Aef#fe) 




X 


}2 ANlf$ ANQ ft^CTWM y^!SS!^t^S!e!^^ u . 




x 






. 


















X 








3$. ifINC OT^'M^C^KffltAk. 






*H tp^TffYIM? MARKS.'saWi, TATTOO* 


X 


, X 


^>K»|. lYMfHATHS* 




.x 






X 








4 J. mvftC (ff^no^f oaty (pitecfc tow <fo»^ 

QvACfNAL O RECTAL 






#32. Prostate and loweiftectum .are negative to digital 
examination. 



#39. 



Para rectus incision scar B% inches long, right 
side of abdojaen, veil healed - no weakness - well 
Ixealed, asymptomatic. 
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7$. NOTES (Cwtiwi) AND $f£NEF(CANT 0« WTE*VAt HISTORY 

1. Usual childhood contagion; no sequelae. 
2* Wears glasses constantly. 

3> Cholecystectomy, July 1960 for cholelithiasis and cholecystitis - made an unevent- 
ful recovery In seyen weeks, returning at that time to full duty status, 

#64. Cannot read all A-0 color charts - can recognize vWid red - vivid green. 
In my opinion can perform full duty. 



H „$vMMA*Y Of 5«f£CT$ AND SSASNOSSS (lUt Hcgnoid wkk km *%m$fti) 

#59. Myopia, bilateral, correctible* 

#64, Cannot read all A-0 color charts. Can recognize vivid red and vivid green. 

Not disqualifying. 
#57 > Hypertensive vascular disease, benign, mild, asymptomatic. 
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2. CAAOC AND COMPONENT Oft POSITION 



J. tOENTtf&ATlON Na 



7, n W)C " 1 C RACC " T TOTAL Yr£ COVT, SERVICE i 10/ DEPARTMENT. AGt.NCY.OR SERV 



$. PURPOSE Of EXAMINATION 



DATE Of EXAMINATION 



I. RACE 



». TOTAL YRS* GOVT, SERVICE 
MILITA RY L CIVILIAN 

2~ n 



10> DEPARTMENT. AGENCY.OR SEXVtCC 



11. ORGANIZATION WIT 



12. DATE Of BIRTH 



13. PLACE OF BIRTH 



14. NAME. *SEUTJ0N$«:P, AND ADDRESS Of NEXT OF KIN 



i$. JX^WNi 



INC FACILITY OR EXAMINERp AND ADDRESS 



TEMENTOf EXAM II 



tt. OTHER, INFORMATION, 



17, STATEMENT Of EXAMINEES PRESENT WEALTH IN OWN WORDS. »y Ascription of past history, if complaint exUiU) 



Cs> (£><£> q£ 



it. FAMILY HISTORY 


if. HA 
OR 


SANYtt 


.000 RELATION (£vrt%U OtOthtT, fttfcr, CiA«r; 
DOftWf- 


RELATION 


AGE 


STATE Of WEALTH 


Jf DEAR CAUSE Of DEATH 


At 

DEATH 


YES 


NO 


{Check each item) 


RELATIONS) 


PATHEft 








JUL. 




,.✓?„ 


MAD TUBERCULOSIS 


E 


MOTHER 




M 




Co 






WAD SYPWIUS 




S*>US« 














HAD DIABETES 




BROTHERS 














WAD CANCER 




v; 












WAD KIDNEY TROUBLE 




SISTERS 














WAD HEART TROUBLE 






II 










WAD STOMACH TROUBLE 
















WAD RHEUMATISM (A?thr1[is) 




CHILDREN 


../,.. 












' 1 wX Ef'XST ft W ATW V Ft VIST 1 

WIVES . n _ x . . . - u . x 


















WAD EPILEPSY 


















- COMMITTED SUICIDE 


















BEEN INSANE 





20. WAVE YOU EVER WAD OR HAVE YOU WW {Place check at left of each item) 



YES 


NO 


(ChecA eacft item) 


VES 


NO 


{Check eech item) 


YES 


NO 


{Check each item) 


YES 


NO 


{Check eech item) 






"SCARLET FEVER. ERYSIPELAS 






GOITER 






TUMOft* GROWTH, CYST, CANCER 




V 


^TRICK" Oft LOCKED KNEE 






■ DIPHTHERIA 






TUBERCULOSIS 






RUPTURE 






' FOOT TROUBLE 






'RHEUMATIC FEVER 




1/ 


^SOAKifo'sWEAfi ' '"' " " 
iNigkt sweats) 






APPENDICITIS 






' NEURITIS 




If 


SWOLLEN OR PAINFUL JOINTS 




x/ 


"ASTHMA 






• PILES Oft RECTAL DISEASE 




\s 


PARALYSIS {He, infantile) 






MUMPS 






'SHORTNESS Of BREATH 






FREOUENT Oft PAINFUL URINATION 




\s 


'jEPILEPSYOftfiTS 






WHOOPING COUGH 




*s 


■PAIN OR PRESSUftE IN CHEST 






KIDNEY STONE Oft BLOOD IN URINE 




\s 


CAR. TRAIN, SEA, Oft AIR SICKNESS 






r FREQUENT 0* SEVERE HEADACHE 






CHRONIC COUGH 




1/ 


SUGAR OR ALBUMIN IN URINE 




y/ 


FREQUENT TROUBLE SLEEPING 






DIZZINESS Oft FAINTING SPELLS 




V 


PALPITATION Oft POUNDING HEART 




Is* 


BOWJS 






FREOUENT Oft TERRJFY1NG NIGHTMARES 






EYE TROUBLE* 






HIGH Oft LOW BLOOD PRESSURE 




*s 


" VENEREAL DISEASE 






DEPRESSION Oft EXCESSIVE WORRY 






EAR, NOSE OR THROAT TROUBLE 




<s 


CRAMPS IN YOUft LEGS 




X/ 


RECENT GAIN Oft LOSS Of WEIGHT 






"LOSS Of MEMORY Oft AMNESIA 






^RUNNING EARS 






FftjEOUENT INDIGESTION 




i/ 


ARTHRITIS Oft ftWEUMATISM 






BED WETTING 






"CHRONIC OR FREOUENT COLDS 




✓1 


STOMACH, UVER Oft WTCjTtNAU TR0U61I 




V 


BONE, JOINT. Oft OTHER DEFORMITY 






NERVOUS TROUBLE Of ANY SORT 




*^ 


' SEVERE TOOTH 0* GUM TROUBLE 


k 




GAU. BUDDCR TR0UBU OR GALk STONe$ 




KS 


LAMENESS 






ANY DRUG Oft NARCOTIC HABIT 






SINUSITIS 






JAUNDICE 






LOSS Of ARM. UEG»f INGEft, Oft TOE 






EXCESSIVE DftIN KING WAB1T 






HAY FEVER 






'ANY REACtKW t«V<i Oft** ' r '' 






PAINFUL OR "TRICK** SHOUt.De* OR ELBOW 




c 


HOMOSEXUAL TENDENCIES 


21* WAVE YOU EVER <Chec* #f*z*i) 


22, FEMALES ONLY? A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING* 






WORN GLASSES 




t/ 


ATTEMPTED SUICIDE 






BEEN JMtfcGNANT 




AGE ATON$£jr>P^ENSTftUATI0N 




✓ 


WORN AN ARTIFICIAL EYE 




i/ 


BEEN A SLEEP WALKER 






WAD A VAGlNALTPrSCTtA P^f 




-WTtlRVAL BETWEEN PERIODS 




✓ 


WORN HEARING AIDS 






• ttVEO WltM ANV0N£ WHO MAO 
TueERCULOSiS 






BEEN TREATED FOR A FEMAJjUwSP^DeR 




■twA^aai^nftioos 




L> 


STUTTERED Oft STAMMERED 






'COUGHEDUft BLOOD 






WA^XAJWWrtENSTRUATION 




DATE Of LAST PEftKD^Nfc 






' WORN A BRACE Cft BACK -SUPPORT 






£Xd£&SIVtLY A^Ve* tNJURY OR 
TOOTH IX TRACTION 






HAD tftftEGUUR MENSTRUATION 


OUANTITY,' Qnormau O excessive Q scanty 


23. HOW 
,JCA$* 


MANY JOBS WAVE YOU HAD IN THE 


24. WHAT IS THE LONGEST PERIOD YOU 


25. 


WHAT » YOUft USUAL OCCUPATION? 


1%. ARE YOU {Check one) 

0 *K*T HANDGO O i£FT HANDED 




MONTHS 





NO 



CHECK EACH ITEM YES OR. 



*Y ITEM CWECKEO "YES" MUST »€ FULLY EXPLAINED IN $LANK SfACC ON RIGHT 



27, HAVE YOU *EEN UNA tLC TO HOLD A JOS BECAUSE CTi 
A, SENSITIVITY TO CHEMICALS, DU$T» SUNLIGHT, tTfc 



✓1 



i> INABILITY TO PERFORM CERTAIN MOTIONS 



1/ 
17 



C WAKUTY TO ASSUMCCWTA1N POSITIONS 



0. OTHER MEDICAL «ASC^$(//jr«».//v#r«j*<>A#> 



2$. HAVt YOU EVER WORKED WITH SADiOACTiVt SUB- 
STANCE? 



2k 010 YOU HAVE OiFFiCULTY WITH SCHOOL STUDIES 
OR TEACHERS? <//jr«a, */v« details) 



30l HAVE YOU EVER *€£N RtfMStO EMPLOYMENT ftECAUSE 
Of YOU* WEALTH? (If yes, »f*f« reason and give' 



, Jt havc you ever seen denied lif t insurance? 

(if yes, state reason and give detail*) 



*Z. HAVt YOU HAD. OR HAVt YOU *£EN ADVISED TO HAVt. 
ANY OPERATIONS? (// yes, describe end give 
age at which occurred) 



SJ. *uyf you EVER SEEN A PATENT (committed Of 
voluntary) IN A MCNTAL HOSPITAL OR SANATOR- 
IUM? (If yea, specify when, where, why, end 
name of doctor, end complete address of 
hospital or clinic) * - ^ 



is 



U. WAVE YOU tVtR HAO ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED* (If yes, specify 
when, where, and give details) 



SS, HAVt YOU CONSULTED OR SEEN TREATED SY CLINiCSv 
PHYSICIANS* HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST $ YEARS? (If yes, give com- 
plete eddress of doctor, hospital, clinic, 
end details) 



5fc HAVE YOUTREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (It yes* which illnesses) 



37. HAVE YOU EVER BEEN REJECTED fOR MXITARY 
SERVICE BECAUSE Of PHYSICAL, MENTAL, OR OTHER 
REASONS* (It yes, give date and reason for 
rejection) 



5Sv WAVf YOU EVER SEEN DISCHARGED fROM MILITARY 
SERVICE BECAUSE Of PHYSICAL. MENTAL. OR OTHER 
REASONS? (If yes, give date, reason, and 
type* of discharge: "whether honorable, 
other than honorable, for unfitness or un* 
suitability) 



& HAVE YOU tVER RECEIVED. IS THERE PENDING, HAVt 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DtSAKL- 
ITY? (It yes, specify what kind, granted by 
whom, and what amount, when, why) 



I CERTIFY THAT 1 HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED *Y ME AND THAT IT IS TRUE AND COMPLETf TO THE BEST OF MY KNOWLEDGE. 
1 AUTHORIZE ANY OF THE DOCTORS, HOSPITALS. OR CLINICS MENTIONED A60Vt TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE, 




TYPED OR PRINTED NAME Of PHYSICIAN OR EXAMINER 




NUM8CX OF ATTACHED 
SHEETS 



U. 1 GOVERNMENT PRINTING OFFICE 1 1952-O-JM $344 



TD.300 (R«v. 

V 

Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of ScZ^r/^ ~<^J&S><?^ 

(Type or print) •» Last ' / First f Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 

4 67 
9 68 

U 69 
14 72 
17 76 

46. is necessary unless'facilities.for affording same are not readily available. 

s 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available; 
71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees; 
The medical examiner should emswer the following Question: 

Examinee CZjIs dis not qualified for. strenuous .physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examirtee have any defects restricting or prohibiting his participation in defensive 
tactics cmd dangerous assignments which might entail the practicaruse of firearms? 



tacticspfii 
L^lNo 



I I Yes If "yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
QKNo a Yes If ''yes* please specify defects* ■ 

z ; 



if examinee ha/ defective vision, shouldhe wear corrective glasses while operating a motor 
vehicle? GZJY< 



I Yes □ No 



Desirable Weight Ranges for Males 



Height 


Small Frame 


Medium Frame 


'liarge,\Frome , 


5"4* 


117- 125 


123 - 135 


131 - 148 


5' 5* 


120 - 129 


126 - 139 


134 - 152 


5' 6* 


124 - 133 


130 - 143 


138 - 157 


5' T 


128 - 137 


134 - 148 


143 - 162 


5' 8* 


-132 - 141 


138 - 152 


147 - 166 




tot> - 140 


\ jO 1 CC 

14/ - 15t> 


151 - 1/U 


e# in* 


140 - 15U 


1 ACi \CL\ 

14o » lol 


ice i*jc 
155- 1/5 


5' 11" 


144 - 154 


ISO - 166 


160 - 180 


6' 


148 - 158 


154* 171 


164 - 185 


6*1* . 


152 - 163 


158 r 176 


169 - 190 


6*2" 


156 -467 


163-181 


174 - 195 


6' 3" 


,160 - 17,1 


168 - 186 . , 


178 - 200 


6' 4* 


169 - 180 


178- 196. 


188- 210 


6' 5* 


174- 185 


182 - 202 


192 - 216 



3. Examinee's frame is Q small CD medium large 

4. Considering^above weight table, the >*aminee's frame, and other .individual physical characteristics, 
I consider his {resent weight EP^atisfdctory/ ;fZDExcessive = ;Q Deficient 

5. Under proper medical supervision, examinee should ED lose pounds 

y *- - 

1 I gain , , M1 pounds 

Remarks:- 




(Signature of Medical Examiner) 



(Date) 
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UNITED STATES GOVERNMENT 

Memorandum * 



TO 



FROM 



Mr. Mohr 



J. F. Mai 



date: February 10, 1961 

tiki 




subject: 



INSPECTION - NEW YORK DIVISION 
ASSISTANT DIRECTOR JOHN F. MALONE 
JANUARY 9 - FEBRUARY 3, 1961 




i^/Vv T»U. Room — 



Gaa4y , 




SYNOPSIS 



Officials: Harvey O^flFoster, SAC since 7/9/58: E. Hugo Winter rowd, ASAC 
(Administrative Divisiotyjsince 5/21/59; Alton M.Y Bryant/ lASAC (Criminal Division) 
\Since 7/21/58; Joseph L^Schmit (Espionage Division), ASAC since 9/18/58; Norman H. 
McCabe; ASAC (SecuritfVDivision) since 10/29/56., 

Physical Condition and Maintenance r Very Good. Space adequate, accessible, secure 

and well arranged and maintained. Housekeeping delinquencies corrected or ordered 

corrected. New furniture materially improves appearance. Lunchroom iacilities 

excellent. . * 

V 

investigative Operations - Very Good. Case load up substantially since last inspection. 
Delinquency approximates field average. Statistical accomplishments up 3 categories, 
down in fines, savings and'recoveries. Bank robbery violations afforded attention. Top 
Hoodlum Program effective. Criminal, Security and Counterintelligence Informants 
rated very good. Informant coverage excellent at top level in Communist Party; need for 
low level coverage stressed. Substantial progress made impenetrating Soviet-bloc illegal 
Agent activity. Need stressed for more double Agents and increased acquisition of 
intelligence -concerning nations outside Soviet-bloc. ' 

Administrative Operations - Fair .^ Over -all administrative operations improved; how- 
. ever, further tightening up necessary. Inspector recommends reduction in supervisory 
I staff from 45 to 42. Administrative weaknesses detected in investigation of automobile 
1 accident and appropriate administrative action recommended separately. Procedure 
for handling of telephonic complaints by clerical employees satisfactory; however, one 
instance detected of failure to record a telephonic complaint. Chief Clerk* s Office 
..generally satisfactory; stenographic production low. Operating costs up. Time in office 
| remains high. Average case closings increased past^4- months (still b elow field average), 
•delinquency decreased. / %\W-7~£'hTS3)($f 

Personnel Matters - Unsatisfactory . 6 over weighr Agents - makingiprogr.ess 
except 2 reducing under doctor's advice due to* illness. 'l- AgentJs^jji / 
unavailability unknown to office. SAC requeste d 2 5 .ad^ditibnal^Agents^^ot^ 

.Davidson) t\,P' > 



Enclosures 




r »- na m* 




Memo to Mr. Mohr 
Re: Inspection - New York Division 

| justified. Inspector recommends reduction of 30 Agents from complement as of 

* 1/1/61 (1044). 11 already reduced through attrition. Inspector recommended reduction 
based upon observations and findings for need of closer supervision, better planning, 
closer attention to assignment of work, and its execution, as well as one Agent detected 

« wasting Bureau time and falsifying a record and another involved in a public altercation. 
} Voluntary overtime for October - December, 1960, below field average. Morale of 
office very good. ~~ " 

Contacts - Excellent. SAC Foster acquainted with all 56 SAC Contacts; developed 3 
since last inspection. Speech and police training programs excellent and SAC effective 
in police liaison. Officials expressed high regard for Director, Bureau and New York 
Office. 

RECOMMENDATIONS: 1. SAC Harvey G. Foster - GS-18 @ $18,500, nonveteran, not 
~ ~ on proband Foster presents excellent personal appearance; 
has likable personality; is conscientious and an excellent contact man. Period since 
last inspection has seen a general "tightening up" of office supervision. There is, 
I however, room for improvement, as evidenced by the fact the Inspector recommended 
1 a reduction of 30 personnel depite Foster 1 s request for 25 additional personnel. This ' ■ 

* unjustified request demonstrated need for his becoming more personally familiar with 
I working level operations rather than relying on .information supplied by supervisors. 

» This was pointed out to him. Foster is sincere, tireless worker, setting a good example 
for Agents. This does not, however, obviate need for tighter supervision, as indicated 
by incidents noted during inspection, e<g. , apparent mishandling of a complaint and failure 
of personnel to record telephonic complaint; Agent wasting time and poorly planning work; 
failure of top personnel to insure that investigation of an automobile accident was 
thorough, penetrative and probative; failure of office to resolve and advise Bureau of 
unavailability of Italian -speaking Agent before transfer arose; as well as an Agent 
engaging in a public altercation with cab driver and failing to advise office of where- 
abouts, being out of touch for several hours. Primary and over-all responsibility for 
strengthening office supervision and increasing Agent productive efforts rests with 
Foster, supplemented by administrative assistance of each ASAC. He was advised he 
must carry out this responsibility completely and effectively. Although creditable 
.improvement has been shown in statistical accomplishments generally, fines, savings 
I and recoveries are down 56% from fiscal 1960. Foster was advised increased efforts 
' must be made to effect improvement in all categories. Foster appears qualified to 
handle SAC job in New York, providing he puts pressure on his staff at all levels to 
I better accomplishments and Agent performance. From an over-all evaluation of his 
I administration, the following is recommended as to Foster: 

1 a. Censure for over -air responsibility regarding delinquencies found 

I in the New York inspection, particularly his failure to adequately tighten supervision 
of personnel performance and productive efforts. 



9 
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Memo to Mr. Mohr 

Re: Inspection - New York Division 



b. Continue in present assignment. 



If approved, attached letter summarizing the inspection findings and 
the above action re Foster will be sent. , ^ „ s(\Jh^ * 




2. ASAC E. Hugo Winterrowd (Administrative, Division I),. GS-16 

@ $16,295, nonveteran, not on probation. Winterrowd, ASAC, Administrative Division, 
is #1 Man to SAC Foster. He shares with SAC over-all responsibility for personnel 
assigned to New York Office and supervision .of administrative operations. In his 
Division are the Chief Clerk's Office, stenographic operations, supply and automobile 
maintenance operations, translation operations and miscellaneous administrative 
functions involving over 500 clerical employees. His division is also responsible for 
technical installations and liaison functions involving some 57 Special Agents. He 
makes an excellent appearance and has a sincere; pleasant personality. Although he 
has functioned capably in the over-all administrative area, weaknesses found during 
I the inspection were as follows: failure of personnel to properly handle complaints and to 
] record telephone complaint; Agent wasting time and poorly planning work; failure of top 
personnel to initial investigative reports concerning automobile accidents when consider- 
ing for administrative action; failure to properly protect Bureau's interests in an auto- 
mobile accident investigation; failure to keep the Bureau advised of an Agent's unavail- 
ability for transfer, and failure on part of an Agent to advise office of an altercation in 
which.Agent involved which might have resulted in embarrassment (administrative action 
re personnel involved handled separately). It is recommended he be censured for these 
delinquencies and retained in his present position. If approved, the attached^gjtej 

v $L ' 

3. ASAC Alton M. Bryant (Criminal, Division II), GS-16 @ $15, 515, 
nonveteran, not on probation. Bryant, as ASAC of the Criminal Division, carries out his 
responsibilities in a mature, efficient, smooth manner. He is enthusiastic and loyal 
and he shows an excellent knowledge of his duties and responsibilities. He has been , 
successful in increasing the statistical accomplishments of the New York Office in 3 
categories, with fines, savings and recoveries being the only category showing a 
decrease. He has been successful in obtaining very good results in major criminal- 
type cases. Bryant has the confidence and respect of the employees under his 
supervision while administering his Division with firmness. His record as an official 
and SAC is good. SAC Foster believes ASAC Bryant to be fully capable and qualified 

-3- 





Memo to Mr. Mohr 

Re: Inspection - New York Division 

to assume additional responsibilities. The Inspector concurs. Continue as 
ASAC until the need develops for his services elsewhere. 




4. ASAC Joseph L. Schmit (Espionage and Foreign Intelligence;, 
Division III), GS-16® $15,~515. Schmit is sincere, intelligent and alert to his 
responsibilities. He is an extremely hard worker and a dedicated employee who is 
giving aggressive leadership in a highly specialized and restricted field. He is of 
average appearance with an excellent personality. His division has made very good 
progress during the past year with valuable accomplishments in espionage, intelligence 
and related matters. Nothing was detected during the inspection for which Schmit 
should be censured. SAC Foster recommends Schmit for additional responsibilities. 
Inspector concurs but feels that he needs additional broadening experience in other 
phases of work before being given added responsibilities. Such experience could be 
obtained by assignment to the Inspection Staff. Recommend Schmit be continued in 
his oresent assignment oendine a need for his services elsewhere. .A*n 



5. ASAC Norman H. McCabe (Security, Division IV), GS-16 @ $15,775, 
nonveteran, not on probation. McCabe is experienced, conscientious, hard working 
and has good knowledge of basic security problems. Subordinates respect him. 
McCabe considered an asset to the New York Office operations but needs to increase 
pressure on staff and squad supervisors to increase production & decrease security 
delinquency. Since last inspection, office has continued high quality of informant 
coverage at top levels of Communist Party (CP). Additional coverage still needed 
at lower CP level. McCabe is doing capable job. He is of SAC caliber and capable 
of assuming additional responsibilities. Recommend he continue in present assignment. 




/ 
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Memorandum to Mr, Mohr 
Re: New York Inspection 



DETAILS \ 
PHYSICAL CONDITION AND MAINTENANCE VERY GOOD j 

New York Office has floors 6 through 15 (no 13th floor) in 15-story j 

commercial building at 201 East 69th Street, Manhattan. Space is accessible to j 

public, with 6 self-service elevators servicing FBI space only. Space is adequate, ( 

not excessive, and is well arranged and maintained. Certain housekeeping j 

delinquencies have been, or were ordered to be, corrected. New furniture s ; 

materially improves appearance. Lunchroom facilities excellent. Satisfactory - , 

security checks made of office and of contract garage. Technical plants within j 

and without office secure and satisfactory. All 7 resident agencies inspected; house- ! 

keeping delinquencies ordered; corrected;, satisfactory. , ] 

64 of 186 automobiles inspected with no safety, delinquencies found. 
Number of vehicles adequate, not excessive. 46 accidents in calendar 1960 as 
against 31 in 1959 and 42 in 1958, but cost to the Bureau for accidents less than in , 
1959; need for care in operating cars emphasized. In fiscal year 1960, $231.24 t ; 
average repair cost per vehicle against field average of $147. 37; this represents ! 
increase of $50. 40 per vehicle compared with $32.35 increase for the field. JPhe 
average cost per mile of all Bureau cars increased from 1959 to 1960 by $ .001 
whereas New York reduced by $ .037; cost per mile for repairs increased less than 
the rest of the Bureau, which is a favorable trend. 

INVESTIGATIVE OPERATIONS , VERY GOOD 

Case load 1/31/61 - 11,426 (10,151 active, 1,275 inactive). Up 
substantially since last inspection. Over-all delinquency 1/31/61, 7.7% (field-wide 
6.2%). 16 substantive errors, percentage of error low. Suggestions made to 
strengthen ability to locate Selective Service delinquents through arrest records in 
New York City area. Criminal Informant Program shows 25. 86% increase in 
Informants (30) with 1.21% increase in Potential Criminal Informants (8). Inspector 
instructed office to delete 10 Criminal Informants and 34 Potential Criminal 
Informants. Emphasis placed with substantive desks to assume duties of 
administering program rather than relying on informant coordinator. Substantial 
information developed from use of informants. Statistical accomplishments for 
first 6 months of 1961 fiscal year disclose ^21% in convictions, /3% in fugitives 
apprehended, ^12% in automobiles recovered. Fines, savings and recoveries 
down 56% partially attributable to a "windfall" in one case last fiscal year. 
Emphasis placed on improvement needed this category. Bank robbery survey shows 
52 violations during period; 29 solved. "Note-type" cases have proven most difficult 
to resolve; office encouraged to continue educational efforts among bank employees. 
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Memorandum to Mr. Mohr 
Re: New York Inspection 



•Selected criminal surveys made and- office is doing good over-all job in securing j 

cases as indicated by favorable accomplishments achieved. Specific liaison \ 

assignments recommended to boost Theft of Government Property statistics. Top | 

Hoodlum coverage effective and imaginative, J 

220 applicant-type cases pending as of 12/31/60. 3189 closed since ■ 
last inspection. Of 388 closed applicant files reviewed, 20 had missed deadlines, | 
5.15% (field, 6.7%). Close attention to these deadlines emphasized. Estimated , 
membership of Communist Party (CP) rose 78 (from 1829 to 1907) since last 
inspection; 900 members (47%) positively identified as of 12/1/60 as active within 
past year, increase of 47 from last inspection. Of 3303 currently on the Security 
Index, 2924 are for CP activity. 114 of current 159 Key Figures are in CP. ^ j 
Importance of promptly handling cases under Reserve Index jprogram and need to f ; 
meet Buded of 7/1/61 for completion of Program strongly emphasized. Live.and j 
other informant coverage excellent and highly productive at top national and state j. 
CP levels. One TOPLEV (Top Level CP Informant Program) Informant developed j 
since last inspection offers excellent potential for high-level CP funds information. 
12 informants developed, 12 discontinued since last inspection; number remains at 1 
70. Net gain of 5 Potential Security Informants, 3 Panel Sources and 8 Confidential 
Sources during this period. Pressing need continues for additional live Informant 
coverage at section and* club levels, as 1007 of estimated CP members not positively 
identified as active within last year, and 52 CP clubs, 2 sections and 10 industrial 
regions have no live informant coverage. SAC instructed to take immediate ; 
corrective action to increase low-level coverage and advise Bureau in 90 days of ( . 
progress. Nation. I of Islam and Puerto Rican matters receiving close supervision; 
informant coverage very good. Over -all security program rated very good. 

In the field of espionage and counterintelligence matters the informant 
program has greatly improved since last inspection with over-all increase of Z2yo j 
broken down as follows: Security Informants increased 25. 45%; ; Potential Security , 
Informants increased 30%; and Confidential Sources increased 38. 57%. Double i 
Agents decreased from 28 to 27, due mainly to cautious Soviet-bloc attitude since s 
U-2 incident. Over -all informant coverage in this field increased 32% since the 
last inspection - very good. New York is definitely moving forward in penetration 
of Soviet-bloc intelligence activity, particularly in the illegal (deep cover) agent \ 
field. File reviews and interviews revealed supervisors and agents have firm J 
grasp of objectives and are aggressively and imaginatively applying Bureau programs 
to accomplish goals. Need stressed for constant re-evaluation of emphasis in the } 
counterintelligence field to assure Bureau programs tailored to meet challenge of 
ever-changing international situation. Need also stressed for development of 
additional Double Agents and sources in non-soviet^bloc nationalities; 



i 
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•Memorandum for Mr, Monr 
Re: New York Inspection 

ADMINISTRATIVE OPERATIONS FAIR 

Office divided into four divisions (Administrative, Criminal, 
Espionage, Internal Security) each supervised by an ASAC. ■ No cases assigned SAC 
or 4 ASACs. As of 1/1/61, 1656 personnel assigned (1044 Agents and 612 clerical,. 
Case load 11,694 as of 1/1/61. Inspector recommending reduction in supervisory 
staff from 45 to 42, including elimination of Resident Agent supervisor leases to De 
reassigned to substantive desks with coordination directly by ASAC, Criminal 
Division) and elimination of 2 assistant supervisors on surveillance squads 
(supervisory type work to be absorbed by other supervisors in Espionage Division 
and clerical functions relegated to clerical employees). Recommendations handled- 
by separate memoranda. Inspector considers SAC, 4 ASACs and 42 supervisors 
adequate supervisory complement. 

! 

i 

Over-all administrative operations have improved since last 
inspection; however, further tightening up necessary. Administrative weaknesses 
indicated by the following matters detected and/or occurring during inspection. No 
record was made of a telephonic complaint received at the office from an individual 
desiring to furnish information, the complainant wrote to the Director regarding the 
abrupt treatment she received from the employee who answered the phone. (This 
was subject of a separate memorandum.) Inquiry into procedure for handling uf 
comolaints bv trained investigative clerks (instituted 4/60) revealed procedure 
satisfactory." Not determined whether call actually handled by clerical employee 
or agent. SAC instructed to impress all personnel with responsibility to public and 
to so indoctrinate as to preclude recurrence. Inquiry into investigation of an 
automobile accident resulted in a recommendation for administrative action against 
agent involved, agent investigating case and supervisor who signed report for^ 
failure to properly protect Bureaus interests following accident. Inquiry xuruiex 
revealed the investigative report concerning automobile accidents being initialled 
only by supervisorypersonnel and not by ASAC or f 1 Man of division when*considering 
administrative action. Inspector instructed ASAC of Administrative Division 
responsible for initialling all such reports in future. 

SAC, ASACs and supervisory staff affording on-the-spot supervision 
as required. No excessive use of relief supervisors. Average number of cases 
assigned and closed per agent during last 4 months below field average; however, 
cases closed per agent increased in each of same 4 months and delinquency 
decreased each month for same period. This is a favorable trend. 

Alignment of territory, number of agents assigned to resident agencies 
and work load distribution, satisfactory. Form errors 4. 75% compares favorably 
with field average (5.32%). However, 56.12% attributable to agent tfiela average . 
51.95%) and SAC instructed to afford close supervision. 
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, Memorandum > to Mr. Mohr 
Re: New York Inspection. 

Monthly Case Review Sheet (FD-271) being used in New York Office 
in lieu of case tickler system placed in effect throughout the field by SAC Letter 
59-2 dated 1/13/59. SAC instructed to discontinue Monthly Case Review and 
institute uniform tickler system, consistent with SAC Letter 59-2, to improve case 
supervision and effect savings in supervisory, agent and clerica* ume. 

Chief Clerk's Office operating efficiently with project work pending 
reduced over 20% from last inspection. SAC instructed to ^^f n ^ 0 ^ ment J^ 
this area. Of 6,000'index cards reviewed, 25 found misfiled - 0.42% (field average 
0. 52%, Group I offices). IBM equipment operating at level to justify on basis 
economy and efficiency. Office instructed to continue surveys and to explor e 
additional uses for present equipment. Steno production dropped from 2. 77 pages 
ner hour during last inspection to 2. 72 (field office average, Group I offices 3. 24). 
Office instructed to emphasize training, particularly to new empjoyees wiui 
than one-year's experience (approximately 40%) and make every effort to increase 
production. Retypes at 1.78% compare favorably to last inspection (3.63%) and 
Group I offices (4.39%) with only 8% of retypes due to steno error. 

Time in office 32%, 33. 4% and 37. 1% for the months October, 
November, December, 1960. SAC informed trend undesirable, time in office too 
high and that he must hold agents strictly accountable to insure «*v «me - - 
iustifiad and kent at an absolute minimum. 21, 665 #3 (Locator) Cards reviewed, 
with 2." 26% ^ containing errors - administrative and not affecting premium oeneius. 
Of 6, 050 Daily Reports reviewed, 0. 64% contained errors. Dally Reports submitted 
by New York Agents during inspection surveyed and analyzed for proper PW"jDg 
of work. Minor discrepancies resolved on squad and division level and through 
interview of agent personnel, none of substantive nature. 

Operational costs including per diem, communications and travel • 
expenses were above the established base for the period February, wou mrougu 
December, 1960. SAC and all ASACs instructed to insure that costs are.held 
to an absolute minimum consistent with efficient and safe operation. 



PERSONNEL 



MATTERS UNSATISFACTORY 



All available personnel passed required Inspector's examinations. 
Unannounced availability and security checks satisfactory. The > unavailabiUty oi 
one agent due to illness of members of family was unknown to office ^Ulagen 
ordered transferred and he communicated with the Director asking for cancellation 
'SS^Tirageiits on limited duty; all interviewed. Evaluation of work load, 
production, overtime and other factors reveals all carrying ^Jl^^ maA , 
and limited duty status justified at this time, o overweign, ^»>^»t\Z"""^ 
M»™\ n *d to be makine progress with exception of 2 who are temporarily on 
M^A* under doctor'slidvise because of illness. Training programs reviewer 
and found to be satisfactory for both clerical and agent personnel. 



Memorandum to Mr. Mohr 
Re: New York Inspection 



As of 12/31/60 personnel complement of New York Office was 1044 
Special Agents and 612 clerks. Clerk - Agent.ratio 59% (field average 60%). 
Clerical personnel is adequate to meet all requirements but'not excessive attnis 
time. SAC advises effectiveness of office operations could be increased with 
assignment of 10 additional agents to Espionage Division and 15_to Security ^ 
Division. Man power in Administrative Division and Criminal Division aaequaw?, 
pending an evaluation of new program, Criminal Influence in Labor Organizations - 
Criminal Intelligence Program. 

Analysis of personnel needs made on an agent-by-agent and 
squad-by-squad basis. Extensive files reviewed, consideration of case load and 
production and interviews with a large number of agents developed no incidents of 
over assignment. Considering voluntary overtime, time in office, over-a*x *eve*s 

of oerformance. and a comprehensive evaluation of the various programs and 

objectives outlined by the New York Office, the Inspector concludes that 25 additional 
men requested are not justified. It was further concluded office could operate 
efficiently with a reduction of 30 agents by closer supervision of agents and cases, 
better planning, closer attention to assignment of work and its execution plus proper 
realignment of duties and streamlining. Further, one agent detected wasting Bureau 
time while on a liaison assignment and falsifying a work record and anotuer agen„ 
was involved in a oublic altercation to the embarrassment and detriment of the 
Bureau. He also failed to advise the SAC or keep the office informed of his . 
whereabouts (administrative action handled separately). Separate memoranda^ 
submitted recommended 11 agents under transfer or resignations not be ^Placed 
and complement as of 1/1/61 (1044) be reduced further by, 19 men or a total reduction j 
of 30. I 

i 

SAC advises he feels personnel requested needed and would aid in 
attaining investigative objectives; however, he was not in a position to place New i 
York needs in proper context with Bureau's over-all requirements which he | 
recognizes, must be paramount. - j 

New York voluntary, overtime for.October, November, December, 
1960 was 2* 32", 2* 29" and 2* 25". Field averages for same period 2* 48", 2* 55" 
and b 43". A detailed examination was made of overtime performances of each . 
agent and it was found to be essential, productive, and not tailored to the 
convenience of agaits. 

Morale of the office was found to be very good. 
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•Memorandum to Mr. Mon! 
Re: New York Inspection 



CONTACTS EXCELLENT 

Office has 56 SAC Contacts in diversified fields; 51 of whom are in 
Manhattan and one each in Brooklyn, Queens, Bronx, Westchester County and Nassau 
County; all known by SAC Foster, and three developed by him since last inspection. 
177 speeches given in 1960, of which 111 were by SAC and ASACs; Speeches 
given'during inspection by SAC and four ASACs monitored; all capably delivered 
and well received. Speech program well balanced, is effective and reaching 
quality groups. 57 police schools held since last inspection, with 226 agencies 
represented. Contacts with law enforcement officials, local officials, Federal 
officials, community leaders and newspapermen, reflected Director, Bureau 
and New York Office highly regarded. 
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JOSEPH W^CHMMW 

#07175 
EOD: 1/6/41 
NON-VETERAN 



ASSISTANT SPECIAL AGENT IN CHARGE 
GS-16 - $15,515. 
NOT ON PROBATION 



SAC H. G. POSTER: Mr. Schmlt is Assistant Special Agent in 

Charge of Division 3, the Espionage Division 
of the New York office. He has been so assigned since 
September 1958. Mr. Schrait has displayed excellent qualities 
of leadership in the administration of the Espionage Division. 
During the past year he was responsible for the overall direction 
of several extremely important Espionage matters. By Bulet 
11/9/60 he was commended for the excellent manner dn which he 
handled his supervisory responsibilities regarding a matter 
of great interest to the Bureau in the security field. By Bulet 
II/25/60 he was commended for his excellent direction of the 
development of a highly confidential source of information of 
great value to the Bureau -in the security field. Mr. Schmlt 
JLs forceful, aggressive, and has an outstanding ability to 
evolve solutions to complicated and involved investigative 
problems. He presents an excellent appearance and represents 
the Bureau most effectively ;in outside contacts. He is a 
thoroughly experienced executive and administrator, is fully 
available, is interested in administrative advancement, and I 
consider him fully capable of serving as, a Special Agent in Charge 
of the larger Bureau field offices. 

Rating: EXCELLENT 



h F. k&taeHE: Schmit is doing a very good job in 
\j- running his division. He is, from 



ASSISTANT DIRECTOR J 

(sjw 2/14/61) w w 

an investigative point of view, ~a specialist in the field. He has, produced results 
in a field that is "highly specialized. He is well aware of Bureau policies, 
practices and procedures in intelligence work. His administrative ability is 
above average for a man whose field is so specialized. Some changes 
recommended in supervision in his division indicate a* need for tighter control 
on the supervisor level. Schmit is a hard worker, alert, intelligent an * 



NEW YORK INSPECTION 
1/20/61 A 
HOP: Ml 1 MS* 
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* 



* 



ASAC Joseph L. Schmit 



capable of additional responsibilities. However, he needs broadening with 
other types of work and experience which could be obtained by an assignment 
to the . Inspection Staff; 

Two substantive errors were detected in his division for which 
he is not personally culpable. No administrative action necessary ragainst hii 
as* a result of the inspection. 
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SAC, New York 



January 30, 1961 



Director, FBI 

IN-SERVICE TRAINING AND 
TWO-DAY CONFERENCES 

You should report to the Seat of Government, Room 5515, 
February IT, 1961, at 9 A.M. for attendance at Two-day Conferences. 

Instruct ASAC Bryant to report to the Seat of Government, 
Room 5240, March 13, 1961, at 9:30 A.M. and ASAC Winterrowd to 
report June 19, 1961, for attendance at Criminal In-Service 
Training for a period of twelve days. 

You should also Instruct ASAC Schmlt to report to the 
Seat of Government, Room 5240, April 124, l$6l, at 9*30 A.M. and 
ASAC McCabe tbreport May 22, 1961, for attendance at Security 
In-Service Training for a period of twelve days. 

Confirm attendance 



1 - Mr. Malone 
1 - Mr. Hereford 



1 - PERSONNEL FILE OF HARVEY G. POSTER 
1 - PERSONNEL FILE OF E. HUGO WINTERROWD 
1 - PERSONNEL PILE OF ALTON M. BRYANT 
<£)- PERSONNEL FILE OF JOSEPH L. (SCHMIT 
T- PERSONNEL FILE OF NORMAN H. MC CABE 



Tolsoti ^ 
P.grsotv* 

Malone -jbs 



JJUrUlCATa 



aO Jflf! 31 ,of ' 



(Rev. 6-20*57) 



Name of Employee:. 



Where Assigned: 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT; OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Official Position Tide: 



a 



JOSEPH L. SCHMIT #07175 



IS 




NEW YORK 



DIVISION 3 - ESPIONAGE 



(Division) (Section, Unit) 

ASSISTANT SPECIAL AGENT IN CHARGE 



Rating Period: from . 



APRIL 1, I960 



to. 



MARCH 31 i 1961 



ADJECTIVE RATING-.. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 




Rated by: 

H. g. foste: 

Reviewed by: 




SPECIAL AGENT IN CHARGE 3/31/61 



Title 



Date 



Rating Approved by. 




Title 



Date 



Assfetam Dfcactor APrt 5 \ 



Signature 



Title 



Date 



9§k 



/ A &fr<L^ tf'/fifbt ^ TYPE OF REPORT 

Nr t^M^ L^, ( ^ official ( 
*' 0 7 (X) Annual 

(,, ■>' ' 
•8 APR 111961 



Searched, iNtuu 

Administr&t 

■f-vcnvsj * ■» 

) 90-Dav 

) 1 Transfe 

) Separation from Service 
) Special 



NARRATIVE, COMMENTS 



'4 



Note: The regulations require that OUTSTANDING ratings jbe supported by * statement in writing » 
ASPECT and the REASONS comdenft* each worthy oi SPEOAL COMMENDATION 



by * statement in writing setting forth IN DETAIL the perforosance IN EVERY 



UNSATISFACTORY ratings must be supported by a statement in writ^stating (1) WHEREIN ^ pe^n^nce » nnsatofactory. <2) &e facts of 
the (90 day) PRIOR WARNING* and (3) the effort* nude AFTER THE WARNING TO HELP the etn^oyee brmg his performance up to a 
satisfactory levdl 




185* (Rev, 12*13-56) 



Name of Employes . 



P^FORMANCE 

FOR INVESTIGATIVE PERSONNEL 

(For use »» «tt*chm««t to fVrform*ace R»ti»£ Form No. FJ t> -W^><j, CT!C y pA |y p Qx>vnr AT 

JOSEPH I/; SCHMIT 



AGENT IN CHARGE 
******* 3/31/61 



■ Title 



Note: 




s ^ rating Guide and check-ust 

^i^^sWW^ pmb * nt be * rir)g 011 ernployec * performance should be rated. All employees in same, salary grade should be compared, 
ExSt^t Clg ^* xceediB * <xceBw * *** desexvfc« of special commendAdon). 

, Satisfactory (good or very good). 

> Unsatisfactory, 

, No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

1. "Outsanding-' adjective rating retires W that *H rated element* U and <8) fet each and every rated element be factually iustf ted by narrative detail on 
reverse 0* Form FD-185. *■■ . 

^ ^M*<**y'' or "Unsatrsfactory" adjective ratings will depend uport the composite result of evaluating a!! rated elements rather than flowing any 

wT^f* 1* ** ^J 0 *** * * wted *e must not be rated unsatisfactory on any performance evaluation factors on the rating 

-fSSLH^tS^t^ *!* ^ w r *, U A P^***" -4 Outstandtng" on the majority of such rating factors, Good Judgment must be exercised to insure that 
adjective rating « reasonable in the light of elements rated. 
A Any element rated "Unsatisfactory" must be supported by narrative comments. 
An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



(1) Personal appearartce, 

(2) Personality and effectiveness of his personal contacts, 

(3) Attitude (including dependability, cooperativeness, loyalty, 
erdhusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina), 

(5) Resourcefulness and ingenuity. ' 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment, including common sense,, ability to arrive at proper 
conclusions, ability to define objectives, 

(8) Initiative and the taking of appropriate action on own 
responsibility, 

(9) Planning ability and its application to the work, 

(10) Accuracy and attention to pertinent detail. 
(U) lodvstry, including energetic* consistent application to duties. 

(12) .Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to cause* beyond employee's control 

(13) Knowledge of duties, instructions, rules and regulations, in« 
eluding readiness of comprehension and *know how" of 
application. 

(14) Technical or inechanical skills, 
(IS^Investigative ability and results: 

JL (a) Internal security cases 
in ■■ (b) Criminal or genera] investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 
(16) Physical surveillance abuiiy, 

Specify general nature of assignment during 
tor, etc.): . 





(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 
~zh* (a) Investigative reports 
- ~* (b) Summary reports 

■ ~t~ (c) Memos, letters, wires 

(Cctos^rt^^tco^ ^tckj^^torga^ization; 

nency of leads; .dt administrative deuil) 

(20) Performance as a witness. 

(21) Executive ability: 
» Leadership 

Ability fo handle personnel < 

c) Planning 

d) Making decisions 
;e) Assignment of work 
ii) Training subordinates 
(g) Devising procedures 
'h) Emotional stability 
.i) Promoting high morale 
(j) Getting results 

(22) Ability .on nads and dangerous assignments: 
... in (a) As leader 

.."fl. (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 
(^Miscellaneous. Specify and rate: 

1* Dictation ability - - 





esidem Agent, supervisor, mstrucr 



DIVISION 3 - ESPIONAGE 



R Specify <m ytoyet'* most wMeworthy special uleatt ^w^asmvrs^^^c^cHMn, research, instructor, speaker): , 



C. 



D. 



(1) Is employee available for general assignment wherever needs of service requiwSS. (If answer $$ not "yes/' explain in narrative comments.) J$ 

(2) Is employee available for special assignment" wherever needs of service r eauire?^^S Qf *ftswe£ ^ not^yes,* explain an »f JT/^y? f^pientsj ^ v&jjQ \ 

1. Has employe* ^^l*Wmal *ick We record during rating period? J£§?G' HaJ^foy^^ TMz ^noTtnu ea^e^^ 




during such period? 2uiS, (If answer to either question is "Yes," explain in narrative comments.) 

b employee <jualified to operate a motor vehicle incidental to his official duties? L2LJ YesL_J No 
If answer is "yes" personnel file must refect the following: (a) Has valid .State or focal op* 



physically ft to drive. (c> Past safe ^rtvitg record OK or has passed Bureau road test 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent Satisfactory, Uf^ttsfactory 



operators license for type vehicle he is to use. (b) U 



. EMPtOYEE*S INITIALS , 
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JOSEPH L. SCHNIT 

ASSISTANT SPECIAL AGENT IN CHARGE 
PART I 



JOSEPH L. SCHMIT Is the Assistant Special Agent 
in Charge of Division 3 of the New York Office of the FBI 
and; as such, he has responsibility for overall supervision 
in the espionage field. 

He makes an excellent appearance. Is forceful, 
aggressive and has demonstrated an unusually capable ability 
to handle and supervise the most complicated investigative 
matters. I have found him to have the confidence and 
respect of the employees in his Division and there are 
numerous letters in the file attesting to his favorable 
impression on outside contacts. I have been impressed with- 
his ability to get to the heart of a problem and come up 
with a workable, practical solution. His administrative 
decisions with regard to his Division were made for the 
overall benefit of the office and I consider him to be a 
strong link in the administrative chain of this office. 

He has been commended by the Bureau during the 
past year for his unusual skill, leadership and resourcefulness 
in directing delicate operations which were of prime importance 
to the Bureau. The New York Office continues to be in a 
favorable position in the double agent category in the 
intelligence field and in the development of sources in 
this field. I consider his leadership to be responsible for 
a major share of this . He has demonstrated an ability to 
handle and supervise complicated investigative matters, to 
participate in such investigations personally, and is most 
capable of leading and participating in dangerous assignments. 

During the rating period Mr. SCHMIT used a total of 
331 hours sick leave, 288 hours of which were due to a gall 
bladder operation and subsequent recuperation. He is fully 
recovered and, as indicated above, is more than capable of 
arduous physical exertion. 

Mr. SCHMIT is entitled to a rating of Excellent as 
Assistant Special Agent in Charge. He is a most capable 
administrator and I consider him to be more than capable of 
handling the responsibilities of an Agent in Charge of a large 
•Bureau office. 



PART II « SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 
NA 

2. Experience and Ability as an Inspector's Aide 

While he has not acted as an Inspector's* Aide during 
the rating period, he has performed very capably 
in this category in the past. 

3. Participation in Informant Program 

His participation in the informant program has been 
excellent and the results in this office demonstrate 
his ability to participate in this field. 

4. Testifying Experience and Ability 

Although he has not testified during the rating period, 
he has done so capably in the past. 

5. Disciplinary Action 
NA 

6. Accounting Information 
NA 

7. Police Instruction 
NA 

8. Sound Training 
NA 

9. Resident Agents , 
NA 

10. Foreign Language Ability 
NA 



A- 



(11) Administrative Advancement 

A - Is Agent interested in Administrative _ 

Advancement? X YES NO 

B - Is Agent completely available for 



Administrative Advancement? X YES NO 

C - Is Agent considered completely qualified 
at present for Administrative 
Advancement, including experience, 



ability, personality and appearance? x YES NO 

D - If answer to (c) is YES, would you 

consider his qualifications: VERY GOOD 

EXCELLENT * 
OUTSTANDING "~~ 



E - If answer to (C) is NO does he have 
potential for 'future administrative 
advancement? 



4 
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May 11/1961 

MEMORANDUM' FOR MR, TOLSOIT 

On May 8, 1961, I saw Assistant Special Agent in Charge Joseph L. 
chmlt of: the New York Field Division, who was in Washington for conferences. 



I discussed with Mr. Schmit several matters affecting the New York 
Office's administration since he is one of thfr several Assistant Special Agents in 
Charge in that office. 

I called his attention to the fact that, there were approximately a dozen 
classes of cases in excess of 8% in delinquency, which situation was undesirable. 

I pointed out to him that the New York Office was closing only 6. 5 cases 
per Agent per month, which is the lowest, average in the service and this Indicated 
to me that pressure was not being put upon the investigative personnel as there 
should be in order to get over-all accomplishments. 

i 

I also pointed out to him that the New York Field Division for the first 
ten months of the current fiscal year when compared with a similar period of the 
previous fiscal year had dropped 40% in fines, savings, and recoveries and this 
Would have a serious effect upon our over-all accomplishments. 

I told Mr. Schmit I noted that the Agents in the New York Field Division 
in April spent 23. 1% of their time in the office, and I considered this to be grossly 
excessive. - 



I commented to Mr . Schmit that I felt there was a certain complex upon 
the part of the New York Office personnel, particularly the supervising officials 
and the investigative staff, in that they considered New York a rather exceptional 
type of area In which it was more difficult to work than in any other office. In the 
country. I told Mr. Schmit I did not shtoarihis view In that the travel to and from 
^V Tthe-o ffice was no different la New York than It was in areas such as Washington, 



Mohr 
Callohaft 

£v<rn» 



Los Angeles, and Chicago. 
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Memorandum lor Mr* Tolson 



May 11, 1961 



b7C 



In reviewing the summary on the New York. Office, I note we still 
have three Special Agents and one Special Employee who are assigned to that ; 
office as their offices- of preference eve n though they are in excess of the 
desirable weight limits. Special Agent I l is 10 3/4 pounds over- 

weight; Special Agent Kenneth J. Hunnemeder is 3 pounds overweight; Special 
Agent Thomas P> Wa lsh is 5 3/4 pounds overweight; and Special. Employee 



I I s 14 1/2 pounds overweight . The latter two have gained 

weight since the last examination rather than losing it. I think these four 
cases should be again re -evaluated and transfers effected unless there is an 
earnest effort made to meet the weight requirements. I am embarrassed 
when Special Agents attending the In-Service classes see me and some of them, 
have the New York Office as their office of preference and in. some cases they , 
are. quite high on the list to be assigned to New York and in most of these in- 
stances they have hardships in their cases, and it Is very difficult to explain 
why an Agent who is conscientiously performing his duties and in many instances 
been outstanding in the performance of the same cannot be assigned to his office 
of preference when we have there three Agents and one Special Employee who 
are overweight. 

Very truly yours, 

John Edgar Hoover 
' Director 



SBNT FROM'D, 0.> 

DAT* tyMff/ 

BY "f*f* 
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PLAIN TEXT 



TELETYPE 



SAcQiEff YORK ft ^ 



TO SAC\/*£\? YORK 
FROM DIRECTOR FBI 



N. 



DEFERRED 



4/16/61 



ASAC N. ll.IMCCABE 
TRAINING t'OR ASAC 



AND ASAC 3 . L.&SCifi.iIT. SECURITY IN-SERVICE 
SCtWIT FOR APK1L TWENTY-FOUR HEREBY CANCELED AND 



HE SHOULD REPORT FOR SOVIET-BLOC ESPIONAGE SCHOOL BEGINNING AUGUST 
FOURTEEN. ASAC MCGABES SECURITY' IN-SERVICE FOR OCTOBERyS IXTEEN 
HEREBY CANCELED AND IIS SHOULD REPORT FOR SECURITY IN-SERVICE , 
BEGINNING APRIL .WENTY-FOUR. CONFIRM ATTENDANCE. < . .. 



i 1 1 



1 - Mr. Horoford (Sont Direct) 
1 r Mr. I 



(Sent Hit 



VAC-.btiQArA 
(5) ^ l 



; B APR iiO WoK 



b6 , 
b7C 





'These dates have been checked with the Training and 
Inspection and Crime Records ^Divisions and there 
are no conflicts. ^ 
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May 29, 1961 
PERSONAL 



Mr. Joseph Li Schmit 
Federal Bureau of Investigation 
XN New York, i New York 



Dear Mr, Schmit: 

You were responsible for the over-all 
supervision of the Espionage cases involving Willie 
Hirsch and Igor Y. Melekh and I am taking this 
opportunity to commend you for the splendid man- 
ner in which you carried out your numerous 
responsibilities. 

These cases were very delicate and It 
was imperative that they be handled with consid- 
erable discretion and competence. You met these 
requirements in the best traditions of the Bureau 
and your performance was most exemplary. I want 
you to know that I certainly appreciate your .unusually 
aggressive, thorough and resourceful per^nd direc- 
tion of these matters. jxr' 

Sincerely yours, 

1 - SAC, New York (Personal Attention) 
1 
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UNITED STATES GOVERNMENT 

Memorandum 



TO 



: Mr. Tolson 



date: 7-5-61 




from : J. P. -Mohr. 



a 



Trotter 
TtU- Room , 




» 



subject: JOSEPH LUSCHMIT 

Assistant Special Agent in Charge 
New York Office 

EOD 1-6-41; Grade GS 16; $15, 515 

Purpose of this memorandum is to recommend that ASAC Schmit be pro- 
moted to Grade GS 17. 

ASAC Schmit has had extensive experience both in the field and Seat of 
Government. Served as supervisor in the Domestic Intelligence Division from 7-18-47, to 
4-13-53 at which time he was designated ASAC in the Denver Office. He subsequently 
served as ASAC in Chicago and has been assigned as ASAC:in charge of the Espionage and 
Foreign Intelligence in the New York Office (NYO) since 9-18-58. ASAC Schmit is interested 
in and completely available for administrative advancement. Weight within desirable limits; 
rated excellent on his 1961 annual performance rating and his SAC considered him to be 
completely qualified for administrative advancement and rated him excellent in this regard. 
During the recent Inspection of the NYO (1/9-2-3/61) Inspector Malone commented that he is 
doing a very good job in running his division and from an Investigative view point he was a 
specialist in the field. Under his leadership his division has made very good progress 
during the past year with valuable accomplishments in espionage, Intelligence and related 
matters. He .noted Schmit is a hard worker, alert, Intelligent, and capable of additional 
responsibilities. No administrative action has been taken against him as a result of the 
Inspection. 

Since his assignment to NYO on 9-18-58 he has been censured on one occasion 
11-17-58 as it was learned that while he was assigned to the Chicago Office a number of 
stenographers were engaging In certain Improper activities and he had no knowledge of the 
existence of this potentially embarrassing situation. During this period he has been 
commended on 5 occasions and commended once through his SAC. 

Since his assignment to NYO the Director has seen ASAC Schmit on 5 

I occasions. On 914-59 the Director noted that he made a good personal appearance, was 
mature, and seemed' to be intensely interesied in the work over which he had supervision. 
In this regard the Director emphasized the importance of informants and the Director wanted 
him to be constantly alert to the improvement of our informant coverage. On 6-9-60 the 

I Director stated he was a mature appearing executive with an' excellent record and the Director 
rated him above average. The Director last saw him on 5-8-61 and discussed with him the 
over-all problems in the NYO. 
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From accomplishment standpoint NYO has made considerable progress in 
Espionage and Foreign Intelligence field under ASAC Schmit's direction. During last inspec- 
tion of NYO it was noted that in the field of Espionage and Counter Intelligence matters the i 
[informant program had greatly improved since previous inspection with an over-all increase 
'of 32% (security informants increased 25.45%, potential security informants 30% and; confi- 
dential sources increased 38.57%). Double agents decreased from 28 to 27 due mainly to 
cautious Soviet Bloc attitude since the U-2 incident. (As of 7-3-61 NYO had 29 double agents 
in operation.) Inspector considered progress very good. Domestic Intelligence Division has 
advised that during past year NYO had done a particularly effective job in broadening its 
intelligence and security coverage in countries outside the Sino-Soviet.Bloc. A particularly 
aggressive approach has been noted on the part of ASAC Schmit's division in planning ahead 
and developing coverage which has put the Bureau in a most favorable position. For example, 
JNYO was in the forefront in recognizing the security implications inherent in the rising tide 
of African nationalism and likelihood of Soviet bloc exploitation of such a situation. NYO 
initially surveyed and developed sources which proved of real benefit when Bureau was called 
upon to provide White House true picture behind public demonstrations at the United Nations. 
Similarly NYO was instrumental in furnishing valuable data in the Cuban situation and showed 
an imaginative approach in obtaining through contact with highly confidential sources vital 
data regarding operations of the July 26th Movement and the Fair Play for Cuba Committee. 
Its successful interrogation of a Dominican defector provided insight into Dominican intelli- 
gence and political activities which could not otherwise have been obtained. In tie Soviet Bloc 
illegal agent fi eld NYO 's accomplishme nts have been highlighte d by the identification of 2 
Soviet illegals I ~~|and] |. Another important accom- 



plishment in this field has been the identification of 3 Sovi£l_nalLonals connected with official 



establishments who have been servicing dead drops in the| |case. Under ASAC Schmit's 

direction NYO has devised and initiated several important programs in effort to detect Soviet 
ploc illegals. In double agent field NYO has been most aggressive and during past 6 months 
Jhas considered and investigated 56 individuals believed to have potential; 30 indicated coopera- 
Itiveness and 10 placed in contact with Soviet Bloc officials. In Dr. Robert Soble case NYO 
(initiated investigation and located a' typewriter rented by subject which may assist materially 
lin espionage prosecution of subject. 

ASAC Schmit was promoted to Grade GS 16 on 9-7-58 and is presently receiving a 
salary of $15, 515 in this grade, rile presently has in his division 354 Special Agents, 19 non- 
investigating employees and. 2802 cases. In -view of his splendid over -all record, the fine 
accomplishments NYO has made In the ^Espionage and Foreign-Intelligence field under his 
direction and the heavy responsibilities of his division it isielt that ASAC Schmit is deserving 




of promotion to Grade GS 17 at this time. jllA&oJP 
RECOMMENDATION: $ 

That ASAC Schmit be promoted from Grade GS 16, $15, 515 to Grade GS 17, 

PERMANENT BRIEF OF PERSONNEL FILE OF ASAC SCHMIT IS ATTACHED. \ > 

x -2- ^ 
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SACs in 'Chicago <CG) and/^cw York (NY) have recommended 
incentive awards and coraraendation /for the agents who have handled 
the captioned cases. 

BACKGROUND : 

* Investigation of Willie Hirsch, a NY medical illustrator, 
was initiated in 1956 because he was purchasing aerial photographs. 
It was established that he had falsely claimed citizenship, had given 
conflicting information about his background and was in contact with 
Soviet off cials but during interviews in November 1956. and March. 



he 

hlC 
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This matter was presented to the Department during 1960 and 
after review prosecution was authorized. Melekh and Hirsdh were 
indicted on espionage conspiracy 10-27-60 and arrested the sanr date. 
The indictment was dismissed 4-11-61 after Melekh- was, permitted to 
leave the U.S. 

ETTrcgw ~) .* 

(8) °e/f r -y ) 



after Melekh- was permitt 



►» I i < * 

A Hi 



OUN 1 6 1% J S ^ Addendum Administrative Division page 5a. 
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Memorandum to Mr. Belmont 
Re: WILLIE HIRSCH 
105-46401 

IGOR Y. MELEKH 
105ti37365 



The successful handling of this case was due to competent 
supervision of the informant, adequate preparation of material to 
pass to the Soviets, physical surveillances and p hotographic coverag e 
of meetings from ^ixed lookouts and recordings o f I I ^ 

las well as a good ^ic 



b7D 



Stiarcn or mrscn's residence at time ot arrest Which produced a 
piece of paper indicating past intelligence activities. 

RECOMMENDATIONS OF CHICAGO AND NEW YORK : 

CG has recommended $300 incentive awards each for 
SAs Richard H. Nachtsheira and Elmer W. Larson. Itechtsheim was 
primarily responsible for briefing and debriefing of informant, assisted 
m collecting material for passage, aided in physical and photographic 
surveillance, nart.ir.ina ted in enpferenreg with the U.S. Attorneys and 

Larson was primarily responsible for 



setting up tne lookouts to cover the CG meetings, arranging for 
photographs of the meetings, participated in the surveillances, 
assisted in briefing and debriefing the informant and participated in 
the conferences with the U.S. Attorneys. 

b.3 Federal Rules of Criminal Procedure Rule 6(e) 

The NY Office has recommended $250 incentive awards each for 
:the following: 

SA Edward J. Murphy to whom the Melckh case was assigned. 
He was responsible for the planning and day-to-day investigation of 
Melekh, for surveying and establishing the lookouts to cover the 
meetings in New York (one of which was arranged on very short notice 
in a subway station after various obstacles were overcome) and for b6 
the over-all planning and direction of the investigation. hlr 



SA | I, to whom the Hirsch case was 

assigned. He was responsible for the investigation of Hirsch, planning 
coverage of the meetings, for locating an observation post which 
facilitated discreet surveillance and for developing sources to 
provide information regarding Hirsch. This required long hours and 
extra weekend assignments. 



\ 
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Memorandum to Mr. Belnont 
Re: WILLIE IIIRSCH 
105-46401 

IGOR Y. MELEHH • h , 
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SA | | to whom various aspects of the Hirsch 

case and related cas^s wpre assigned. While on another investigative 
assignment 5-15-59 observed Hirsch loitering on a street corner 



Observation of hiia on this date and subsequent dates indicated that he 
loitered in this area on Friday jnnrninss possibly as a recognition 



signal to his Soviet superior." I ["arranged for coverage of such 

through fixed lookouts. He also participat ed in establishing a lookout 
covering Hirsch's residgnp<> and in handling! 



SA | | supervisor of squad coyering the 



b7C 



Melekh case. He supervised coverage of Melekh incl uding surveillance ^ 
and personally rnnrdinatpd and approved coverage of | I 

J He assisted in coordinating the arrests or weiekh 



ana mrscn. 



SA | | supervisor of the squad handling the Hirsch 



case. He perirbrraed the normal supervisory duties approving plans and 
coverage of Hirsch, personally approved lookouts and participated in be 
a number of physical surallances. He also participated in the b?c 
arrest of Hirsch. 

SA John J. Danahy, supervisor (staff) of the section covering 
both the Melekh and Hirsch cases. He had over-all responsibility for 
directing and coordinating these investigations. He devoted personal 
tine including many evenings and weekends to his duties. He personally 
contacted a ranking officer of the NY City Transit Police Department 

and arranprpd rnv<>r fnr rnnronlrerm* nf surveillance, agents covering a 

t I He also personally directed 

coverage of meetings and the arrest and search of Melekh. 

NY also has recommended the Director send personal letters 
of commendation to the following: 



bo 
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SA| |to whom cases related to the Hirsch 



hi 
h' 



case were assigned, in one of these investigations he developed 
information regarding a person who signed a false passport application 
for Hirsch which assisted interviewing agents at a later date to 
obtain an admission from this individual. He also prepared and 
personally carried out the development of 2 anonymous sources. 



Henoranduxa to: Mr. Belmont 
RE: WILLIE HIRSCH; 
IGOR Y. MELEKH 

of the HivLh a T™f?/ , 4.? e:ap ? v/ho Participated in various phases 

at tto ?i*e of ZZT til^t 0 * 4 n °i Udi 2 s the scarch of Hirsch's residence . 
Zl+lzl ? f arrest. Ho found a piece of paper folded tightly 
ESSE ? S J? SS ?} id6S aaon S medical slides packed i£ one of the laJy 

esnion^ H ^?? h ^ reS ^ de ? Ce ' Thi ? pa * er indicates Hirsch en^geTin 
espionage activities during World Ifar II. 

w ft1 «i,i, SA J incoat J - Cahill who participated in the investigation 
conS^^V** aC L ive la de velop a ent of an informant who provided 
assist ±1 n^^ atl °? ° a 2° lekh aad other Soviet nationals. He also 
the arrest preparing P lans *<>* arrest of Melekh and participated in 

to ASAC T^Lni S T° r ? c ^ nde 5 that a letter of cossendation be sent 
wort h^n^?^ P , £l Sch:ait undor T/hOGe over-all supervision these natters 
o? Ltllt i ' P ers S a ally supervised and participated in the coverage 

m $Zdiol+T* tl n i S an ? in ! hC arrests of Hirsch and Kelekh. The SAC, 
^I;* ndl ? a J? d that copies of this letter would be placed in the 

tMf?nvLtigaliol aPPr ° Ximte:Ly 20 ° ther agCntS * n ° Participated in 
RECOMMENDA TIONS OF THE DOMESTIC INTELLIGENCE DIVISION ; 

It is apparent that both CG and NY did a good job in these 
w?«4* ^°u? UbJOCtS *?f° di *** cu *t to investigate and the informant, 
because of his personality traits, was cost difficult to cont rol and 

dlrec tt — agents over a marina of several months during thol 1 

J and for soveral conths precod ing and — 



_ . , , . , , . t ■ and for soveral conths precod ing and 

£™i^ inS ri: nelr arr ?ft, performed their assigned tasks in exemplary bb 



m^Za t, It « i \f 0ns J dered ' therefore, that the perforaanco of Agents 

inf!5SfJ?' o^r^ in ^ and ?^ er ^rson of CG. who h* n <n«« tha, 
lnfornant and Agcnta Edwar^ " 1 



b7C 
b7D 



is Edward J. HurphyTI 1 a nd 

Jof NY, who handled 'the cases in NY, was of moderate 



i — — «»wuxvu ^nu cases m xtx, was of moderate 

va^e-oTTianp^lication- to the Bureau as a whole.' It is rScoSended 
therefore, that each be given an incentive award of $150. 



«o*„ki?'u B^ 111 * the course of the investigation, it was necessary b7E 
84 ffi LT^ ° £ & neetAng 'tween the subi^* » „h ^ ^o-tL-f 
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IGOR Y. MELEKH 
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In addition, SA Danahy personally planned, supervised ana 
participated in the arrests of the subjects, including the searches 
of the subjects 1 apartments, all of which took place in less than 
three hours and were highly successful. He supervised the case in the 
New York Office. It is recommended that he be given an incentive award' 
of $150. 



b6 
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3. Because of th eir exemplary nftrforaance. it Is recommended 
that SAs| [, Simon Tullai, I 1 Carleton F. 

Kemph, Vincent J. Cahill and ASAC Joseph L. Schmit be given personal 
letters of commendation by the Director. 



4. It .is also recommended that letters be sent to the SACs 
of New York and Chicago for inclusion of carbon copies in the files 
of other participating Agents. 



be 
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5. As is evident, this has been an extremely complicated and 
extensive investigation. It required close over-all coordination and 
supervision at the Seat of Government and it entailed extensive dissemin 

atlon and coordination with Departmental attorney The supervision in 

J< 



I of the St. Louis 



this case has been particularly effective. ASAC 

Field Division was the Seat of Government supervisor from the inception 
of the case until his reassignment to the Training and Inspection 
Division in early S eptember. 1960. He was aggressive and used excellent 
sound judgment. SA I ~| has supervised the case since 

September, I960, guiding it during the period of the indictment and 
apprehension of the subjects. His judgment too has been particularly 
sound and by reason of the effective services of these two men, it is 
recommended that they be individually commended by the Director. 





-5- 




/ f/J ^-Sfe^ Mi 

(OVER) 




ADDENDUM ADMINISTRATIVE DIVISION RRB:crt 5-23-61 

Based on information submitted by SACs, "New York and Chicago, and the 
Domestic Intelligence Division it is apparent that these two involved Russian Espionage 
cases were extremely well handled over a considerable period of time and the agents and 
supervisors involved are certainly deserving of special recognition. These cases, are the 
first in over ten years in which successful investigative results were achieved that resulted 
in the indictment and subsequent arrest of a Soviet National attached to an official establish- 
ment in this country. These matters have been of inestimable value to the U.S. Government 
in counteracting Soviet propaganda against the United States, although the U.S. Government 
on its own initiative and in the best interests of International Relations has dismissed the 
indictment and permitted the Soviet National to leave the United States. Subject Hirsch is 
now being considered for deportation T>y the Immigration Service. It is 'therefore felt that 
tlie following agents and supervisors who were directly responsible for handling and super- 
vising those cases in New York and Chicago are deserving of incentive awards. S A Mur phy 
and Sup ervisor Cahill who han dled the Melekh case in the New York Office; SAs I l and 
I l and Supervisor ! I who handled the Hirsch case in the New York Office; Staff 
Supervisor Danahy (now assigned SOG) who had over-all responsibility for directing and 
coordinating both investigations; and, Chicago agents Nachtsheim and Larson who handled 
informant and all investigative activities in the Chicago area, including conferences with 
United States Attorneys . 



BUREAU RECORDS: 
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The records of these agents have been satisfactory during the past three years 
and, with the exception of SA Nachtsheim, none were censured. Each was rated Excellent on 
his JL961 annual performance report, is completely available and within desirable weight 
limits. Unless otherwise noted, overtime exceeded the office average three or more of the 
past six months. There follows additional comments regarding each during this period. 

SA Murphy EOD 10-1-51, Grade GS 12, $9475. Commended twice and twicethrough SAC. 
Supervisor" Cahill EOD as SA 10-21-46, Grade GS 14, $12,210. Commended twice and once 
th rough SA C. 

SAl I EOD 3-12-51, Grade GS 13, $10,635. Commended once. Overtime above office 



average one of past six months with daily average of approximately 1'56" compared to office , 
average of approximately 2*24". For 12 -month period he exceeded the office average during 
tw o months and averaged approximately 2'02" daily compared to office average of 2 '31". : 
SAl (EOD 12-4-50, Grade GS 13, $10, 635. Commended once and one time through SAC' 
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ADDENDUM: (Continued) 
BUREAU RECORDS: (Continued) 



Supervisor | [EOD 7-2-51, Grade GS 14, $12,210. Commended three times and once 



througn SAu . Keceived one incentive award 



Supervisor Danahy EOD 7-27-42, Grade GS 14, $12,470. Commended once andtwice througi. 
SAC. Overtime above office average one. of past six months with daily average of approxi- 
mately 2'09" compared to office average of 2'24". He was above the office average four of 
the prior six months and for 12-month period averaged approximately 2'34" which was abore 
the office average of approximately 2'31" daily for the same period. 
SA Nachtsheim EOD 10-9-50, Grade GS 13, $10, 895. Commended on four occasions and 
censured once . 

SA Larson E OD 2-16-48, Grade GS 13, $11, 155. Commended on three occasions. 

Based on approved tables for determining the amount of an incentive award the > 
performances of these agents are considered to be of moderate value and broad application 1 

to the work of the Bureau entitling them to awards of from $150 to $300. 



In view of SA | _| failure to equitably share in the work load of the New 
York Office during the past year, it is felt that he should not receive an incentive award 
but that ho should be commended. 

The follo wing appear deserving of individual commendation for their perform- 
ances: SA I | who handled cases relating to the Hirsch investigation during which he 
developed and contacted two anonymous sources;. SA Kemph for his outstanding services 
during arrest and subsequent search of Hirsch's residence; SA V. J. Cahill who assisted 
in Meleckh investigation through development of an informant and Meleckh's arrest; ASAC 
Schm it for ove r-all direction and guidance during investigation and subsequent arrests; 
ASAC | | St. Louis Office, who closely coordinated and directed activities of these 
- k s while assigned as Supervisor in the Domestic Intelligen ce Division; and, SOu Super- 



^rrillo who assumed supervision of cases on|___~| departure which included 
..'wa subjects were indicted and cases prepared for trial. 

General letters of commendation should also be directed to SACs, New York 
and Chicago, for inclusion in the personnel files of other agents who participated in these 
investigations. 
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ADDENDUM: 



RECOMMENDATIONS: 



(1) That supervisors Jomr 
New York Agents ^dwar^JX Murphy and[ 
Richard H. tflachtsheim ana "Elmer W . /Lj 



1md£ 



(1) That Supervisors JoluvJ /Danahy, 

" ana l 

V/L arson ^ Jr., each be approved for an incentive 

i(S7< ~ 



] ancFChicago Agents 



award in the amount ot $150. (Amount Vecommended is in line with previous, awards 
granted for similar performances.) , 

(2) That SA l I , not be approved for an incentive award in 



view of his failure to equitably' sliare the work load of the New York Office but that he be 
commended. (If you approve, SAC will be instructed to discuss this matter with him and 
determine his future intentions.) , ,/ ¥ Jj>j . 

V (3) That individual/letters of commendaUoh be directed toSAs! I 

_r rT^I"Carleton / XKemph and Vincent J.jtealiUl; AS AC Joseph LA Schmit , New York ; 
ffSACI [ St. .Louis (former SOG Supervisor); and, SOG Supervisor ! I 



t 



J 



1 f). '<-' 



Chicago 



y (4) That general letters of commendation be directed to SACs, New York and 
a, commending through them other agents who participated in this matter. 





PERMAN ENT BRIEF S OF PERSONNEL FILES OF SAS DANAHY, V~ 
MURPHY, I 1 NACHTSHEIM AND LARSON ARE ATTACHEDT 



TULLAI, 
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"Parpens . 
<7<jll<iltan 



SAC, Ke* y*rtt 5-17-61 
v^i rector, TBI (1-43) 



INTERNAL SECURITY - ESPIONAGE 
CONFERENCE, MAY 8 AND 9, 1961 

This is to advise that the Special Agent 
(or Agents) listed below attended the captioned 
conference and should be credited with four hours 
overtime earned on two work days. 

Pertinent material covered at the 
conference should be furnished to the appropriate 
Agents in your office. 



Staff *&$mimr[ 



bo 
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Staff 5u^?nri^r Arnold tenit 
$Uf$ Stgwviw Francis J. €aJUnt 



ETT:cgw 

(12) 



1 - Personnel Pile 



1 - Personnel File A. E. Brandt 

1 - Personnel File Francis J* Gallant 
.File /; 
- Personnel/ASAC J« Lt Schmit 

1 - Personnel file ASAC N* H, McCabi 



, YEULOW 
DUPLICATE 

MAYIS 1861 



July 6, 1961 




Personal 



Mr. Joseph W3chs.it 

Federal Bureau of Investigation 

Jfe* York, Hew York 



Bear Jfr« L>ch»it: 

X as Indeed please* to Advise 

you of your promotion to the position of 
Assistant Special Agent la Charge, $16,530 
per anmm la <3r*de OS 17, effective 
July i, 1961. 

Tor your information, this 
promotion is temporary and will remain is 
effect only for the duration of your 
present assignment. 

Sincerely yours, 

J. £dgar Hoover 



1 - SAC, New York 
1 - Movement 

X - Miss 



1 - llrs.J 
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PERSONAL 

New York, New York 
July 7, 1961 

Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D. C. 

Dear Mr. Hoover: 

Your letter of July 6, 1961, advising, me 
that you have approved ray promotion to Grade GS-17> 
has Just arrived; I am deeply grateful for this 
expression of confidence in the work performed in 
the Espionage field In the New York Office. 

.Needless to say, much of the successes 
which we have had in the investigative field are 
due to your continued outstanding leadership of the 
FBI, I am not unmindful of the fact that without the 
untiring efforts of our associates here in New York, 
both among the Agent and clerical personnel,. ;many of 
our achievements- could not be accomplished. 

You may be assured that I will personally 
continue to make every effort to merit the confidence 
and trust placed in me. 

Sincerely, 



,jlr. 'DeLoaeh— - 



Mr. Evans. 



Mr. Mato» 
Mr. Rosea 
Mr. SulUvaxu— 
Mr. 

Mr. Trotter. 
Tele. Room- 
Mr. Ingram- 
Miss Gaudy. 





1EPH L.iSCHMIT 

BEC-m 




8 JUL 13 1961 " 



I JUL 19 1981 



OPTIONAL FOltM NO. 10 
5010-104 



UNITED STATES \ ENT 

Memorandum 




TO 



FROM 



DIRECTOR, FBI 
SAC, NEW YORK 



date: 8/29/61 



ATTENTION: PERSONNEL SECTION 



subject: 



ASAC JOSEPH L./ SCHMIT 
NEW YORK OPPICI 
CHANGE OF ADDRESS 




ASAC SCHMIT* s home address and telephone number 
as of instant date is as follows: 

220 Lincoln Avenue 
Rockville Centre, New York 
Tel: Oriole 8-4958 

It is to be noted his old address was 162-20 
9th Ave., Apt. 5C, Whitestone 57, New Yorkj telephone LEnox 9 
3453. 





FJG:HMF 
(3) 



1 tfU*. 1.24.61) 



sac, ffeia York 



August 23, 1961 



Director, FBI 



Joseph LJAohnit 
ASS 1 ESPECIAL AGENT IN CHARGE 



The .obove-teaptiohed Special Agent attended the following traitting course(s); 
In-Service: Srorn «/»*/«* to S/SS/61 \ 



a. 



Accounting 



Q Criminal 

Q Security . , Q Expert Firearms-Defensive Tactics 

i 

-gg specialized SeourHy - ; 

The firearms scores-should be entered on the individual iieW .firearms training 
record (FD-40). The following grades were attained: 

Notebook * 
"Examination 
DoublerAction Course 
Practical Pistol Course 
Shotgun 
Rifle 

Machine Gun 



34 , 
23/2$ 
90 
93 



Tolson ^ 
-. Belmont * 

M<jf <?ne 



Specialised Training; 

Admin. Firearms 
Inspector's Aide 




+A$€C JOSEPH £♦ SQHdIT 



From 



To 



October 24, 1061 

PERSONAL 



Mr* Joseph L.6chmit 
Federal Bureau of Investigation 
New York, New York 

Dear Mr. Schmit: 

I would like to express my sincere 
appreciation for the support you gave the FBI during 
the attacks recently leveled against us. Certainly! 
the public will not be duped by such baseless charges; 
however, I do want to thank you for your expression 
of confidence. So long as we maintain our usual 
standards of performance, it will not be necessary 
for us to apologise for groundless statements made 
with complete disregard for facts. 

REC-131 



o 



Sincerely [jomj m 

4? - 8 



ATTENTION SAC: Employee recently wrote a letter c6 
protest concerning scurrilous attacks made in news 
media against the FBI and my administration of it. 



MAILED 20 

0CT25196t 

COM M-FBt ^ 

NOTE: See Morrell to Mr. JDeLoach memorandum, dated 
10-24-61, entitled "Attacks on JackPaar Show And 
In John Crosby Column," DCMrmlw. Mr. Schmit is ASAC, 
New York. 






JH:gcb 

MAIL ft CO M CD TEt£TYP£ UNIT O 

" ? - ■ -i 



r •'• ''v .". 201 -East <S9th Street 

•./>:■■ \ , ■ V.cvi York 21, H. Y. 



October 19, 19^1 



'Mr. Robert Samoff 
' Chaiman of the Board 
' National Broadcasting Company 
30 Rockefeller Plasa 
.New York, N. Y. ' 

Dear 1-lr. -Sarnoff: 

• . . n « Reference is made to the cedents ccwioorain 
Director J* Edsar Hoover of the ,?.B.I. by Kc*iry l^i,^ 
rand Orson Eean "on the Jack Paav show on October lb, r^oi. 

'!•' " v ' 1 feel the :reaarka of tao Messrs. llor^an am.' 
"Bean uhich-were nade 'before a uido television audience, 
were in bad ,taste and point up Shoir lack of imowlcdj.. •a'" 
to the responsibilities of the J, 3.1, As you are cmvo* 
■Mr. Hoover has made a substantial contribution to the 
United States Government and the American people in the 
'performance of his duties as .Director of the ?.B,I. I 
■ know you must appreciate ny feelings vifton each remarks 
. are made over a television network covesttiic a substantial 
■■< segment, of our population. 

* •. ., ,• ; •. ' Sincerely yours, 



J0SE?fi-L.. SCHMI5? 
Assistant Special Asents in Chars 



' • ' 1-Mr,. ROBERT SARNOFP 
■ ,1-ASAC J. L. 'SCHMIT 

,, 1-ny 94-856 , . 



,(3), •;,',;\ / ^ v ^: ,^ 



OfTIONAl #0«M NO. t» 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



W* 'C* Sullivan 



W* A* Br an ig an 



date: 



10/30/61 



Tolson 
Bejmonl 

Coarcti «~ 
Evctos 



Ros^n 
$ulUvo:nu 



Tr$*ter 
Tele. Room . 
Ingram W ^ MM 



subject: 



0 



SOVIET "ILLEGAL" ESPIONAGE ACTIVITIES 
SPECIALIZED TRAINING 

This memorandum is r>ret>ared to enable inclusion of a copy 
of same in Seat of Government' personnel files of the Field Agents' and 
Seat of Government personnel who attended this specialized traintna 
during August and September, 1961* It is to serve to record in SOG 
personnel files of indicated Agents that they have been afforded 
specialized training in this highly sophisticated phase of the Bureau's 
operations* 

The men concerned have been carefully selected from the 
offices involved in order to develop a well-trained corps, of men 
capable of handling investigation of "illegal" cases in those offices 
where their services are most urgently needed* The men concerned are 
experienced, in this phase of our operations and have the desire to 
remain in this type of work* 



RECOMMENDATION * 

i 

That thts be forwarded to the Personnel Records Unit of 
the Files and Communications Division for processing* Attached to 
identify personnel concerned is the file copy of the Bureau's letter 
to Albany dated 10/4/61* 



i-942? 

JCStjnp 
(6) 

I - Sullivan 
1 - Tavel 

I - Personnel Records 
I - Br an ig an 
I - Stokes 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25. D. a 



AUG Jl 7 1981 



JOSEPH L.^SCHMIT 

(Type or print plainly) 



In Reply, Please Kefir to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 

Washington, D. C« REs SA 

Dear Sin 

Tor inclusion to the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent* 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years * It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which t understand is to be administered In the following manner. 

The Director ©f the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said jund the appointed committee will consider 
the case and submit a recommendation to the Director as to Its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of t&e fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated jas my beneficiary for FBI Agents' Insurance Jpund: 



Name 


VIRGINIA K. SCHMIT 


Relationship 

SPOUSE 


Date . iJ0 

7/17/61 


Address 


162-20 9th Ave., , Apt. 5C, . Whitestone 57, NY 




The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents, 


Name 


VIRGINIA K. SCHMIT 


Relationship 

SPOUSE 


Date 

7/17/61 


Address 


162-20 9th Ave.;. Apt. 5C, Whitestone 57, NY 





f^NOT KEGORDED 

3 SEP 14 1961 a, 



Very truly yours, 




iruiy yours, * 
al Ag&t **>S 



November 8, 1961 



PERSONAL 



ft"- 

1£eltaont H 
S<tfJdHdn , 

<0onf dd 
£v<ins ^ 

-Suljwcm ^ 



Mr. Joseph IuUchmit 
federal Bureau of Investigation 
New York, New York 



Dear Mr, Schmli: 



JO 
TTi 

<*> 
■m 

^— I o 

JO 

o 
o 



It is indeed a pleasure to commend you for your 
outstanding performance in directing the development of a 
highly confidential eoorce of extreme value to the Bureau in 
the security field and to advise that in special recognition 
thereof 1 have approved an incentive award tor you. There 
is enclosed a check in the amount of *24«. 00, which repre- 
sents an award of $300. 00 less withholding tax. 

The success achieved cam be attributed in a 
large degree to the exceptional ability, judgment and leader- 
ship you demonstrated in supervising this delicate operation. 
I am aware of the numerous difficulties encountered in such 
an undertaking and you should be very proud of the results 
J?*^ 4 Your services exemplified the finest traditions of 
yat a nd 1 w * nfe y° u *<> know of my appreciation. 

Stacerelyty&l*? 

J. Edgar Hoovec 

Enclosure a 
I - SA C . New Yor k (Personal Attention) Enclosure 

Re: | | Espionage-* , , , 

^^Yovl should personally present this award and should this 

not be possible or should presentation be unreasonably delayed 
^^ Jby yo ur abse nce official acting ior you should present it. 
. 5 l ^j5[ls sj I (Sent Direct) 

lYlLtoAIL ROOM LJJU =Tf LETYPE JWff CD I.'/ 

(MFHipeeX (5) 67-116851 A««Wi Adfifi-M 0 { 
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UNITED STATES GOVERNMENT 
MEMORANDUM 



TO 



DIRECTOR, FBI 



DATE: 10/25/61 



FROM : SAC, NEW YORK (67-1777) ATTENTION ; INSPECTOR 

DONALD E. MOORE 

SUBJECT: 
PURPOSE 



ESP - R 



, 0 r 



The purpose of this communication is to bring 
to the Bureau 1 s attention, additional outstanding work 
performed by Bureau personnel in connection with the investiga- 
tion of captioned matter. In connection with instant 
communication, reference should be made to NYO letter, dated 
10/20/61, captioned as above, making recommendations for two 
incentive awards and a number of commendations, based upon 
investigation conducted principally to identify the subject. 
Subsequent to the preparation of the communication of 10/20/61, 
the interview of subject was initiated. Recommendations made 
herein should be considered in conjunction with the recommenda- 
tions made in my letter of 10/20/61, 

BACKGROUND OF CASE 

, Eor_the complete background regarding the initiation 

of the | |case, the Bureau's attention is again directed ' 

to NYO letter of 10/20/61. To avoid being repetitious, the 
details are not again being set forth. 



a8 l 



After, the identification of , , 

highly discreet coverage was effected of him. No surveillances 
were conducted. Tesur coverage was initiated at four separate 
locations. A lookout was established opposite his place of 
employment, 



be 
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be 
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/4§/- Bureau (Ends. 12) (RM) 
(;i - New York (67-1777) 
(Copies cont'd Page la, 



HGFxnmf 
(35) 



67-NOTRECORDED] 




NY 6T-1777 
Copies, continued: 
Bureau Personnel Files 



1 - 
1 - 
1 - 
1 - 
1 - 
1 - 
1 - 
1 - 
1 - 
1 - 
1 - 
1 - 
1 - 
1 - 



AS AC JOSEPH L. SCHM IT 
SA | 

SA JOSEPH F, DIFFLBY 
SA JAMES P. KEHOE 
SA GEORGE M. QUINN 



SAT 
SA " 
SA 
SA 
SA 



□ 



SA ROBS** S. KENNBMJR 
SA ARNOLD E. BRANDT 
SA JAMES T. O'BRIEN 
SA JAMES E. PREANEY 
SA 1 
SA 



OARL-YLE W. MILLJHK 



New York Personnel Piles 

1 - AS AC JOSEPH L. SCKMI T 

1 - SA I I 

1 - SA JOSEPH F, DIFFLEY 

1 - SA JAMES P. KEHOE 
1 - nvrmnn u qtttkm 

1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 
1 - SA 



ROBERT S. KENNKIUR 
ARNOLD E, RMNDT 
JAMES T. O'BKIEN 
JAMES E. FRBANSY 
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Highly discreet mail coverage was initiated. A number of 
highly discreet agency and source checks were made which 

definitely established that the modus operandi of J r 

practically identical in many respects with that of previously 
identified illegal Soviet agents. 



b6 

WaS b7C 



. Shfi_jinvestigation conducted between 9/k/6l, the 

date of I [identifica tion as | | and IO/I6/6I, con- 



be 



clusively established that I I was an illegal Soviet agent. 
Two communications were intercepted which were established as 
having been prepared on the same typewriters as those utilized 
in previously established illegal agent cases. Another fc 7 c 
communication was intercepted prepared by the subject to his 
accommodation address in Helsinki, Finland. Meticulous details 
were developed through all sources as to his habits, 
associations with various individuals, his personality and 
character traits, all of which were utilizedin preparing for 
and planning the eventual interview of | 

DECISION TO INTERROGATE SUBJECT 

Many factors went into the decision to interrogate 

This entire investigation since its inception was under 
the over-all supervision of ASAC J. L. SCHMIT, Espionage 
Division, New York Office. Because of the extreme necessity 
for discretion at all times, considerable delicate handling 
was required in areas previously unexplored by Bureau 
investigations. Typical of these was the establishment of a 
relationship with Chief Postal Inspector JAMES GRAHAM, and 
prior thereto, former Chief Inspector HENRY MONTAGUE. ASAC 
SCHMIT, together with SA GEORGE M. QUINN, personally established 
a relationship whereby we are now able to obtain, without 
question, any cooperation necessary in handling techniques 
involving US Post Office procedures. This highly delicate 
understanding has contributed considerably throughout the past 
year to the success of instant operation. 

Recognizing that our continued penetration of 
Soviet illegal agent activity in the United States depended 
to a large^xfcfint on successful interviews of illegal agents 
similar to l 1 very careful plans had to be laid in 
interviewing subject. The personnel subsequently identified 
in this memorandum all contributed substantially to this 
decision. Principal adherents included Staff Supervisor ARNOLD 



E. BRANDT and Supervisor JAMES T. Q 1 BR TEN who has the immediate 
supervisory responsibility for the | |case. The detailed 



be 

b7C 



b6 



- 2 - 



NY 67-1777 

plans which were laid to accomplish this interview are 
set forth in the various FD 255's attached. 



INTERROGATION OP [ 

At appro^ately 9:30 a.m., 
the NYO approached J~1 and he was interrogated from that 
date until approximate^ Noon, Sunday, 10/22/61. It is 
my opinion that the results achieved to date in instant, case, 
^ M^Mrin fnWahed by the subject, I 1 



be 

b7C 
b7E 



Twithout question 
represents the greatest single- achievement in. the Bureau's 
history in the Soviet illegal espionage agent field.. 

in brief summary the following are the 'J^g^** 
of the results of th e interr ogation as well as material located 
in the possession of | 1 

(1) His first legend was completely obtained- in 
minute detail which corresponded with facts previously known 
to Bureau. 

(2) Successful interrogation resulted in subject 
revealing his true identity together with the following 
specific data: 



be 
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In addition to the above, considerable material 
was secured from the possession of the subject or in his 
apartment, including the following: 

^1. Royalite typewriter used to type his 
illegal communications. 

2. Short wave radio by which he receives messages 
from Moscow. 

3. $6,^00 in cash secreted in various places in 
his apartment, including $2,5^0 secreted in a 
magnetic container, together with fictitious 
escape passport secreted near motor under 
refrigerator. 

4. Materials for use in preparing secret writing 
messages, including pills, developing materials, 
carbon paper, etc. 

5. Documents to substantiate his legend, including 
birth certificate, draft classification card, 
school certificate, etc. 

RECOMMENDATIONS 

Based on the foregoing, together with the detailed 
data set forth in attached PD 255 , s> the following recommenda- 
tions are made: 

INCENTIVE AWARDS 

The following are recommended for incentive awards 
in accordance with their respective contributions to the over- 
all objectives in this case: 

$300.00 

ASAC JOSEPH L. SCHMIT 
SA[ 



SA JOSEPH P. DTWLEX 

S A JAMES P. KEHOE 

SA | 

SA CArLYLB W. MILLER 
SA 



■b6 
b7( 
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$200.00 



SA 
SA 



J 



SA ROBERT S. KS&IEMHR; 
SA ARNOLD E. BRANDT 
SA JAMES T. O'BRIEN 

It is noted that SA GEORGE M. who was a 

member of the interviewing team, is not recommended^herein 
for an incentive award because he has been recommended *or 
an incentive award in the amount, of $500.00 in my setter of 
10/20/61. I. have taken his over-all performance into con- 
sideration and feel that if the Bureau approves that^ 
recommendation it will be consistent with his over-all 
performance and he .will have been appropriately rewarded, 
even though the interrogation constitutes a separate phase' 
of instant case. 

COMMENDATIONS 
SA JAMES E. PREANEY 

SA PREANEY, during the time the decision/was being 
made to interview subject, spent considerable, time . and effort 
in locating an interview site. He worked many long, hours and 
conducted numerous surveys to locate a. site suitable for 
instant interview. He exhibited considerable initiative in 
^miring a highly, suitable residence in a s 

and, induced the 

owner to move out and maite we entire ru»j.0ence com Pl e ^* y M __. 
available to the Bureau for as long as necessary. SA freaney 
was also personally responsible for securing and establishing 
a lookout plant opposite subject's employment which permitted 
Agents observation of this, area with complete security over an 
extended period of time. He should- be commended_ for his out- 
standing performance in handling these assignments. 



SA 



SA 



| l ^as responsible, for physically setting 
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he 

hlC 



up the sophisticated mail coverage arranged on . f" b ^^f^ M t.4 ft n 
incoming correspondence immediately following his identification 
on -9/4/51. He has continued to maintain this coverage. OMs 
requires his being at the Post Office in the area of subject's 
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residence in the Bronx at 7:00 a.m., and he personally is 
responsible for securing subject's mail under discreet 
conditions. As a result, the NYO was able to discover 



ling h< 



is maintain- 
a six- 



bo 

b7C 
b7E 



ing wiis coverage during cne eariy morning hours on 
day a week basis. He also has played a key role in spotting 
subject's car at various hours during the day and night, 
thus eliminating the necessity of a physical surveillance 
which could have alerted subject to our knowledge of him pre- 
maturely. He should be commended for his very valuable 
contribution to the over-all results. 



SA 



SA 



10/16/61, made aJSi 



during the period from 9/b/6l to 
mher* of substantial contributions to 




be 
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participated on numerous occasions in maintenance of the 
lookout during the pertinent period and was present in 
assisting in securing the area where the interrogation was 
initiated. He should be commended for his very fine 
discharge of his responsibilities. 

GENERAL LETTER OP COMMENDATION 

It is recommended that a general letter of 
commendation be directed to the NYO in order that copies may 
be placed in the personnel files of several other Agents who 
made substantial contributions to the over-all results 
achieved. These would include personnel who assisted in 
technical installations, lookout personnel and tesur monitors, 
all of whom handled their assignments in a very commendable 
manner. 
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ADMINISTRATIVE DATA 

In connection with the above, it is to be noted 
that all personnel being recommended for incentive awards 
and letters of commendation are. within the desirable weight 
standards set by the Bureau. 

Regarding the voluntary overtime records of the 
personnel involved, the following is set forth concerning those 
Special Agents who are; assigned to Section 33: 



1961 



AVERAGE OT 

APRIL MAY" JUNE JULY AUGUST SEPTEMBER 



New York; Office 



GEORGE M. QUINN 
JOSEPH P.. DIFFLEY 
JAMES P. KEHOE 



2.27 2.35 2.35 2.45 2.38 2.42 



CARLYLE W, MIL! 



r 



ROBERT S. KETINEMUR 



iER 



JAMES ,E. FREANEif 
JAMES T. O'BRIEN 
ARNOLD E. BRANDT 



2.18 
1.54 
2.29 
1.47 
1.46 
1.49 
1.55 
2.20 
2.47 
1.42 

2.06 

2.20 
1.56 
2,30 
2.22 



2.50 
2.49 
2.16 
,1.45 
2.34 
2.45 
2.26 
2.34 
2.37 
2.09 
2.49 
2.40 

2.05 
2.41 
2.21 



2.52 
2.37 
2.51 
2.53 
2.56 
2.48 
3.00 
2.56 
2.42 
3.40 
2.35 
2.38 
2.15 
2.29 
3.10 



I.52 
3.15 
2.33 
2.48 

1.33 
2.22 
2.18 
2.44 
1.45 
3.09 
1.55 
2.38 
3.07 
3.54 
2.11 



2.47' 
4.03 
3.15 : 
2.41 

3.25 
2.54 
2.58 
3.01 
2.16 
1.41 
2.15 
2.50 
3.11 
2.53 
2.24 



1.47 
3.10 
2.35 
2.03 
1.56 
2.01 
2.00 

2.57 
2.12 
3.02 

2.46 

2.11 

2.23 
2.47 
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ASAC SCHMIT's VOT average; since l/l/6l is as follows: 



January 

February 

March 

April 

May 

June 

July 

August 

September 



4.53 
3.15 
2.16 

3.15 
3.25 
2.47 
2.50 
2.23 
2,37 
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For the additional information of the Bureau, 
the VOT average for each of the above persons for the month 
of October, 1961 will probably exceed well over four hours 
' per day, and I believe that this record demonstrates the 
desire on the part of each to carry his share of the workload. 

I cannot emphasize too strongly that in connection 
with my over-all recommendations in this case, particularly 
those for the incentive awards, I have considered this to be 
one of the finest "team" efforts it has been my pleasure to be 
associated with. At times it is difficult to pinpoint specifics 
of outstanding action on the part of the individual Agent. 
The active participants of the interrogation team, together 
With Supervisors BRANDT and O'BRIEN, operating as a unit, . 
handled every phase of this operation in a highly competent 
and professional manner. The net result speaks for itself. 

In addition to the above, the Bureau is aware, of 
course, of some very fine work performed by supervisory 
personnel at the Bureau as well as Laboratory personnel. It 
is recommended that the Bureau consider this factor in 
connection with the above and any additional recommendations. 



- 9 - 



, tTAMOAMO FOftM NO. #4 



Office Memorandum • united states government 

to : DIRECTOR, FBI date* 10/25/61 

•faom i^SA, NEW YORK 



suBjBcir: jRECO mmendat/om for incentive award 



Name of Employe* 

JOSEPH L. SCHMIT 



NEW YORK 



Payroll N*»fcer 

07175 



EQDDate 

1/6/41 



JRoslttoa, Grade and Salary 

ASAC, GS-17, $16,530 



AMOUNT recommended: $300*00 , (Consult scale on reverse side in determining amount of award J 

JBASIS^for this recommendation's as follows: ( Check one or more as facts justify*) 

L Sustained, above-average*performance for s uch< per iod:ofc time as would be reasonable under 
the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use. examples and illustrations wherever possible* * In addition to results attained advise whai\ . 
employ eejws done to achieve outstanding results*) 

2. Exemplary. performance of assigned tasks whereby/previously uhattained records of production 
are achieved. (Set forth production record with appropriate comparisons*) 

Exemplary or courageous, handling of an emergency 1 situation in connection with or related to 
official employment. (Describe in detail, listing specific risks or dangers involved and results achieved,) 



Ideas.which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom* 'Set forth first year's net savings* if any, and htm computed*) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 

obstacles* problems, hardships, sacrifices, etc*, as well as unusual investigative techniques utilized with 
results achieved; setting forth precisely how employee overcame obstacles, etc*) 

Creative efforts , including inventions or techniques, which have increased efficiency, or 

improved -the service. (Describe in 4ctal\ listing benefits and/or savings resulting*) 

i 

JUSTIFICATION: (Set' forth below, and attach supplemental pagejfs) as necessary, a clear, concise report of 
employee's performance in justification of award* Be specific and omit generalities* Give facts , not conclusions* Not 
only advise what was accomplished, but how, it was accomplished, placing emphasis o n performance* Remember that 
these justifications must be adequate* They may be subject to post-audit outside the Bureau but do not withhold in* 
formation for security reasons since neither this form nor any confidential informatio n^wilLbe^made^available^.outsid 



the Bureau for such post-audits*) 

"See Branigan to Sullivan 10/27/61 based 
nn ny W oning let 10/25/61 captioned RE0146, 
Jlocated ;in 65-65970-272X* 



67- /// AT/— JLS> 



Searched . 



> Numbered , 



8 NOV 14 1961 



?7 




(Please do not write in this space) 



CASH AWARD SCALE 

TANGIBLE BENEFITS Amount of cash award for contribution resulting in tangible benefits 
(such as a suggestion resulting in saving of money) is, normally based<on, but not necessarily 
limited to, estimated net monetary savings for first*full year of operation following adoption. 
Savings 

(Estimated first year's. net savings) 

$1 - $200 

$201 - $1,000 

$1,001 - $10,000 

$10,001 • $100,000 

$100,001 - or.more 



Amount. of Award 



$10 

$10 for the first $200 in savings and $)S for each additional 
$100 or fraction thereof. 

"$50 for the first $1,000 in i savings and $5'for each additional 
$200 ©refraction thereof. 

$275 for the first $10,000 in savings and $5 for each ad- 
ditional $1,000 or; fraction thereof. 5 



$725 for thefirst $100,000 in savings and $5 for each ad- 
tt ' ditional $5,000 or fraction thereof. 1 

INTANGIBLE BENEFITS — Amount ofcash award where contribution- cannot be estimated on a- 
monetary basis, or results in monetary savings . and intangible benefits, shall be determined on 
basis of its value, or benefit to over-all'Bureau operations after full consideration ofsuch,fqctars„ 
as significance or value of contribution, extent and scope of application, ^personal danger* or 
.risks involved, and importance of program affected. 

Table I - WheretPersonal Danger or, Risks Are Not Dominant Factor: . . 



Value of Benefit' 
to Entire Bureciu 

Minor 

Moderate 

Major 

Extraordinary 



Limited 



Extent of Application to Entire Bureau 

*-/ Broad General 



$10 
$100 
$300 
$725 



$50 
$150' 
$500 
$1000 



$50 - $100' 

$150 - $300 

$500 - $725 

$1000 - $2000 



$100 
$300 
$725 
$2000 



$150 
$500 
$1000 
$5000 



Table U - Where Personal Danger or Risks Are ' Dominant Factor 

^Limited 



Value. of Benefit 
to EntireBureau* 



Personal Danger or Risk Involved 
Substantial 



Exceptional 



'Minor , 
Moderate 
Major 

•Extraordinary 



$10 . $50 
$100 »- $150: 
$300 - $500 
$^5 - $1000 



$50 
-$150- 
$500 
$1000 



- $100 

- $ 30 0 

- $725 

- $2 



!00j^ 



$100 
'$300 
$725 
$2000 



$150 
$500' 
$1000 
$5000 




la Reply, Please Refer to 
File No. 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

New York, New York 




ar. 



1/ 



PERSONAL 



November 9, 1961 



Mr. Tov$onJr ■ 

Mr. Belmont-— ~ 



r. CanradU 
Mr, P4Ws&« 
Mr. Evasi 
Mr- U&te&$~» 
Mr. Bo5^n„^* 
Mr. Sullivan*. 
"Mr. T*y*1 « 

Mr. Trnl>r ^ 
Tels. Room ^ 
Mr. Inswn.*** 
Mies Gandy^ 




J. Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice * 
Washington, D. C. 

Dear Mr, Hoover: 

Your very kind letter of November 8, 1961, 
advising me that you had approvecL_aiL-incentIve award 



for my over-all direction of the 



case, has 



j&st been received. In addition to my own personal 
thinks, I want you to know that the other personnel 
who were assigned to this case in the New York Office 
aVe likewise deeply grateful for the recognition you 
have afforded them. 

One other point which I want to make JLs the 
fact that I know of ho other case In which I have 
had the pleasure of working during my Bureau career 
which has given me as muchjaej^onal satisfaction as 



the result achieved in the 



matter. While 



we are most gratified with tne excellent Information 
which has been made available to the Bureau as a 
result of our successfully doubling this subject, it 
has also greatly emphasized to all of us that we have 
only begun to scratch the surface in some phases of 
penetration of illegal agent activity. You can be 
assured that we will bend every effort to continue 
this penetration. 

Again, please accept my sincere thanks for 
your very fine letter. 




>SEPH L//6CHMIT 
ASAC 



^OV 13 1381 



3 N0V1O i961 ^ 



he 
hie 



he 

b7C 



erely yours, 




In Reply, Please Rtfer to 
File No. 



UNITED STATES DEPARTMENT OP JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

New York 21, New York 



V 



PERSONAL 
January 4, 1962 



J. Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington 25> D. C. 

Dear Mr. Hoover: 

Your photograph, which you so kindly 
autographed for me, has been received, and I 
am most pleased to have it among my prized 
possessions. 

I trust that 1962 will continue to 
bring you good health and I shall look forward 
to seeing you again on the occasion of my next 
trip to Washington. 



Sincerely, 



Z 



Mr, Tolso 
Mr* Belmoat*— 
Mr. Hohr^, 
Mr. CaUak 
Mr. W 
Mr. D* 
Mr* E 
Mr. M*loa< 
Mr. Rosen 




Mr. Sullivan, , , 

Mr. T&vt L, 

Mr. Trotter——. 

Tfele. Room 

Mr. 'frytarn, 

Miss G&ndy^^, 



V 




JOSEPH Lly SCHMIT 

Assistant Special Agent in Charge 





% OPTION A I fO«M N<5, 1^ 



UNITED STATES GOVERNld^r 

Memorandum 



TO 



FROM 



subject: 1 



KR« Wi C* SULLIVAN 




date: 10/27/61 



mr. w. a. brani0an 
Lb - 



ESMCNA( 






The above caption is code name for/this case which involves 



This memorandum is to recommend appropriate recognition 
for the outstanding performance of New York OfficcJpersonnel in the 
interrogation of subject and obtaining his coopgpation. 



*A<7ffiW!fiy) OF CAST; 



My memorandum of 10/24/61 set forth in detail investigative 
activity which went on for over 13 months in efforts to identify 
subject and pointed out how the identification of subject was made 
through the ingenious coverage maintained by the New York Office in 
the vicinity of the General Post Office in New York City. . Tt -was , 
then determ ined that the subject was using the identity of | 

| an individual born in Milwaukee who was taken to tne 



b6 

b7C 

b7D 



3 
o 



soviet union by his parents at an early age. Thereafter, highly 
discreet coverage was afforded this individual. 

Since investigation had conclusively established that 
subject was an illegal agent, consideration had to be given as, to 
the future course of action to be taken. It was felt that the best 
potential in this case could be realized by an intensive interrogation 
of the subject. In order to make conditions favorable as possible, 
meticulous plans had to be formulated by the New York Office. 



TNTPTreftTrATT ftN OF STTIUFCT 



REC-H2 



At 9:30 AM on lO/l6/61*'New York Ageiyts' u appfoac^^' >l '^ubje%ir M 
»s interrogated from that date until approximately Jnboh', 1 ' 



and he was w 

Sunday,^ 10/22/61. "SAC, New York points out Wfte-rft snl *g~nri> i owd-J 
tn dnt&XinMnstanl: case, tho information furnished by subject 1 



Jrepresents the greatest Single 



b7 



65-65970 ^ 
(8) & * 



b6 
b7( 



1 - ifr.*MWo?it>1QBl I Administrative Division 
1 - £r. ICoifraV W Vy 1 - Mr. Braniran , * 
1 - Mr. Sullivan /<? 1- Mr] I 

& assures* E * rioore See Addendum Administrative Division page 7a. 



MenorandiffiL-Branigan to Sullivan bP 

Re: b 7c 

65-65V7V 



achievement in the Pw™" t< s i^'^rv in the Soviet illegal espionage 
agent field. In brief. 1 



b7E 



KRCflMM 



WTONS OF SAC, mi YffftK 

SAC, New York makes the following recommendations: 

(1) Agar TncAn^ i. /srTw^t - $300 incentive award. 

ihargf* of the operatioiMMjd N principle 



Schmit was in over-all c 
interrogation. 



(2) ^ .ffv^ph F>7!)iffley'- 

$300 each incentive award// These Agents acted as/an interrogation j 
team in this operation. ' 

(3) p»pW -/sann incentive award; 

Kchoe worked with Agent George M./Quinn of the New York Office as r 
an interrogation tean in this operation. Quinn has not been recommended 
herein for an incentive award because he has been recommended for an 
incentive award in the amount of $500 for his performance in tnis 
investigation leading to the location and identification of suoject. m \ 
The Domestic Intelligence Division concurred with the SAC's recommendation' 
which is set forth in my memorandum of 10/24/61. 



be 

b7C 



(4) SAs 



_u. 



\*W k- 1 i l l 1 I j jf T ■ T I I », T i I I T I 1 11. > | 

- $300each incentive award. These A&cnts were in cnarge 



be 

b7C 



/|of the food preparation, overall maintenance of interview site, 
security, recording and administrative operations. 



b7E 



- 2 - 



Memo, 
Re: 
65-61 




ranigan to Sullivan 



b7C 



The SAC, New York recommends the following Agents for 
incentive awards of $200 each: 

(1) sa A^nni^ F.lfarawH- - Brandt as Staff Superv^sox. 
had over-all responsibility* for both the San Survey and the I 
tt - — ^ guidance" 



cases. He participated in flaking policy and giving guidance oa a 
daily basis". 



of the 



and the 



ZH 



cases. 



]was in immediate charge 



The extensive and over-all knowledge of the above two 
Supervisors was of inestimable value in the planning and carrying 
out of this extremely successful operation. 



(3) SAs. 



,/KfinneniiE - Tliese Agents were/ part of the interrogation -earn at tne 
f\ interview site ail they also composed the guarding unit f ton 10 m 
"until 8 or 9 AM while the other interrogation teans were noiamg 
conferences or sleeping. 

Specific details of the work performed by each of the 
above eleven Agents are set out in the attached FDs 255 submitted 
by the SAC, New York. 

The SAC, New York also recommends letters of commendation 
for the following'Agents: 

(1) sa .Tanos T?.W<»nm>y - He worked long hours and con- 
ducted numerous surveys to'/locate the interview site and was . 
responsible for establishing a lookout 'plant opposite subject's 
employment. 



be 

b7C 



b6 

b7C 

b7E 



b6 
b7C 



• He was responsible for physic ally 



L 



b6 
b7C 

b7E 



(3) Sk. 



I He aiso partici- 



pated in the maintenance 6r the lookout. 



- 3 - 



McKto rflTirliiffl ft 
Ret 1 I 



ranigan to Sullivan 



The SAC, New York also recommends a general letter of 
commendation to New York so that copies nay be placed in personnel 
files of Agents who made substantial contributions in this case. 

i r 

The overtime records of all the above are set forth 
for the past six months on page eight of New York letter of 
10/25/61, attached; 

The SAC, New. York points out that he considers this 
operation to be one of the finest "team" efforts it has been 
his pleasure to be associated with. 

The SAC, New 'York also points out the fine work 
.performed by Supervisory personnel at the Bureau as well as 
Laboratory personnel. 

ACTION! The Domestic Intelligence Division concurs with the 
above recommendat ions for incentive awards and. commendation for 
iNew York Agent personnel. With respect to vthe performance of 
the Laboratory personnel, this is being left to the discretion 
of the FBI Laboratory; 




Acid** dum 

See page 5 




SEE LABORATORY DIVISION ADDENDUM - Page 6 
" : & Page 7 



- 1 i 



Memorandum ^ranigan to Sullivan 
Res 



t>i>-65970 



ADDENDUM ;- D. E. MOORE 10-27-61 

Tnis case was supervised from its inception in the Es- 
pionage Section Dy Supervisor Anthony P. Litrento under the 

guidance of Spp.t.inn Ph4nf WllUflw A . Rrnnl errors _ Vfl.y!f>iiR questions 

| l and investi- 

gative stakes, undertaken were quickly resolved and numerous com- 
munications,, both to the field and within the Seat of Government,, 
were handled properly and, promptly. The efficient supervision py 
Lit rent o and Branigan added greatly to the proper handling of 
this case and it is recommended that Supervisor Litrento and 
Section Chief Branigan receive letters of commendation for their 
efficient handling of tnis case at tne Seat of Government*, 



DEM:td 



Memo randum B ranigan to Sullivan 
Re: 



3 



bo 
b7C 



65-65970 

ADDENDUM : B. J* White 10/30/61 

Because this is an extremely complicated and sophisticated 

np.ni an^.c*£> r»a<SA . c.nnt n ir.<^ wanv f.A^hni r»n 1 ra^l fi r»r> + i nrm including 



b7E 



several supervisors in the Laboratory were called upon to make 
important contributions. Among the more important technical 
contributors to the successful outcome of this case and believed 
to be deserving individual letters of commendation are the following: 

FREDERICK E. WEBB 

SA Webb, supervisor in the Document Section, has had 
this case assigned to him since its inception. SA Webb has been 
able to identify the typing of various letters from the subject 



JAMES C. CADIGAN and JOSEPH M. ENGLISH 

SAs Cadigan and English of the Document Section were 
called upon to prepare three "simulations" in contemplation of 
the detention and interview of the subject. One involved the 



b7E 



b7E 
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Memorandum Bran^an. to Sullivan 
Re: 



morj 

.1 1 



65-65970 



ADDENDUM: B. J. TVhite 10/30/61 (continued) 



and 



The .various secret writing "aat erials ree pvoro^ < n this 



?2 Se J?ff e succe ssfully identified by SAsI ianai This 

J^ n o7 J5 atlpn WaS baSed on Painstaking research p eriorned on this, 
StmifS « a ^ SCC K? t writin S and recent Soviet illegal agent cases 
coupied^with*a higu degree oi teenuical competence whicn nas 
resulted in a breaKtnrougn ox this extrejaeJLY^conplex Soviet 
secret writing system. In addition, SaJ ------ 



for interviewing the subject in regard 
Soviet secret writing. 

I. W. NEWPHER 



f * - 

[was responsible 

o materials and net hods of 



^ ^ * SA^Newpher of the Cryptanalysis-Translation Section 
handled crypt analytic problems which arose with respect to. this 
case from its very inception culminating in a personal interview. 
w J th u th e subject by ; SA Nowphor in Now York, together with SA^ - 
of the^Physics and Chemistry Section. In< addition, to fully 



of Jh^Sh^ S? P v ana J ytiC t^ CtS of this case, in the interview 
of the subject SA Newpher exhaustively interviewed him regarding 
Photographic ,and radio matters and elicited important technical 
.lniorzaation »as a result. 






(OVER) 



"1 



ADDENDUM ADMINISTRATIVE DIVISION ' RRBicrt 11-1-61 

As noted by SAC, New York, and Domestic Intelligence Division the success 
- / achieved to date in this operation is considered our greatest single achievement in the 
field of Soviet illegal Espionage activities in the United States. This was a two phased 
investigative operation; the first involved detection and identification of an illegal agent 

and the fierond involved interrogation of gnhiectl J b7E 



|Recognition has 

already been approved for personnel responsible for first phase of investigation. This 
will include personnel involved in interrogation with the exception of SA George M. 
Quinn who has been approved for a $500 incentive award for his outstanding performance 
in both phases of the investigation. It is felt that the following agents are definitely 
deserving of incentive awards for their exemplary performances under conditions of 
personal risk and inconvenience wherein they overcame many difficult obstacles during 
subject's interrogation. ASAC Schmit for his over-all direction and guid ance of ent ire 
operation and participation in and direct supervision of interrogation; SAs 



_Diffl£ 



ifflev. and Kehoe who were resnonsihle for p reparation fo r and i nterrogation of subject 

SAs | ~| Miller, 



]ana Kennemur wno were responsioie tor maintenance and security ot int erview 



site, recording of information and guarding of subject; Supervisors Brandt and] 



who were responsible for immediate supervision and guidance during entire operation 
for their exemplary performance in making policy and decisions on a daily basis. 

BUREAU RECORDS: 



b6 
b7C 
hlE 



The performance of each of the above agents has been generally satisfactory 
during the past three years. Each was rated Excellent on his 1961 annual performance 
rating and is completely available. Weights are within desirable limits. There follows 
additional specific comments regarding the performance of each during this period, bo 

b7C 

ASAC Schmit -EOD 1-6-41, Grade GS 17, $16, 530. Censured once and commended on 
6 occasions. Overtime above office average 4 of past 6 months. 



S/T | - EOD 2-22-43, Grade GS 13, $11,935. No censures, 1 commendation and 

i incentive awards. Overtime above office average 3 of past 6 months. 
SA Diff ley - EOD 6-9-47, Grade GS 13, $11,415. No censures, 1 commendation and 1 
incentive award. Overtime above office average 3 of past 6 months. 
SA Kehoe - EOD 3-26-51, Grade GS 13, $10, 635. No censures, 2 commendations and 3 
in centive awa rds. Overtime above office average 3 of past 6 months. 
SAI □ - EOD 7-12-48, Grade GS 13, $11, 155. No censures, 1 commendation and 

1 incentive award. Overtime above office average 2 of past 6 months with daily average 
of approximately 2*22" compared to office average of approximately 2'37". 

- 7a - ( 



ADDENDUM: (Continued) 



lSa^ D S~'eSrS1 12 ' $9 " 75 - f>, Censures > 2 commendations and 1 



I 1 inn a «i «S - . ce average 3 ot past 6 months . 

LntiYe - ^ rds Overtime 2£?,S? $9215 ' , N ° cenSUreS ' 4 Emendations and 



SA . EOD 5-7-51, Grade GS 11 «fl , til T °' 5381 ° momns - 

Svfenmf above office^e' fot^Xt^ " "•><■*«<>-• 

Overtoe abov e office, average ■! pasi 6 months N ° CenSU1 * eS " Emendations. 

iX^seTtot a'nnr^r ?J* V" 4 ?-' Grade <* $12 > 730 - Ce »*>™> ^-4-60 for 
resulting in ^L^oiTvS n^nn^r 0 " 8 We "j s . sued to •««««• under his supervision 
2 of past 6 m^t^nT^n.?^ *■ c ° mmended twi «e- Overtime above office average 
of ap^roxim W-37". y °' •W"*'™** ™" compared to office average 

IS^'i"; 18 ^ G , rade GS U > * 12 ' 470 - Censured and placed on 
and received 1 incentive award. Overtime SS^^LS^^t^ZT'' 



, .... , lt also appears that SAs Freaney, I I and I Lrp dp^rvw rt f 
Supervisor ^Z^nd^uSr^n **? deS l rving of """^l commendations: " 



(OVER) 

- 7b - 



ADDENDUM: (Continued) 

* 

RECOMMENDATIONS: 

(1) That $300 incentive awards be approved for ASAC Joseph L. Scjmjit 
and SAs I | Joseph F. Difflev and James P. Kehoe. (Amount recommeib^ 

is in line with previous award.* granted for similar performances.) 



w I / 

(2) Thofr-«cftf« WonttvA awarris he annroved for SAs Donald F. Wiseman, 



ante s 

,b7C 



Carlyle W. Miller, , ■ b7 

Robert S. Kemxemv^jitndi Supervisors Arnold E. Brandt ana james r.^jrorieu.v^ou.., 
recommerioeaTsSHhe ^ith previous awards grantedfor similar performances.) 



(31 That letters of commendation be dir ected to New York agents James E 

Jomestic Intelligence Division b6 



Freaney , 

personnel] 

Fredericks. weDP.-Uaal 



land William A. Br5nigan; an d, Laboratory personnel 
^rCT Sadigaa, Joseph M. English ^ 



hi' 



and I. W. Newpher , 



(4) That a general letter of commendation be directed to SAC, New York, 
for illusion in the pefsonneTfiies of other agents who participated in this phase of the 
investigation. 

7 f'i r w 

PERMANENT BRIEFS OF PERSONNEL FILES OF AGENTS RECOMMENDED FOR 
INCENTIVE AWARDS ARE ATTACHED. 



March 20, 1962 



PERSONAL Ik 

Mr. Joseph L.\£chmit ' ^ 

Federal Bureau of Investigation <P ^ ^ 

New York, New York ^ 



Dear Mr, Schmit: 

Your supervision of the development of a highly con- 
fidential source of vital importance to the Bureau in the security 
field was indeed exceptional and I am taking this opportunity to 
commend you and to advise that in special recognition thereof I 
have approved an incentive award for you. There is enclosed a 
check in the amount of $205. 00, which represents an award of 
$250. 00 less withholding tax. 



Through your superior ability, aggressiveness and 
leadership In carefully planning and coordinating every phase of 
this delicate undertaking, you were greatly responsible for the 
success achieved. You discharged your responsibilities in a 
highly effective fashion and your performance was a distinct 
Tux-led s credit to you. I am very impressed with the results realized in 



MAR2 01062 

.COMM.FEI 



f 



Tolson i 

jBetmoW ■ 



CoUflhan , 
Detotfch , 
Melon, i , ,i i 

n-n-r 

TtotteF 
Tel*. "Rooffl , 



this instance and I want to thank you for your noteworthy services. 

REC-14G 

-J Sincerely yours> T^TT?^,- "T" * p *s 

Enclosure & Edgar Hoover |J^/Z2dU>. / 

1 - SAC, New York (Personal Attention) Enclo^uwr' 4 s : * ~-JTJ.. 

^o^TOjiramally present this award ana 'slibW this 

not be possible or should presentation be unreasonably delayed 

by y our abse nce official acting ifor you should present it 

1 - Miss| 



AFH fli > 

<5) n ' 

67-1U851 
Award #712-62 



](Sent Direct) 

1 



lira SO 



Award #712-62 \ <r 




CertONM 'fOUM no. »0 

UNITED STATES GOVERNMENT 

Memorandum 

DIRECTOR, FBI 
SAC, NEW YORK 



TO 



FROM : 



date: 



subject: 




3/7/62 



OMMENDATION FOR INCENTIVE AWARD 



Name of Emplo^e>r n 




Where A$$lane<3 


Payroll Number 


JOSEPH l! 


1 SCHMIT 


NEW YORK 


07175 


Position, <Jrade acta Salary 






COO Date 


ASAC, 6S 


, 6S-17, $16,530 




1/6/41 



AMOUNT recommended: $500.00 (Consult scale on reverse side in determining amount of award*) 

BASIS for this recommendation is as follows: ( Cheek one or more as facts justify*) 

1. Sustained above-average performance for such period of time as would be reasonable under 

the Circumstances, that merits recognition. (Point out specifically how performance is considered 
superior* Use examples and illustrations wherever possible* In addition to results attained adyfse wha\ 



superior* „ v . 

employee has done to achieve outstanding results*) 

2* Exemplary performance of assigned tasks whereby previously unattained records of production 
are achieved. (Set forth production record with appropriate comparisons.) 

3. Exemplary or courageous handling of an emergency situation in connection with or related to 
official employment. (Describe in details listing specific risks or dangers involved and results achieved*) 

4. Ideas which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom* Set forth first year's net savings, if any, and how computed*) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 

obstacles, problems, hardships, sacrifices, etc*, as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc*) 

6. Creative efforts, including inventions or techniques, which have increased efficiency, or 

improved the service. (Describe in jefaij listing benefits and/or savings resulting*) 

JUSTIFICATION: (Set forth bclow p and attach supplemental page(s) as necessary, a clear, concise report of 
employee's performance in justification of award* Be specific and omit generalities* Give facts, not conclusions* Not 
only advise what was accomplished, but how it was accomplished, placing emphasis o n per) or man c e. Remember that 
these justifications must be adequate* ^ They may be subject to post* audit outside the Bureau but do not withhold in* 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits*) 

/2> Bureau CRM) 1 
2-New York (67-1777) 
(l-Personnel File) 

See memo Branigan to Sullivan 3-9-62 
HGF:HF | _ha£fid_oiL l NY incoming let 3-7-62 captioned 



' mi 



2 



9 tiAR 23 



] located in 105-l8l$3-193X< 




(Please do not write in this space) 



CASH AWARD SCALE 

TANGIBLE BENEFITS •• Amount of cash award for contribution resulting in tangible benefits 
(such as a suggestion resulting -in saving of money) is normally based on, but not necessarily 
limited to, estimated net. monetary savings for first full year of operation following adoption. 
Savings 

(Estimated first year's net savings) Amount of Award 



$50 - $300 

$301 - $10,000 

$10,001 - $20,000 

$20,001 - $100,000 

$100,001 -- or more 



$15 

$15;for the first $300 in benefits and $S for each additional 
$100 or fraction thereof. 

$500 ""for the first $10,000 in benefits and $5 for each additional 
$200 or fraction thereof. 

$750 for the first $2.0,000 in benefits and $5 for each additional 
$1,000 or fraction thereof, 

$1,150 for the first $100,000 in benefits and $5 for each 
additional $5,000 or fraction thereof. 



INTANGIBLE BENEFITS — Amount of cash award where contribution cannot be estimated on a 
monetary basis, or results in monetary savings and intangible benefits, shall be determined on 
basis of its value or benefit to over-all Bureau operations after full consideration of such factors 
as significance or value of contribution, extent and scope of application, personal danger or 
risks involved, and importance of program affected. 
Table I - Where Personal Danger or Risks' Are'Not Dominant Factor: 



Value of Benefit 
to Entire Bureau 

Minor 

Moderate 

Major 

Extraordinary 



Limited 

$15 - $50 

$100 - $150 

$300 - $500 

$725 - $1000 



Extent- of Application to Entire Bureau 



Broad 

$50 - $100 

$150 ~ $300 

$500 - $725 

$1000 - $2000 



General 



$100 
$300 
$725 
$2000 



$150 
$500 ■ 
$1000 
$5000 



Table II - Where Personal Danger or Risks Are Dominant Factor: 

Limited 



Value of Benefit 
to Entire. Bureau 



Personal Danger or Risk Involved 
Substantial 



Exceptional 



Minor 

Moderate 

Major. 

Extraordinary 



$15 
$100 
$300 
25 



$50 
$150 
$500 
$1000 



$50 
$150 
$500 
$1000 



- $100 
. $300 

- $725 

- $2^p 



$100 
$300 
$725 
$2000 



$150 
$500 
$1000 
$5000 




In Reply, Please Rtftr to 
File No. 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

New York 21, N. Y. 



March 22, 1962 




1 



Mr. Tolsoni 
Mr. Belmont^— 

Mr. Mohr,.*, 

Zmt, Conrad Ic**. 
Mr. DeLo^ch.^. 
Mr. .Evaw 
Mr. Mabne , , ■ > 
Mr- Rosen ■ 
r,„SuIliv&ttJ£. 

•Mr. Irotwr— — 
Tele. Room.. 



f Miss Holmes 

Mi*s Candy <— 



Mr. J. Edgar -Hoover 
Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington 25, D. C. 

Dear Mr. Hoover, 

Your letter of March 20, 1962 commending 
me, and your approval of an incentive award in connection 
with the development of a vital source in the espionage 
field, 'has- been received and I want to express my deep 
appreciation and gratitude for this recognition. 

* 

\ I would like to take this opportunity to 

again express to you how .much I appreciated my conversation 
with you during my recent visit to Bureau Headquarters* Your 
instructions and words of guidance have been relayed to the 
supervisory staff, and you are assured that we will make every 
effort to continue to forge ahead in our penetration of 
espionage and foreign intelligence matters. 

I trust that my performance here in New York 
will continue to merit your expression of confidence. 



Sincerely yours ,q 
Jcfc/eph L.{/Schmit 

Assistant Special Agent in Charge 
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ASAC Sdtait lias n^rcUnuno^ 
of tais and related casts in the ?V0. JSAC f WVO. states jScfciait 9 * 

grseaal aggressiveness in dlroctioa of ibis and related cases 
s been responsible for our successes la Soviet and satellite 
espionage activity, ,Scbait lias personally coordinated and directed 
ev*ry jSaso of this Investigation* lain bas required careful 
planning and coordination with reiard to the effect or tUis case 
os other c*»s relating to immjem activity* JUC. HYO, 
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FD*1S£ (Rev. 6-20.57) 



Name of Employee:, 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT QF PERFORMANCE RATING 



JOSEPH L.VSCHMIT 




J0717S 



Where Assigned: 



NEW YORK 



DIVISION 3 - ESPIONAGE 



Official Position Title: 



(Division) (Section, Unit) 

ASSISTANT SPECIAL AGENT IN CHARGE 



Rating Period: from . 



APRIL 1, 1961 • 4 MARCH 31, 1962 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 




Rated by: 

H. G. FOSTE 

Reviewed by: 




■ _ Signature ^ 

Rating Approved 



Signature 



SPECIAL AGENT IN CHARGE 



3/31/62 



Title 



Date 



AssistanfSrector APR §^1962 



Title 



Date 



TYPE OF REPORT^. 

( 5* Official * ( ) Adminis trative APR 2 ]%2 

( x ) Annual ( ) 60-Day — waw:^ 

( ) 90-Day 

( ) Transfer £W ¥ 

_ ( ) Separation from Service 

^ APR SISSLV ( ) SpecW 




0 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by * statement to writing setting forth IN DETAIL the performance IN EVERY 
ASPECT andt the REASONS for consictering each worthy of SPECIAL COMMENDATION, 

UNSATISFACTORY ratings must be supported by a statement in writing: stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING* and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



0?* 



FX) 185a (Rev.4.H-$8) 



F^ORMANCE RATING Gl^ft 
FOR INVESTIGATIVE PERSONNEL 



-tit 



Kane of Employee x 



{ Tot ** *tt*cliTO«at to P«rfo«ft»nce R*tiag Fwea No. FIM85 ) 

ASSISTANT SPECIAL 
JOSEPH L. SCHMIT ^ AGENT IN CHARGE 

— - - - — - - - - — - - - - -- ---- Title 



Rating Period; 

f ^/1/61 te 3/31/6 2 



Note; 




RATING GUIDE AND CHECK-LIST 

Only those hems having pertinent bearing on employee's performance should be rated, AH employees to same salary grade should be compared. 
Kate Hems as follows: 

, Outstanding (exceeding excellent and deserving of special cornrnet^tion). 
t Excellent 

Satisfactory (good or very good)* 

, Unsatisfactory, t „ 

* JN'o opportunity to appraise performance during rating period, 

Guide lor determining adjective rating: 

L '^Outstanding" adjective ratfrtg retires <A) that all rates elements be M 4*" and (B) that each and every rated element be factually justtf ied by narrative detail on 
reverse of Form FD-IS5, 

Z "Excellent" "Satisfactory" or ' Vnsatisfactor/* adjective ratings wtlE <^tQtr4 upon the composite result of evaluating aU rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated ynsattsfactory on any performance evaluation factors on the rating 
guide and checMist and must be rated "Excellent" or 'XXrtstandmg" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating ts reasonable m the light of elements rated, 
A Any etemenjt rated "Unsatrsfactory" must be supported by narrative cornments* 

S. An "offtciar adiect»ve rating of 'Xlnsatisfactor/' must comply with the requirements descrfted on the reverse of form F01S5. 



(1) Personal appearance* 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude ^including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to exjuitably share 
work load). 

(4) Physical feness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Banning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail 

(U) Industry, including energetic; consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee** control 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of cc*mprehension and *know how" of 
application. 

(14) Technical or mechanical skills, 

(15) Jtnvestigative ability and results: 

(a) Internal security cases 
O _ (b) Criminal or general investigative cases 

,^rf m (c) Fugitive cases 
0 (d) Applicant cases 

-- O- (e) Accounting cases 

(16) Physical surveillance ability. 



, (17) Firearms ability, 

, (IS) Development of informants and sources of information. 
, {19)jReportag ability: 

(a) Investigative reports 

(b) Summary reports 

.„ ,*f*„ (c) Memos, fetters, wires 

(Consider. jlccmdsenessjdtcUrity; ^jforganization; 
rK> tjbe^wghness;^! accuracy adequacy and perti- 
nency of leads; dtLadmjboistrative detail ) 

(20) Performance as a witness. 

(21) JExecutive ability: 
*aY Leadership 

M Ability to handle personnel 
c) Planning 

Making decisions 
e) Assignment of work 
(fj Traming subordinates 
(g) Devising procedures 

h) Emotional stability 

i) Promoting high morale 
) Getting results 

(22) .Ability on raids and dangerous assignments; 
«JT~ , (a) A* leader 

—dGm (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) t Miscellaneous, Specify and rite: 
Dictation ability . 





A. 



Specify general feature of assignment 
tor, etc.): A^> 



Sunn 



(such as secur 



\ criminal, a; 
TN C 



DIVISION 3 - ESPIONAGE 



r it squad, or as Resident Agent, supervisor, instruc* 

ARGE = 



& Specify employee** most note 1 



D. 



^westigator, <$e$k man, research/instructor, speaker): - 



(1) Is employee available for general assignment wherever needs of service re<juireXlS§-(If answer is not "yes,* explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?£e£, (If is not *yes, A explain in narrative comments.) 

1, Has employee had an abnormal sick leave record during rating period?N,0^2. Has employee used more sick leave (iftcludmg «mual leave or tWOP 
for illness) during rating period than the amount of sick leave earned during such period? Uo — (H *»$wer to either question is ^Ycs," explain in 
narrative comments, ) _ 

Is employee qualified to operate a motor vehicle Incidental to his orocial duties? L*eJ YesL-J No . 

If answ«% >es," personnel ik must reject the following: (a) Has vahcTSate or local operator 1 * license for type vehicle he *s to use. (b) 1$ 
physically fit to drive* (c) Past safe driving record OK or has passed Bureau road test, 



ADJECTIVE RATING:, 



EXCELLENT 

Outstanding, Excellent, Satbfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS 




JOSEPH L. SCHMIT 

ASSISTANT SPECIAL ' AGENT IN CHARGE 
PART I 

JOSEPH L. SCHMIT is the Assistant Special Agent 
in Charge of Division 3 of the New York Office of the 
FBI. He has the responsibility for over-all supervision 
in the espionage field. 

His file is replete during the past year with 
commendations from the Bureau. He has, in addition, 
been given two substantial incentive awards. His 
leadership of Division 3 has resulted in break-throughs 
in the illegal espionage field, giving .the FBI an "invaluable 
insight into the operations of foreign intelligence agents. 

Not only has his leadership been responsible for the 
abb ve, but he has demonstrated the ability to handle and 
supervise complicated investigative matters, to participate 
in such investigations personally and to be most capable of 
leading and participating in dangerous assignments. I have 
found him to have the confidence and respect of the employees 
in his Division. There are numerous letters in his file 
attesting to the favorable impression he has created on 
outside contacts. He is particularly impressive in his ability 
to get to the heart of a problem and come up with a workable, 
practical solution. I have found his administrative decisions 
with regard to his Division to take into account the over-all 
benefit of the office and I consider him to be a strong link 
in the administrative chain. 

Mr. SCHMIT is more than capable of participating in 
assignments involving arduous physical exertion. He makes an 
excellent appearance, is forceful, aggressive and unusually 
capable of handling and supervising the most complicated 
investigative matters. 

Mr. SCHMIT is entitled to a rating of Excellent as 
an Assistant Special Agent in Charge. He is a most capable 
administrator and more than capable of handling the responsibilities 
of a Special Agent in Charge of a larger Bureau office. 



PART II - SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given. 
NA 

2. Experience and Ability as an Inspector's Aide . 

While he has not acted as an Inspector's .Aide during 
,the rating period, he has performed very capably 
in this category in the past., 

3. Participation in Informant Program 

His participation in the informant program has been 
excellent and the results in this office demonstrate 
his ability to participate in this field. 

*f. Testifying Experience and Ability . 

Although he has not testified during the rating period, 
he has done so capably in the past. 

5. Disciplinary Action 
NA 

6. Accounting Information 
NA 

7. Police Instruction 
NA 

8. Sound training 

-NA 

9. Resident Agents 
NA 

10. Foreign Language Ability 
NA 



(ll) Administrative Advancement 

i 

• i 

A - Is Agent interested in Administrative. - . 

Advancement? X Y E S N O 

B - Is Agent completely available for _ 

Administrative Advancement? X Y E S"" N O 

C - Is Agent considered completely qualified 
at present for Administrative 

Advancement, including experience, ■ i 

ability, personality and appearance? x YES N O 

D If answer to (C) is YES, would you 

consider his qualifications: VERY GOOD 

EXCELLENT X ~" 
OUTSTANDING ' 



E If answer to (c) is NO does he have 
potential for future administrative 
advancement? 



April 20, 1962 



MEMORANDUM FOR MR. TOLSON 



On March 14, 1962, I saw Assistant Special Agent in Charge Joseph L. 
/ Schmit of the New York field Division, who is in charge of the espionage work 
in that office. Mr. Schmit makes a substantial personal appearance, seems to 
be interested in his work, and I would rate him above average. / 

I told Mr. Schmit that in talking with him, I would deal with all 
aspects of the operations of the New York Office even though there might be 
some of which he may not have direct responsibility but as an Assistant Special 
Agent in Charge, he was charged with an over-all interest in all respects. 

I commented to him about the fact I noted there was an excessive number 
of classes of cases which exceeded 1% delinquency and an effort should be made to 
correct this situation. — •• 

I commented upon the fact I noted during February the Agents in the 
New York Office were closing but 6. 1 cases per Agent which is too low. 

I commended him upon the fact I noted for the first eight months of the 
current fiscal year when compared with a similar period of the previous fiscal 
year, the New York Office had increased in all four categories of accomplishments. 



I discussed with Mr. Schmit the fact that I noted the Agents in the New 
York Field Division were spending 21.9% of their time in the office, which is 
grossly excessive. ! .'• ' //> , / 

I »tr«s»ed to Mr. Schmit the nec.B.lty tut developing ^uaUtyJi^Ormantg 
in all three area, of domestic Intelligence, criminal intelligence; aiideWU rights. 



94 if. 



I told Mr. Schmit I noted that the average overtime J&'tfte New York Office 
was over two hours a day and X felt that the overtime should be? kept down to 
approximately two hours a day and only performed when absolutely essential. I 
tiso observed I, of course, was interested In* feeing that whatever overtime was 
performed was equitably shared. ' ' I stressed the imperative necessity of the /} ru } 
. jpec ial Agent in Charge, the Assistant Special Agent in Charge, and other fUii'jft 
J^apervisors in the office to spot check the work .and tim e of the Agent perso nnel' 

JEH'.EDM (5) 




Memorandum for Mr. Tolson April 20, 1962 



In view of the instances which have recently come to our attention wherein 
Number Three Cards have had entered upon them incorrect Information and 
Agents have been charging overtime while not performing investigative duties. 

I called to Mr. Schmlt's attention the fact I noted that the New York 
Office had 20 violations of the Federal Bank Bobbery Statute which were unsolved 
and this is undesirable and an effort should be made to bring about an improvement. 

I called Mr* Schmlt's attention to the fact I noted that the New York 
Office had recruited 3? Agents during the past year for the New Agents Class 
which was excellent and I hoped the same trend might be continued. 

I also discussed with Mr. Schmit the necessity for seeing that the 
inistratlon of the New York Office was maintained at the highest level and 
there must be meticulous adherence to the rules and regulations of the 
u as they pertain to official and personal conduct of the personnel. 

I stressed to him the great Importance for us to maintain quality 
rmants and coverage in the espionage field in order that we might measure 
o our responsibilities in that vital area of the Bureau's work. 

Very truly yours, 

John Edgar Hoover 
Director 
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: Per OGA letter dated 4/18/2013 
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OfhONAl fO«M NO. 10 



► UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



subject: 



Mr. Mohr 



J* F* JMaloxie 



date: 2/8/62' 




Officials: H. G. 



NEW YORKIDIVISION INSPECTION 
ASSISTANT DIRECTOR JOHN F. MA LONE 
JANUARY 8 - FEBRUARY 2, 1962 

SYNOPSIS 




iterrowd (Administrative) 
>chmit (Espionage) since 
H. McCabe, retired. 



Foster, SAC since 7/9/58. ASACs E. HXWi 

since 5/21/59; A. M.)^ryant (Criminal since 7/21/58; J/ hf 
9/24/58; D. E.YRoney (Security) since 12/11/61, succeeded! 
Last insp3Ctioii\l/9 - 2/3/61. 

Physical Condition and Maintenance - Very Good. Space adequate, secure and well main- 
tained. Ordered to correct minor housekeeping delinquencies. Painting now in process 
will improve appearance. Autos in v^rv <wnH rnnriiHnn nn dfifirJencips affecting saffiiy. 
Garagfi and auto fipp.nrit.v satisfactory 



1UU telephone lines being 
added to handle additional installations; 4U-&U new teletype installations to be added b?E : 
following survey, cost chargeable to National Security Agency. 

Investigative Operations - Very Good. Case load up since last inspection. Case closings 
up slightly. Delinquency below field average. Statistical accomplishments up in all four 
categories. 69 bank robbery violations since last inspection - 29 solved. Vigorous atten- 
tion stressed. Substantial progress made in efforts to penetrate organized criminal 
activity. Criminal Informant Program rated good. Informant coverage in espionage up 
18%. 4 double agents in soviet field developed since last inspection. 2 illegal soviet agerfis 
recently uncovered and Russian intelligence agent furnishing positive intelligence data. 
Missed applicant deadlines low. Outstanding info developed by informant re relationship 
between Communist Party USA (CPUSA) and Communist Party Soviet Union including 
transmission of $370, 000 to CPUSA by Soviets in 1961. CP membership increased. Identh 
fication of members improved. Security Informants increased and rated very good. 

Administrative Operations - Good . NYO has SAC, 4 ASACs and 43 Agent Supervisors. 
Separate memo submitted recommending replacement of supervisor previously deleted 
i based on increase, of 333 espionage cases. Supervisory structure otherwise adequate. 3 
I Agents failed to incorporate "changes" in their Handbooks for extended periods of time - 
administrative action handled separately. Chief Clerk's Office (CCO) satis - 
, ..... factory.. Steno production improved since last inspection but still below 
average. Time in office (TIO) 23.6% for 3 months preceding , inspection, 
Enclosure *^ac£^^ tX - /2l-~£ X. 

1 ^?*Mr. Callahan (Attn: Mr. C. R. Davidson) (sent separately) 

* -A 

a-. WA\ *.V 



/I 
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Memo for Mr. Mohr 
, Re: NT? Division Inspection 

largely attributable to security and espionage. divisions. Supervisory staff emphatically 
told to reduce TIO. Economy emphasized, as over -all operating costs up slightly. 

Personnel-Matters - Very Good . As of 2/6/62, NYO had 994 Agents and 553 clerks, with a 
clerk-Agent ratio of 56%. Approval granted by Bureau .1/26/62 to hire 18 clerks to replace 
those assigned to handle-duties formerly performed by Agents. Separate memo recommends 
hiring another 14 clerks to replace resignations and reassignments to bring clerical total 
to 585 with clerk-Agent ratio of 58. 8%. No overweight Agents; none on probation; 13 on 




diversified 

Favorable relations with radio, TV and press. Half -hour TV program re NYO shown onNBC: 
7:30 p. m. 1/26/62. Speech program of high quality. Police relations close. FBI National , 
Academy and law enforcement training programs effective, well publicized. Officials con- , 
tacted spoke highly of Director, Bureau and NYO. 

RECOMMENDATIONS : 1. SAC Harvey G. Foster, GS-18 at $18, 500, nonveteran, not on 
probation. Foster presents excellent personal appearance, has affable personality, is dedi- , 
cated Bureau employee and excellent contact man. He provides excellent leadership to the 
NYO, has. sound knowledge of important cases and is well qualified to handle SAC job^in NY* 
He should be continued as SAC. , /*) "f ; j , 

2. ASAC E. Hugo Winterrowd (Administrative, Division I) GS-16 at $16, 295, 
nonveteran, not on probation. Winterrowd 'is No. 1 Man to SAC Foster. He shares with SAC 
over-all responsibility for personnel assigned and supervision oi administrative operations 
which includes CCO, steno pool and additional administrative responsibilities involving the 
553 clerical employees. Winterrowd makes an exceUent personal appearance and has a 
pleasant personality. It was noted during conversations that his hands tremble and his last j 
physical examination noted "Slight involuntary movement of upper extremities. " It is not | 
believed this nervousness has Effected his work or should be considered a disquaHfying ! 
feature, but should be checked carefully at next physical, examination to determine if it has I 
become worse. Winterrowd is a capable administrator, devoted to the Bureaus interests } 
and has meshed weU with the other administrators in the NYO. Nothing was detected during 5 
the inspection for which he should be censured. He should be continued as ASAC; "\ 1 } I 



3. ASAC Alton M. Bryant (Criminal - Division II) GS-17 at $16, 530, nonveteran 1 
not on probation. Jbryant makes a very substantial appearance, he is weH groomed, has an 
excellent personality and does a splendid job as a contact man. He is aggressive, conscien- ' 
tious and has a sound knowledge and firm; grasp on matters in the Criminal Division. Bryant 
has done an exceUent job on accomplishments as. evidenced by the fact that $IY is up in all 4 



* Memo for Mr. Mohr « 
Res NY Division Inspection 

categories. Six substantive errors were detected in Division II and the responsibility fixed 
and administrative action handled separately. Giving due consideration to these errors, 
nothing was detected during the inspection for which Bryant should be censured.yHe Is 
doing an excellent job and should be continued as ASAC. y ' J '- ' 7 



4. ASAC Joseph L. Schmit (Espionage on Foreign Intelligence - Division ID) 
GS-17 at $16, 530, nonveteran, not on probation. Schmit makes a substantial appearance 
and is carefully groomed. He Is affable yet businesslike and creates a very favorable 
impression. He has a very comprehensive grasp on espionage and intelligence operations 
and gives aggressive leadership to his Division. He is extremely enthusiastic about his 
work and recently his Division has had excellent results in uncovering iUegal agents. One 
substantive error detected in his Division. Nothing was detected during the inspection for 
which Schmit should be censured. He is doing an excellent job and should be continued as 




5. ASAC Donald E. Roney (Security, Division IV) GS-15, $14,055, nonveteran, 
not on probation. Roney makes an excellent personal appearance, has a mature, pleasant 
personality and is extremely enthusiastic about his assignment in New York. He has only 
been in New York since December 11," 1961, but has already grasped the need for tight 
supervision and sound administrative control. He has an excellent attitude and seems to 
have the ability to guarantee the NYO sound teamwork and solid results in the Internal 
Security field. Five substantive errors detected in his .Division. Nothing was detected 
during the inspection for which he should be censured. He should be continued as, ASAC. 
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DETAILS 

PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

New York Office (NYO) has floors 6 through 15 (no 13th floor), in a 15- 
story commercial building. Space air-conditioned, well lighted and adequate but not 
excessive to NYO needs. Six self-service elevators handle FBI space only and.all persons 
entering space checked for identification. Space is secure, attractive and very well 
^maintained. Minor housekeeping delinquencies ordered corrected. Office being repainted 
which will improve over-all appearance. Technical plants within and without office are 
secure and satisfactory. All 7 RAs inspected. Housekeeping delinquencies ordered 
corrected - satisfactory. Fifty-eight of 169 cars inspected - in very good condition with 
no safety delinquencies noted; All vehicles in headquarters physically accounted for. 
Number of vehicles adequate but not excessive. Employees held responsible in 2 of 32 
accidents in past fiscal year. Auto repairs and operating costs are above average; ne*^ 
for constant supervision to reduce cost emphasize d. Security of contract and repair " E 
garagAg and aiitn r.nnt™i T»w»AriiiTv>g ga^gfar>fr»yv I 



INVESTIGATIVE OPERATIONS, VERY GOOD 

Case load 12/31/61, 11, 436 (10, 200 active, 1, 236 inactive), up slightly 
since last inspection. Over-all delinquency 12/31/61, 6. 5% (field-wide 7. 2%). Twelve 
substantive errors, percentagd of errors low. Criminal Informant Program shows 30. '61% 
decrease in informants (45) with 3. 10% decrease in Potential Criminal Informants (22). 
Inspector instructed office to delete one informant and 20 Potential Criminal Informants. 
Criminal Informant Program rated good and emphasis has been placed on increasing 
quality informants. ASAC states decrease due to closing out nonproductive informants. 

Statistical accomplishments for first 6 months of fiscal year 1962 disclose 
+8% in convictions, +33% in fines, savings and recoveries, +15% in fugitives and +6% in * 
automobiles recovered. Bank robbery survey shows 69 violations during past year, 29 
solved. Stress placed on vigorous investigations. Selected criminal surveys conducted • ' 
and office is doing good over -all job in obtaining cases as indicated by favorable accom- 
plishments achieved in all categories. Substantial progress has been made in a first 
step to, penetrate organized criminal activity. There are currently nine microphone 
surveillances being utilized in the Top lioodlum Program. 

In espionage and foreign counterintelligence matters, the over -all informal* 
coverage increased .18% since the last inspection. Informants increased 17% (69 to 81), 
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potential informants. increased 1% (65 to 66) and confidential sources increased 30% (97 to t 
126). Four double agents were developed with regard to Soviet Russian activities since 
last-inspection. (Current double agents 27) Over-all informant coverage rated very good. ; 
Office definitely making, progress in penetration of Soviet-bloc Intelligence activities, 
particularly in the illegal (deep cover) agent field. During the inspection, New York's 
investigation was responsible for*the identification of two illegal Soviet agents. In 
addition, contact was made with a representative of the soviet delegation to the United s 
Nations who has acted as a principal for illegal soviet agents in the United States. This 
individual furnished positive information concerning soviet intelligence activities in 
United States and indicated. he would furnish additional information. Need for additional [ 
coverage with regard to Communist-Chinese activities noted and stressed. .154 applicant- . 
type cases pending as of 12/31/61. 3995 closed since last inspection. Of 543 closed 
applicant cases reviewed, 22 had missed deadlines, 4. 1% (field 4. 58%). Continued im- 
provement in all deadline cases stressed. i 
v * 

CP coverage very good. NY 694 has obtained outstanding information 
during past year concerning relationship between CPUSA and CP of Soviet Union (CPSU). ; 
Information on Berlin Crisis and other International developments disseminated to highest 
levels of Government including White House. Soviets furnished CPUSA $370 000 during 
1961, including $150, 000 delivered by soviet off icial to NY-694-S* on 12/22/61. Estimated 

. membership of CP slightly increased since last inspection from 1907 to 1922 in New York ; 
Division. 1102 members (57. 3%) positively identified as active during past year. Per- ; 
centage of identifications up from 47% last inspectionjo 57. 3% this inspection. Increase 
of 4 Security Informants since last year. Thirty -one Potential security Informants repre- 
sent decrease of 2 since last inspection; however, constant activity noted in security field 
in attempting to increase informant coverage exemplified by turnover of informants and 
potential informants. NY instructed to continually stress informant development in 
security field with quality as key note. No known current plans for CP to go underground 
but NY-has informant coverage ready in case CP moves in that direction. Counterintelli- ; 
gence program being approached with- imagination and ingenuity and is causing some 
disruption of CP. Microphone and technical surveillances of temporarily discontinued 
11/18 - 20/61 at request of Department due to impending prosecution of CP and its 
functionaries. NY instructed to obtain information previously obtained through these 

v sources through other investigative means. Nation of Islam (NOI) active and has between 
750 and 1000 members. Covered by five live informants. Nationalist Party of Puerto 
RTco (NPPR) has 15 members and is covered by four live informants. 

ADMINISTRATIVE- OPERATIONS GOOD 

The supervisory staff of the NYO includes the SAC, 4 ASACs and 43 Agent 
supervisors. A separate memo is being submitted which recommends the replacing of a 
supervisor previously deleted; recommendation based largely on an increase of 333 espi- 
onage cases. The supervisory structure is adequate otherwise and the work load is 
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equitably distributed between squads and between Agents. Three Agents had failed to 
incor {forate amended pages in their Agent Handbooks for extended periods of time. The 
administrative action regarding these Agents is being handled by separate memoranda. 
Case closings up slightly (6.3) over last inspection (6.2) but still below field average. 
The Chief Clerk* s Office is operating satisfactorily. Stenographic operations satisfactory 
with production improved since the last inspection but still below average. Time in 
office (TIO) averaged 23.6% for the 3 months preceding the inspection which average 
is largely attributable to work of the Security and Espionage Divisions. The supervisory 
staff was emphatically impressed with the necessity to reducing TIO. Total costs of 
operations increased by 4% in fiscal year 1961 as compared with I960. (Principal 
cause of increase due to over -all Government salary increases.) Economy emphasized. 

PERSONNEL MATTERS . . VERY GOOD 

As of 2/6/62, NYO had 994 Agents and 553 clerks with a clerk-Agent ratio 
of 56. 0%. SAC stated Agent personnel adequate and Inspector agrees. Since the last 
inspection, 19 clerical employees were transferred to assignments formerly performed 
by Special Agents. On 1/26/62, the Bureau approved the hiring of 18 clerks to replace 
those being used in lieu of Agents. JBy a separate memorandum, it is being .recommended 
that NY be authorized to hire another 14 clerks to replace resignations and ,cther reassign 
ments. This would bring total : to 585 with a clerk-Agent ratio of 58. 8% and represent 
reduction of 12 clerks since 9/1/61. There are no Agents over the desirable weight 
limits. None are on probation. The 13 limited duty Agents were interviewed - limited 
duty status justified. Morale of employees is high. Applicant recruiting is vigorously 
pursued. During 1961, 138 Special Agent applicants were interviewed, 51 recommended 
favorably, and 38 of these received appointments. Of 932 clerical applicants interviewed, 
431 were recommended favorably and 124 of these received full-time or summer employ- 
ment appointments; the majority in the New York Office. 

CONTACTS EXCELLENT 

The 59 SAC Contacts all personally known to SAC, 13 developed by him, 
7 within the past year. Coverage of contacts is diversified and quality high. Relations 
with, press, radio and TV favorable; half -hour TV show on NYO shown on local NBC 
station 7:30 p. m. 1/26/62. 181 speeches made in 1961, 47 by SAC, 83 by ASACs. 
Speeches made before quality groups, equitably shared by NYO officials. Close relations 
maintained with local law enforcement agencies; FBI National Academy and law enforce- 
ment training programs effective, well attended by interested personnel. Liaison with 
other Federal and local agencies effective. Officials contacted spoke highly of Director, 
Bureau and the New York Office. « 



-6 - 




? 



VJXt iTES DEPARTMENT OF 

FEDERAL BUREAU OF INVESTIGATION 



InR^PleaxReferU* ' WASHINGTON 25. D. C 

FthNo. MAR 22^362 

Director 

Federal Bur*a« of Investigation 

UMtedSt«t*. D.p«ttm*ctoW«tic, JOSEPH L. SCHMIT 

Washington, D. C. BE) $A .. 

/Type print plainly) 

Dear Sin 

Tor inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division* FBI* to be included in said fund. Payment will be made lor death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director .of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate gction to the Director In pertinent 
matters. The Assistant Director of the Administrative Division of the FB* shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $i0,w00. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Jpund: 



Name 


VIRGINIA K. SCHMIT 




Date 

3/16/62 


Address 


220 Lincoln Ave., Rockville Centre,. N. Y. 




The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1900 death benefit to 

beneficiary of agents killed in the line of duty, other than travel accidents. 


Name 


VIRGINIA K. SCHMIT 


Relationship 

SPOUSE 


Date 

3/16/62 


Address 


220 Lincoln Ave.. . Rockville Centre. N. Y. 





Very truly yours, \ 

a\ A dent & 



67-NOT RECORDED 

•^AL. .... 7 APR 6 .302 



/ial Agent 




Dear Mr. Schmit: 

I regret that my absence from the 
city precluded my seeing you while you were 
attending conferences at the Seat of Government 

I shall look forward to seeing you 
upon the occasion of your next visit to Washington. 

Sincerely, 



J. ED&g JwO-VU 



Mr. Joseph L.' Schmit 
Federal Bureau of Investigation 
New York, New York 




SS?;**^ S o hmit asked t0 see Director 
Maf 28^ %T E «e Conferences, 



EH:rmj£) 



^MAlfftooM Q TRUETYPE WIT Q ' 



MR. CALLAHAH June U, 1911 



C, R. DAVIDSON 



JOSEPH L. SCHMT I 

MARUMW. JOHNSON 1 

t - DAK CONFERENCE, Y/f/fl I 
ESPIONAGE AMD FOfUEfQK INTELLIGENCE ntYESIXGATIOtf 

By memorandum dated 6/37/ II, from Aesl eta nt Director Svilivma to 
Mr. Belmont It wu recommended that A&Ac Joioph L. scanUt of the Mew York 
Office and SAC Martin W, Johnaon ot the Waabiagtoa Field Office, be called U lor 
a I - day conference, Monday, 7/3/6S, to dtocena new approach** aad isvettigailve 
prodeduree la coaaectioa with ffepUoago aad Forelya latalHgonco lavosttgatton ■ 
Tale was approved by the Director. 

Aaalstaat Director SvlUvan advises that tale conference win be beld in 
Domestic IatoUigeaee Dtyiaioa la the RlddeU BuUdtof. Both of these field officials 
wltt be felly accepted with the subject matter tor tae eatire tine that they are bare 
Uthia connection. It U aoted that the Director last saw ASAC Joseph L. Schmit oa 
9/14/tl* and SAC Marlto W« Johnson oa 1/11/61. 

la Tlew of tbe abort period hmtved in this conference aad since tbay will 
not be la tbe Jostle* Btdldtag aad will be felly eeenpied for the eatire day, Held efflc 
seminaries tor tae Mew York. Office aad tat Waaaiag tea field Office will aot be pre- 

^aHA^a^e5Ma^ ^^n^^ J^e^JF^l^^Je^C^Jf e^en^en^e^BlniojS^eil Je/ ^e^s^je4ajMe^' ^C^f eJ^MJ ^^aaSe^eV^JJ e$4Son^ieVe^io> o^ewel ne^e^e^C^ Jt^J^a^enwa^eJe^ew' 

RECOMMENDATION: 

tJaleas advised to tae coatrarr teat field office swnmaries for tbe Mew York 
Office aj*1 Washington Field Office aot be prepared tat coaaectioa with the 1 - day 



I -Mr. 

l-W. CLJSi 



tea duu 2 JWL-—* 



b6 
b7C 



(\^ Personnel File - Joseph L/ichmit 
1 - Personnel File - Marital W. Johnson 



SAC; 

' mil 'Varte 
Director, FBI (1-43) 



June 4, 1962 



INTERNAL SECURITY - 
ESPIONAGE CONFERENCE 
MAT 28-29, 1962 



This is to advise that the Special Agent 
(or Agents) listed below attended the captioned 
conference and should be credited with 140 minutes 
overtime earned on two work days. 

-Pertinent material covered at the 
conference should be furnished to the appropriate 
Agents in your off,ice. 




Personnel Tile J. L. Schmit 
Personnel pile D # Roasy 

Personnel File P. J. Gallant 
Pert onnel File 



1 
X 
1 

1 - Personnel File 



SFP:kmo 

i 0 JlhV? r. 



YKLUOW 

li'tPJWCATS 



be 

fc7C 
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ornoNM rem* no. t« 



UNITED STATES GOVERNN^T 

Memorandum 



TO 



FROM 



subject: 



MR* MOHR 




date: 



May 21, 1962 




N. P. CALLAHAN^ff 

IN-SERVICE TRAINING AND 

TWO-DAY CONFERENCES FOR 

SPECIAL AGENTS IN CHARGE, ASSISTANT 

SPECIAL AGENTS IN CHARGE AND 

LEGAL ATTACHES 



T*l«< Room i 
Hojtmts _ 



n On Monday, 5/28/62, C. D. Anderson, Legal Attache, Mexico City, 
M. L/Innes, Legal Attache, Ottawa, and ASACs J. LflpSchmit and D. E/ Roney both 
of New York are scheduled to attend a Two-day Internal Security - Espionage 
Conference at the Seat of Government. In a memorandum dated 3/13/62 from w. C. 
Sullivan to Mr. Belmont it was recommended and approved by the Director that 
this conference be held on the above-mentioned dates. It was pointed out at that time 
that Legal Attache ClarltfAnderson would be at the Seat of Government for conferences 
4/3-5/62 while en route'from Madrid to take up his post as Legal Attache, Mexico City. 
Nevertheless, if was felt he should attend the conference on 5/28-29/62. Similarly, 
it was pointed out that Moss Innes of Ottawa had seen the Director on 11/7/61 but should 
attend this* conference because of the importance of the Canadian border to our security, 
work. ? 



A check has been made with General Investigative, Special Investigative, 
Domestic Intelligence and with Training and Inspection Divisions. It has been 
determined that there are no reasons known to those divisions why Anderson, Innes, 
i Schmit and Roney should, not be brought in as scheduled for Internal Security - Espionage 
I Conference 5/28-29/62. 




The foregoing is submitted for information purposes. 



EWW:bak(7) 

1- Mr. Malone 

1- Mr. Sullivan 

1- Mr. Rosen 

1- Mr. Evans- ua 

1- Movement 
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PAST SAFE DRIVING RECORD CERTIFICATION 



rlu fit? 



NAME OF 0, 



ATOR (PRINT - LAST, FIRST, WIOOLf f N IT JAl) 

CHMIT, JOSEPH L. 



OATE 

" 5/8/62 



-0 1 V 15 rON AND SECTION ASSIGNED 

NEW YORK - DIV. Ill 



POSITION TITLE 

ASAC 



THIS 1$ TO CERTIFY THAT I PRESENTLY GO HOLD □ OO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
ORIVER'$ 1IC£N$E. 



permit issued ev: 

(.STATE, TERRITORY 
POSSESSION, DISTRICT) 



NEW YORK 



PERMIT NUM6ER 

2861813 



PERMIT tXPIRES 

9/30/64 



THIS IS AN XTCCreXMXreX (RESTRICTEO) PERMIT. UP RESTRICTED, expla i n eEtowj 
(STRIKE OUT ONE! 



Need glasses to drive ♦ 



*THIS PURTHER CERTIFIES TH A^ ftURh^ rf«E PA$T THREE YEARS | HAVE OR1VEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) A»»6rmMATyiY°^» u mJ Mll f5- DURING THIS TIME (A) I C2 *AVE fiO HAVE NOT RECTEIVEO A 
TRAFFIC VIOLATION TICKET; (D) I O HAVE $» HAVE NOT OEf N HELO AT FAULT* AS THE ORIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE S IV INS NUM6ER AND 
DATES OF OFFENSES. 



** * AT FAULT' MEANS ANY CASE IN WHICH RESPONS 1 1 1 L fTY 
IS C0NCE.OE0 $Y CM PLOY El OR HIS INSURANCE COMPANY 
OR LIABILITY IS PlXtO 6Y OULY CONSTITUTEO AUTHORITY. 



£J SIGNATURE OF OPERATOR 



NAME OF REVIEWING OFFICIAL (FRJNT - LAST, FIRST, MIDDLE! INITIAL) 

WINTERROWD, E, HUGO 



POSITION TITLE 
ASAC 



0 ATE «£■/// Mfc' 

5/0702 



THE PERSONNEL PILE; OF THIS EMPLOYEE HAS SEEN REVJTEWEO ANO REFLECTS *THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS OUR I NG THE PAST THREE YEARS: 

I ^ | CONTINUOUS SAFE ORIVING RECORO 

| | INVOLVEO IN TRAFFIC ACCIOENT ANO FOUND AT FAULT ** 

I CERTIFY THAT THIS EMPLOYEE IS: 

mOUALIFlEO ON THE DASIS OF HIS SAFE ORIVING RECORO TO OPERATE MOTOR VEHICLCS ON 
OFFICIAL BUSINESS. 

j [ NOT OUALIFIEO ANO MUST OEMONSTRATE HIS QUALIFICATIONS ftY SATISFACTORILY PASSING 



ROAD TEST EXAMINATION 9EF0RC OPERATING A MOTOR VEHICLE ON OFFICIAL JBUSINESS. 



REMARKS: 



>A \ 

3 MAY 24 . '\? 




** »AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYE*. 




IGNATURE OF REVIEWING OFFICIAL) 



